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Hello Friend of the Ohio Employee Ownership Center (OEOC), 
 
The last 18 months have presented numerous challenges to communities, businesses, and 
individuals across the country. We at the Ohio Employee Ownership Center had our fair 
share of challenges too. But, like so many of the employee-owned companies we serve, we 
adapted and pushed forward, developing a slate of virtual programs (including 2 virtual 
conferences) while easing back into in-person sessions in the latter half of 2021. Here are a 
few highlights: 
 

• Grew our Employee-Owned Network to 78 members. Currently, 1 in 4 employee-
owned companies in Ohio are members of our Network, and growth continues as 
we head into 2022. 

 
• Delivered 28 virtual and in-person education and training programs that reached 

300 companies/organizations, and 2,149 participants. Types of programs include 
webinars, virtual roundtables for C-Suite leaders as well as for communication and 
HR folks at E-O companies, virtual conferences, in-company training programs, and 
more. 

 
• Provided technical assistance to 11 business owners considering a sale to their 

employees. 
 

• Co-Launched the Ohio Worker-ownership Network (OWN), a network of 
nonprofits dedicated to expanding employee ownership in Ohio. 

 
• Released Building Legacies, a report advocating for the expansion of Employee 

Ownership in Ohio at the public policy level. 
 

• Performed research on the scope and scale of employee ownership in Ohio, with 
our Ohio’s Top 50 Listing and taking a census of the employee-owned community 
(ESOP, worker cooperative, and others) in Ohio. 
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Heading into 2022, we pledge to continue providing the services, and the training and 
education programming outlined above, and that makes the OEOC the most active state 
employee ownership center in the country. And, we are placing a special focus on building 
the E-O sector in Ohio with the following initiatives: 

 
• Succession Planning Programming – 54% of all business owners in Ohio are over 

the age of 65, yet few have a succession plan. Employee ownership provides a 
framework for planning for that transition, that provides the selling owner a fair 
price for the business, anchors businesses and jobs in our communities, and 
provides an opportunity for everyday working people to build real personal wealth. 
We are developing programming and support services to expand our outreach and 
services for business owners, engaging with local economic development officials, 
chambers of commerce, and nonprofits as we do so. 
 

• Public Outreach and Advocacy – One of the few issues that enjoys bi-partisan 
support is expanding employee ownership. Too often this support is in rhetoric 
only. We are developing resources and Networks to engage public officials and 
advocate on behalf of the employee ownership community, educating them on how 
they can provide real material support that creates the opportunity of ownership. 
 

• Student Engagement – As a university-based outreach center we are committed to  
developing the next generation of leaders in employee ownership. We are building 
an internship program (as well as college courses) that introduce students to the 
power of employee ownership; connecting talented young people to employee-
owned businesses and organizations looking for talent; and building the next 
generation of leadership for the employee-owned community. 
 

As you can see, we have big plans, and we are looking forward to making them real. We 
can use your help. If you are interested in helping us advocate for employee ownership, 
send us an email at oeoc@kent.edu and we’ll engage in the fight together. If you would like 
to financially support the OEOC’s work, you can make a tax-deductible donation to the 
OEOC here. 
 
We hope that you and yours have a hopeful and happy holiday season, and we look 
forward to seeing you in 2022! 
 
Sincerely, 

 

Chris Cooper, Director 
Ohio Employee Ownership center at Kent State University 


