
 

 
 

COVID-19 Wage Subsidy and Leave Payment Fact Sheet 
 
 

Wage Subsidy 

  
▪ Every organisation in New Zealand is able to apply for the Wage Subsidy including 

employers, contractors, sole traders, self-employed people, registered charities, incorporated 
societies, non-governmental organisations and post-settlement governance entities.   

  
▪ Note that there have been a number of minor rule changes during the last week in March. 

The rules at the time of your application will be the ones that apply. If in doubt, please ask.  
  
▪ Qualification Criteria:  
  

▪ Must be a NZ registered business with employees legally working in New Zealand.  
  
▪ Be experiencing a 30% decrease in revenue (actual or predicted compared with the 

same month last year) that is related to the COVID-19 pandemic.  
  
▪ Your business must have taken active steps to mitigate the impact of COVID-19 

(including but not limited to engaging with your bank, drawing on your cash reserves 
as appropriate, making an insurance claim).  

   
▪ You must make best efforts to retain employees and pay them at least 80% of their 

ordinary wages or salary for the subsidised period.  If you are unable to pay 80% you 
must agree to at least pay the full amount of the subsidy to the employee (unless the 
employee is ordinarily paid less than these amounts).  

  
▪ You must have your employee’s consent (preferably in writing) to provide their details in the 

application for wage subsidy.  

 

▪ The total amount is paid in a lump sum to cover the 12-week period (no longer a $150k cap).  
  
▪ A business can claim:  
  
▪ $585.80 for people working 20 hours or more per week ($7,029.60 per employee)  
  
▪ $350.00 for people working less than 20 hours per week ($4,200.00 per employee)  
  

▪ New businesses (less than a year old) and high growth businesses will be eligible and need 
to demonstrate the revenue loss against a similar time period e.g. March 2020 to January 

2020.  

 

▪ The wage subsidy is not subject to GST and is not assessable income to the employer.  

 
▪ Wages are paid to the employee via the normal payroll system and are subject to the usual 

PAYE, Student loan, Kiwisaver deductions etc.    

 
▪ Note: many employers have negotiated with their employees to reduce hours and only pay 

them 80% (or in some cases less) of their normal salary/wages. This is to protect the 
business and to avoid redundancies. It is important to record the agreement with employees 

clearly and in writing if possible, to avoid employment claims later.  

 
▪ Employees may agree to receive holiday pay during the lockdown period, but the subsidy 

cannot be used to pay holiday pay i.e. only the top up payment above the subsidy can be 

treated as holiday pay.  
 

 



 
▪ This subsidy is being issued on a high trust model whereby the business does not have to 

provide any verification to submit the application.  However, should circumstances change 
the business will need to notify MSD and repay the subsidy. Applications will likely be audited 
down the track.  

  
▪ Practical application is to code the subsidy income to “sundry income with no GST and treat 

as non-assessable income” and wages will be coded as per normal.  At year end CT will 
make a tax reconciliation adjustment to account for the non-deductible portion of wages.   

 

 
 

 

Leave Payment 

 
▪ This scheme is no longer available (as of 28 March 2020) and has been “absorbed” into the 

wage subsidy application.  
 

▪ When active, the subsidy only applied to those who were in self-isolation due to exposure to 
COVID-19 where the person could not work from home.    
 

▪ The leave payment is not subject to GST and is not assessable income to the employer.  
 

▪ The leave payment is paid to the employee via the normal payroll system and is subject to 
the usual PAYE, Student loan, Kiwisaver deductions etc.  

 
▪ Employees do not need to use their sick or annual leave entitlement before you can apply.  
 

 

  

 

 
How to apply for the Wage Subsidy 

If you are an employer, use this link to apply.  

If you are self-employed / a contractor, use this link to apply. 

 

NOTE:  for Partnerships, one partner must apply on behalf of the other partner(s) using the 
‘employer’ form and using the other partners as named employees.  
 
NOTE:  Shareholder employees can apply if they work in the business and are paid a wage, 
salary or draw an income for the work they do in the business.  

 
 

 
 
Disclaimer Statement:  The information contained on this factsheet includes information obtained from various 
third parties.  While the information is considered to be true and correct at the date of publication, changes in 
circumstances after the time of publication may impact on the accuracy of the information. The information may 
change without notice and Campbell Tyson is not in any way liable for the accuracy of any information printed 
and stored or in any way interpreted and used by a user. 

 

https://deloittenewzealand.cmail20.com/t/d-l-mjiikul-jucjlwil-r/
https://deloittenewzealand.cmail20.com/t/d-l-mjiikul-jucjlwil-y/

