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Executive Summary  
 

As an urban mentorship program, GEM successfully serves youth across the Greater Toronto Area 
by providing professional and personal development curriculum in addition to supporting one-on-one 
mentoring relationships. While youth across Ontario and Canada share many traits related to their 
generation and personal interests, it is important to note the traits that differentiate rural youth from urban 
youth in order to best support their mentorship needs. Through an analysis of the demographics, immigrant 
communities, youth, education, and employment in rural Ontario, this report will provide a brief overview 
of the current status of youth in rural areas in order to best support the expansion of future mentorship 
programs.  
 

Demographics of Rural Ontario  
 

This report begins with a brief overview of the demographics of the population of rural Ontario. In 
part because of out-migration of youth and young adults, rural populations are rapidly declining.1 Data 
indicates that higher unemployment and lower earnings are common throughout rural regions – 
unemployment rate “increases as the degree of rurality rises.”2 In the coming decades, an aging population 
will place an increasing demand on government-funded services, yet government tax revenue will be 
reduced as a result of the declining population and youth out-migration.3 In order to ensure the long-term 
sustainability of rural regions, investments must be made to reduce youth out-migration and encourage 
economic and cultural diversification of rural regions.  
 

Immigrant Communities in Rural Ontario  
 

One of the most pressing concerns for immigrants and refugees in rural Ontario and Canada is 
finding appropriate and affordable housing.4 Lack of available information about tenant/landlord rights, as 
well as lack of appropriate/suitable housing contribute to negative experiences of immigrants in rural areas.5 
Furthermore, lack of community resources prevented rural communities from retaining landed immigrants.6 
One valuable example of a smaller, more remote region that has worked to provide assistance to immigrants 
in their community is Thunder Bay. The Thunder Bay Multicultural Association (TBMA) provides newcomer 
needs assessments, settlement services, orientation and integration programs, interpretation/translation, 
language assessment and language training, community connections, employment connections, and 
mentorship for adults, youth, professionals and group opportunities.7  
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Youth in Rural Ontario  
 

According to current research, strategies to reduce youth out-migration and encourage youth 
retention in rural Ontario should emphasize working with rural communities to create and strengthen 
opportunities that youth value.8 By investing in services, programs, organizations, and institutions that 
diversify and enhance the community, policymakers can provide youth with the resources they need to build 
their professional lives in rural communities.9  
 

Education in Rural Ontario  
 

Access to post-secondary education is highly dependent on proximity to urban areas of post-
secondary education institutions.10 It was found that the disadvantages of rural youth do not only stem from 
geography, but also from “sociodemographic, parental, academic, and aspirational factors, and to a lesser 
extent family structure.”11 Investment in education and other community services, such as professional 
mentorship, will provide youth in rural regions with the assistance and guidance they need to find a career 
path they will succeed in.12  
 

Youth Employment in Rural Ontario  
 

Investment in education and employment opportunities in the rural north will help to prevent the 
‘brain drain’ that is commonly experienced in rural communities across Ontario.13 Investments must be 
community-driven and must be adaptable to local communities, as opposed to being ‘one-size-fits-all’.14 Non-
metro young adults are consistently overrepresented in the following industries: accommodation and food 
services, business support services, information, culture and recreation services, retail trade services and 
construction.15 Young adults are under-represented in non-metro professional health occupations, teaching 
occupations and truck and bus driver occupations.16 Professional mentorship programs like GEM in such 
areas will allow for youth to learn about employment opportunities outside of their community and comfort 
zone, potentially filling the gaps in industries where rural youth are traditionally underrepresented.  
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Notes  
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