
   
 

 

 

 

Job Description 

Job title: Head of Land Management 

Location of job: Martley, Worcester (though currently home-based) 

Post holder reports to: Chief Executive Officer  

Overall purpose of the job: 

To lead the Land Management Team in the delivery of existing, and development of new, 
landscape-scale initiatives that deliver a host of nature-based solutions which, 
collectively, will help contribute to securing a more resilient water environment. You will 
oversee an exciting array of projects which span a variety of habitat types including 
woodlands, wetlands and floodplain grazing meadows, throughout the Severn catchment, 
in both England Wales.  

You will motivate and inspire our highly skilled, multifaceted team of advisors and data 
analysts, in order to maintain our excellent standards in project delivery and safe systems 
of work. In addition to this, you will engage external partner organisations with the work 
of the Trust and foster their support for our objectives.   

You will lead on securing voluntary and commercial income to sustain and expand the 
work of the team, enabling us to broaden our influence and play a fundamental role in 
achieving our strategic goals.  

Salary: £ 33,895 - £40,000 per annum (9% pension contribution) 

Position type: Full time, Permanent 

Notice Period: 3 months (on either side) 

Responsible for: Land Management Team, including GIS & Data 
Officer 
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Working hours & annual leave: 37.5 hours per week. 28 days annual 
leave (rising to 30 days after two years). Overtime is not paid but time 
off in lieu may be taken where appropriate. 

 

About the Severn Rivers Trust 

The Severn Rivers Trust (SRT) is a thriving and growing environmental charity. Whilst it 

is an independent organisation, it is also part of the wider Rivers Trust movement and is 

a member of both the Rivers Trust and Afonydd Cymru, the umbrella bodies for rivers 

trusts in England and Wales. Founded in 2008, SRT is the only organisation that works 

across the entire River Severn catchment in both England and Wales, some 11,500 

square miles.  

In the last financial year (2019/20) SRT had a turnover of £1.1 million. The Trust 

undertakes a varied range of work programmes and projects with stakeholders and 

partners throughout the catchment (including work detailed in the 2019/20 infographic). 

The Trust works closely with the Environment Agency, as one of its major funders, and 

also with the water companies in its region. SRT also has a highly valued band of 

volunteers that supports it in various aspects of its work. The full range of activities 

undertaken by SRT can be seen at www.severnriverstrust.com. 

SRT has a proactive and adaptable team of dedicated staff who constantly strive to make 

things happen on the ground, thus making a real, sustainable and positive difference for 

the river, its catchment and its communities. 

SRT also has a not-for-profit trading arm, Severn Rivers Ecology (SRE). The principal 

activity of SRE is as an environmental consultancy raising funds for use in SRT’s 

charitable work. For the year-ending 31st July 2020 SRE had a turnover of £173,00 and 

an operating profit of £6,720.  

SRT’s Head Office is in Martley, Worcestershire, with a second office in Welshpool. It 

employs around 25 highly committed and well qualified staff, who are spread throughout 

the catchment, working in four teams.  

 Land Management 

 River Restoration 

http://www.severnriverstrust.com/
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 Community Engagement 

 Finance 

The trustees foresee considerable scope for the continued development of SRT and SRE, 

and the new CEO will have proven experience of leading a highly skilled, diverse and 

growing team of staff. 

 

 

Job description 

As the Head of Land Management you will be the figurehead for strategic delivery of land 

management projects across the Severn catchment throughout England and Wales.  You 

will be at the forefront of land management policies both at a regional and national scale, 

including keeping pace with democratic land management variations for England and 

Wales.   

Supporting a team of 10 skilled farm advisors and one data and information specialist to 

capture valuable data sets on carbon, water quality, biodiversity and others that provide 

an evidence base for the delivery of nature-based solutions within the catchment. 

You will be an innovative thinker and be able to identify current land management 

pressures and through working in partnership with other appropriate stakeholders look 

for opportunities to source funding and deliver solutions on the ground. 

Excellent communication skills are key to this role as you will be involved with building 

relationships with new stakeholders, whilst committing to existing relationships with over 

30 different organisations with which we currently work. 

Working alongside sister rivers trusts, such as the Wye & Usk Foundation, Bristol Avon 

Rivers Trust and The Rivers Trust you will develop strategic projects and look at 

innovative ways of financing project development. 

 

Additional roles: Co-host of two Catchment Based Approach catchments, for 

example the Severn Vale and the Warwickshire Avon. 

  

Key areas of responsibility  

 Lead the development and delivery of large-scale land management projects 

(over £100k individually and over £300k combined) across the Severn in both 

England and Wales. 
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 Oversee the project management, including financial management of multiple 

projects. 

 As a part of the senior management team, working together to recognise gaps in 

existing policies and procedures and identify areas for improvement. 

 Be an active member of the River Severn Partnership, Wales Environment Link 

and other such boards. 

 Working with staff across the Trust to ensure land management objectives are 

being fulfilled as a key component of the Trust’s strategy. 

 Supporting a team of 11+ skilled farm advisors and one data and information 

specialist to fulfill their roles and projects to the best of their ability.  Identifying 

training opportunities and areas for growth for each individual. 

