
XXcelerate envisions a world where women business owners have equitable access to the resources that enable them to grow their 
businesses. We provide access to business education, mentorship, coaching, and community—tangible resources that catalyze  
women’s business growth; fostering the financial and economic freedom that leads to strong, diverse and vibrant communities

XXcelerate’s programs are designed to serve the specific and unique needs of women owners (especially those that identify with margin-
alized communities), women who face proven disparities in accessing the necessary resources, connections, mentors, and funding critical 
to their companies’ long-term success.

JOIN OUR BOARD OF DIRECTORS

BOARD TERMS 

Each board term is two years, with an option to extend where desired.

MEETING SCHEDULE 

Board meetings are held every other month.  An additional Board retreat 
is held each year.

APPLICATION PROCESS 

We ask interested applicants to complete this online application.  
Once the application materials have been reviewed, a representative of 
the board will be in touch regarding next steps. For any further questions 
please email hello@xxceleratefund.com

APPLY HERE

Follow us!

THE ROLE OF THE BOARD
The XXcelerate Board of Directors is responsible for oversight and strategic guidance of the organization.  Our board includes business and  
community leaders who share a deep  commitment to disrupting cultural and social norms in business, and to building the capacity and  
resiliency of women business owners, no matter their growth journey.

WHO WE ARE LOOKING FOR
As we expand the footprint of the communities we serve, XXcelerate is currently prioritizing the recruitment of board members who live and work 

within the Pacific Northwest. Prospective board members must have the ability to commit an average of ten hours each month which includes  
attending board and committee meetings, reviewing meeting materials, and engaging in board work outside of standard board meetings.

BOARD MEMBER RESPONSIBILITIES:
 
BE KNOWLEDGEABLE
• Perform the fiduciary, strategic and generative work of governance

• Be familiar with XXcelerate’s history and operations

• Listen, question and evaluate thoughtfully

BE AN ACTIVE SUPPORTER

• Be committed to XXcelerate’s mission, vision and values

• Be an XXcelerate ‘Good-will ambassador’ and share the XXcelerate  
 story with others

• Assist in recruiting members, partners, sponsors, and board candidates

HELP SET POLICIES & PRIORITIES FOR THE EXECUTIVE DIRECTOR

• Differentiate between policy and operations

• Manage the Executive Director position and implement policy for   
 their evaluation

• Look Ahead – Have a vision for long range planning

• Be aware of and abstain from any conflict of interests

• Steward and engage the diversity of Oregon’s underserved  
 communities in decision-making and provide space for marginalized  
 voices and bodies

CONTRIBUTE TIME, TALENT AND RESOURCES

• Make a commitment of time and/or resources that is personally   
 significant

• Attend regular board meetings and special meetings

• Participate in at least one committee on an ongoing basis

• Engage in identifying and securing the financial resources and  
 partnerships necessary for the organization to advance its mission  
 and reputation

XXcelerate does not discriminate on the basis of race, color, national or ethnic origin, ancestry, age, religion or religious creed, disability or handicap, sex or gender, gender  
identity and/or expression, sexual orientation, military or veteran status, or any other characteristic protected under applicable federal, state or local law.

HELPING OREGON’S WOMEN OWNERS THRIVE

IDEAL CANDIDATES QUALITIES: 
• Passion for the mission and a desire to lead in this area

• Comfort serving as a fiduciary for a nonprofit (read financial  
 statements, interpret budgets) 

• Capacity to work with a complex board (work well with a group,  
 show up, be prepared, understand 501(c)3 operations)

• Knowledge, understanding, and appreciation of diversity, equity and  
 inclusion (approach to leadership is rooted in anti-racist practices  
 with experience that shows committment to social justice)

• Model our behavioral core values (open professional atmosphere,   
 build agreement through transparency, commit to confidentiality)

https://forms.gle/74MCBFWhoNei2fg59
mailto:hello%40xxceleratefund.com?subject=
https://www.facebook.com/xxcelerate/
https://twitter.com/XXceleratefund
https://www.linkedin.com/company/17950096
https://www.instagram.com/xxcelerate/

