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More than 840,000 Floridians1 were likely shocked when they discovered that, effective June 26, 2021,
their unemployment assistance was $300 less a week than it had been for most of the pandemic.
Governor Ron DeSantis withdrew Florida early from the Federal Pandemic Unemployment
Compensation Program (FPUC) 2 amid the state’s declining unemployment rate and anecdotal claims
that federal relief programs encourage the labor force to stay at home rather than work. FPUC is a 100
percent federally funded program that provides an additional $300 a week in unemployment insurance
(UI) to people who are out of work due to the pandemic.
The governor’s decision to bow out of FPUC early is harmful to Floridians and state and local
economies.

FPUC Helps Families Put Food on the Table and Boosts the Economy
FPUC has been a lifesaver for Floridians who lost jobs during the pandemic and need the extra boost to
make ends meet. Notwithstanding the state’s much-publicized denial rate for UI benefits, Floridians
have already received more than $2.3 million in FPUC to help keep their households afloat during the
pandemic.3 Even though vaccines are allowing much of Florida’s economy to reopen, thousands of
people continue to lose jobs due to COVID-19 every month, particularly those who work for the
government.4 In May 2021 alone, roughly 50,000 people in the Sunshine State applied for UI due to
COVID-19.5 The governor’s decision to cancel FPUC early will take away at least $2.5 million every week
from the pockets of these workers, who are playing by the rules but still unable to find jobs. 6
Walking away from the extra income that FPUC provides is a particularly bad idea for Florida. Florida is
already among states assisting the fewest unemployed workers for one of the shortest lengths of time
— and with one of the lowest benefit levels in the nation. Without FPUC, many unemployed workers will
be forced to live in poverty until they are able to find jobs. This disproportionately harms Black and
Latino individuals, indigenous people, and women, all of whom face higher unemployment rates than
the state average.
In addition, the state stands to lose almost half a billion dollars by ending FPUC early, dollars that
would otherwise help local economies still reeling from the impact of the COVID-19 recession.
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Florida lawmakers should instead address workforce disparities, improve working conditions, and
increase pay for lower wage jobs; additionally, legislators must fix the state’s broken unemployment
system by, among other things, raising benefit levels so that workers who lose jobs do not have to live
in poverty.

FPUC Does not Discourage Employment
The notion that FPUC encourages people to draw unemployment rather than work has been debunked
by most researchers who have studied the issue.7 Contrary to rumors that Floridians are either better off
financially8 by drawing FPUC or choosing not to work because they receive FPUC, there is no hard
evidence that federal relief is keeping workers from jobs.
For most workers, FPUC does not make unemployment more profitable than working.
Before the governor prematurely ended FPUC benefits, Floridians who qualified for unemployment
during COVID-19 were eligible to receive, at most, $2,472 in unemployment a month or $29,664
annually.9 Yet the only top-10 industry in Florida with average annual wages below that amount is
Hospitality and Leisure, which pays, on average, $26,675 a year. And, despite shouldering the bulk of
job losses during COVID-19, Leisure and Hospitality workers make up just 19 percent of all initial claims
filed in Florida since the start of the pandemic. 10 The next lowest paying industry, Trade,
Transportation, and Utilities, pays, on average, $46,231 a year — almost $20,00 more than what
unemployed Floridians were able to receive when they could get FPUC.
Unemployment benefits are not what is keeping some in the workforce from returning to their old jobs.
This is because workers do not have the option to choose to draw unemployment or work.11 Florida law
says that people who apply for unemployment must have been laid off, or fired without a good reason,
to qualify in the first place.12 Also, if their employer calls them back or they get a job offer, their eligibility
for unemployment usually ends.13
Instead, while many workers do opt to return to their previous employment, others aspire to a “new
normal” that includes a job with more generous benefits and wages they can live on. This is not a pipe
dream: for the first time, low wage workers are finding themselves amid a bidding war of sorts, where
companies are offering signing bonuses and increasing starting wages for entry level positions.
Rather than faulting FPUC for unemployment, lawmakers should examine and offer solutions to
address the real issues facing out-of-work Floridians, such as workers whose only post-pandemic
employment possibilities are low-paying jobs that lack adequate benefits, 14 or women who have no
alternative but to stay at home15 to care for children whose school or day care is unsafe given their
child’s unique health concerns or needs.
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The Overall Decline in Florida’s Unemployment Rate Does Not Justify Withdrawing
from FPUC
Many Floridians face an unemployment rate that is significantly higher than the state average. This is
particularly true for indigenous people, women, and Floridians of color, who have a tougher time
finding work than others due to long-standing systemic racism and sexism.16 While the statewide
unemployment rate may be at 4.9 percent, the unemployment rate for indigenous people was at 7.3
percent17 in Florida even before the pandemic. And women, Latino, and Black Floridians fare just as
poorly — or worse — when it comes to job prospects, with unemployment rates of 8.4 percent, 9.5
percent, and 11.2 percent, respectively.18 The extra $300 from FPUC went a long way to help Floridians
catch up after paying for extra expenses incurred during COVID. Without that additional money, these
households will find themselves in a hole when their assistance ends, yet less likely to find a job right
away to make ends meet.
Further, many Floridians who lose FPUC will be left in poverty even though they cannot find work.
Without FPUC, Florida pays a maximum of $275 in jobless benefits per week, or $1,182.50 a month, to
workers who qualify for unemployment — one of the lowest benefit caps for unemployment insurance
in the country. As a result, without the extra $300 per week in FPUC, out-of-work Floridians who head
up families as small as two people fall well below the Federal Poverty Level of $1,451 a month, 19 even if
they receive the maximum allotment that Florida’s UI program provides.
Stopping FPUC strips at least $2.5 million every week from the pockets of the unemployed Floridians
who are already struggling to make ends meet.20 In a recent survey conducted by the Census Bureau
from May 12, 2021, through June 7, 2021, 13 percent of adults living with children in Florida reported
that their children were not eating enough because the household could not afford food. Additionally,
15 percent of renters say that they are not caught up on rent, and 27 percent of respondents say that
they are having trouble paying for their household’s usual expenses.21
Discontinuing FPUC also harms state and local economies. 22 When households receiving
unemployment pay rent to their landlord or buy food, clothes, and other necessities at local retail
stores, every $1 of unemployment generates $1.61 that goes back into the local economy. 23 As a result,
opting out of FPUC will cost the state millions that would otherwise flow to local businesses, many of
which are in desperate need of an influx of cash to recover from a year of steady economic decline. 24
If history is any indication, Florida’s decision to cut benefits will also slow recovery, not accelerate entry
into the workforce. 25

Conclusion
The governor’s choice to end FPUC early is a very bad move for Florida and Floridians.
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FPUC is an enormous boon to both workers who cannot find jobs and the state’s economy. Continuing
FPUC would not only help address employment inequities in Florida and keep families out of poverty
until breadwinners find jobs, but also pour millions in much needed federal dollars into Florida’s
economy and local communities.
Florida’s workers deserve better. While higher paid Floridians sought safety and refuge from COVID-19
by working remotely from their homes, low wage workers have been on combat duty during the
pandemic by working on-site at jobs that keep communities running. Instead of blaming them now for
unfilled job openings, the state should examine ways in which Florida can improve its UI program, job
opportunities for all Floridians, and working conditions, pay, and benefits for low wage workers.
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