 Lead on data and information collation, storage and utilization for the trust. 
 Lead on the understanding of Natural Capital and Green Finance in order to 

develop strategic project work and identify innovative ways of financing project 

development. 
 Represent the Trust on land management pressures and opportunities within the 

Severn catchment. 
 Work alongside key stakeholders to develop innovative research opportunities in 

order to further our understanding of land management pressures. 
 Working with Corporate Business’ to help them meet their goals for a more 

sustainable business and supply chain whilst delivering environmental benefits for 

the catchment. 
 As the co-host of two Catchment Based Approach (CABA) groups you will be the 

spokesperson on behalf of the trust and be involved with coordinating partnership 

meetings and events, whilst looking for strategic opportunities to deliver 

partnership projects within the catchment. 
 Recognising opportunities to develop work outside our catchment area through 

Severn Rivers Ecology Ltd (the trading arm of the Severn Rivers Trust) and utilize 

the skills and knowledge of staff for commercial activities. 
 

In addition to the above you are required to carry out such other duties and/or tasks as 

are required from time to time for the efficient operation of the Trust.  You are to carry out 

such additional duties upon reasonable request from your line manager or anyone 

authorised to act on their behalf.  You will ensure that all Trust activities are managed 

efficiently and are based on sound scientific knowledge and best working practice.   

 

You shall lead by example in prioritising health and safety and wellbeing by taking 

responsibility for yourself, participants, volunteers and colleagues.  

You shall comply with Severn Rivers Trust’s Health & Safety, Safeguarding and other 

policies and defined standards of behaviour at all times.  
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As part of your role, you will have opportunity to undertake training and development 

when available throughout the Trust both for job and personal development purposes.  

   

You will also undertake such other duties as may from time to time be agreed with, or 

reasonably requested by, the Chairman of the Trust or Chief Executive.   

 

Person Specification 

Skills and Experience  Essential Desirable 

Demonstrates real commitment and passion for the natural 

environment through career choices, training and other activities. 

✓  

Relevant degree level qualification, or at least 3 years relevant 

professional experience 

✓  

A strong understanding of agricultural land management and 

evolving agri-environment policy. 

✓  

Holds a full UK driving licence and access to vehicle insured for 

business. 

✓  

Able to manage and prioritise a demanding workload 

independently, and manage and oversee work of direct reports. 

✓  

An ability to organise and lead projects and work programmes for 

the department and/ or team. 

✓  

An ability to identify and assess project/team risks and work to 

monitor and resolve issues effectively. 

✓  

Experience of leading the development and delivery of individual 

large-scale projects of >£100k and multiple projects of >£300k. 

✓  

Set, track, review and update project budgets for their 

workstreams. 

✓  
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Experience of line management and supporting staff to 

consistently achieve high standards of work, following best 

practice methods. 

✓  

An ability to establish and monitor effective systems for working to 

help staff manage and streamline workloads. 

✓  

Track record in securing voluntary and commercial funding for the 

delivery of environmental schemes 

✓  

Highly effective, confident and appropriate internal and external 

communication with an ability to produce and deliver high quality 

strategic-level presentations for partners, funders and policy 

makers. 

✓  

A track record of building a network of partnerships for 

collaborative working and fundraising. 

✓  

Experience of leading a safe working culture and a preventative 

approach to mitigate risks within their team. 

✓  

Involve team to establish agreed direction and targets and lead 

monitoring of outputs and outcomes. 

✓  

Membership of a Professional Organisation.  ✓ 

Experience of using GIS systems.  ✓ 

Comprehensive knowledge, skills and experience in area of 

specialism, people management and leadership. 

 ✓ 

Project Management trained to PRINCE 2, APM.  ✓ 

Knowledge of Natural Capital & Green Financing  ✓ 
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General Notes  

Due to the current ongoing COVID – 19 restrictions this post will based from the home 

address of the appointed employee with occasional use of the Trust’s head office in 

Martley, Worcestershire.  This shall be reviewed during 2021. 

The post holder will be expected to undertake travel around the Severn Catchment. 

Therefore, a full, current UK driving license and daily access to a vehicle covered by 

business insurance is essential for this role. To reduce travel time and carbon footprint 

we would prefer candidates to live within the Severn Catchment and use public transport 

wherever possible. 

This position may occasionally be required to work during some evenings, weekends and 

public holidays to meet the requirements of the project. The Trust operates a time-off in 

lieu system. 

We expect you to carry out your job responsibilities in an environmentally aware manner, 

ensuring as little damage to the environment as possible. Our aim is to ensure all 

resources are used effectively and efficiently. You will be expected to apply ‘sound value 

for money’ principles and follow green procurement guidelines in undertaking purchasing 

or supply of goods and services. 

Application Process 

For further information about the role contact: admin@severnriverstrust.com  

A Job Description and application form can be found at 

https://www.severnriverstrust.com/updates#Jobs  

Deadline for applications Midnight Sunday 25th July. 

Interviews for this post will take place via Teams on Thursday 12th August. 

To apply for this role please forward a completed application form to 

admin@severnriverstrust.com including the job title in the subject. Please note that a CV 

or cover letter will not be accepted. 

Due to the high levels of applications usually received by the Trust for job vacancies we 

will only contact candidates who are invited to interview for the position. We apologise for 

not being able to contact all applicants. 

mailto:admin@severnriverstrust.com
https://www.severnriverstrust.com/updates#Jobs
mailto:admin@severnriverstrust.com
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Thank you for your interest in applying for a role with the Severn Rivers Trust. 


