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As we reflect on the past 12 months, it has been a season of constant change and 
uncertainty. The Youth Trust has had to continually re-evaluate its activity and re-invent its 
core services, so we can best serve children and young people during the pandemic. 

At the point when the pandemic hit, we had just completed our most successful year to 
date, launching the Young Leaders Award (YLA) across the Midlands and seeing record 
growth in new school engagement. Inevitably, most of our schools had to delay running 
the YLA during 2020. However, we are pleased that we retained many of our schools who 
are now fully engaged in the programme. 

Nonetheless, with schools closed for eight months of the financial year, we embraced 
two of our Values, Creativity, and Community, by developing new online resources which 
would help teachers and parents with home-schooling. These included our ‘YLA at Home 
Hub’, an online database providing schools and households with character education 
and collective worship resources, and a brand-new resource launched in September 
2020 called ‘Be Rooted’. All these resources were offered free of charge, and we were 
delighted to provide hundreds of schools with high quality SMSC and character 
education sessions to support with pupils’ wellbeing in a time of global crisis. 

This year has also been a time of collaboration as we’ve partnered on new initiatives in 
response to the pandemic. This included the ‘Faith at Home’ assembly resources, which 
were co-ordinated by the Church of England in partnership with the Oak National 
Academy online, and the launch of the National Younger Leadership Groups, which the 
Youth Trust led in partnership with the Church of England’s Foundation for Educational 
Leadership. 

All in all, we have navigated a challenging period well, ensuring we brought flexibility, 
creativity, and robust financial planning to our decision making and operational plans. 
Whilst the closure of schools seriously affected our finances and we had to make good 
use of our reserves, we were also grateful for the government’s Coronavirus Job Retention 
Scheme and the support of one of our main funders, Allchurches Trust. We were pleased 
to appoint our new Chair of Trustees, Bishop Robert Springett, alongside welcoming the 
new Archbishop of York, Stephen Cottrell, who articulated his commitment to the vision of 
the Youth Trust.

Looking ahead, we continue to place children and young people at the centre of our 
strategic plans, focusing on developing leaders, raising hope, and growing faith. During 
one of our hardest years to date, we continue to be inspired by the many stories of how 
children and young people have responded to the pandemic - focussing on serving 
others and finding creative ways to support those in need. We hope that you are 
encouraged by these stories and let us continue to empower young people as they play 
a vital role in helping us all to re-build post pandemic.

A Message from our Chair and CEO

+Robert Springett
Chair of Trustees

Dan Finn 
CEO     





Our Vision 

To see a generation of young people empowered to transform society.

Our Mission 

To develop opportunities for young people to grow in leadership, faith 
and character, in partnership with schools, churches and communities.

About us

The Archbishop of York Youth Trust was established by Dr John 
Sentamu in 2009 and now sits within the remit of Archbishop Stephen 
Cottrell, the 98th Archbishop of York. The Youth Trust is founded on 
Christian values and is inclusive to all in its ethos and activities. We believe 
that every young person is unique, of great worth, and has the potential 
to change our communities for the better. We exist to empower young 
people to serve their generation, putting the needs of others before 
themselves, as displayed in the life of Jesus and people from many faith 
traditions. 

About The Archbishop of York Youth Trust



Trust

Establishing and maintaining trust 
and transparency within all work 
relationships and communications

Community

Valuing the vital role each person 
plays in our mission as an 
interconnected team; respecting 
one another and building a 
welcoming and inclusive 
environment

Excellence

Commitment to a hardworking 
and professional approach, 
sharing knowledge and skills 
across the field

Joy

Celebrating the stories of changed 
lives and our positive impact on 
young people and their 
communities

Humility

Open to learning new things, 
listening attentively, and staying 
true to our servant-hearted 
approach to leadership

Creativity

Being open minded and willing to 
think outside of the box, exploring 
alternative options as well as trying 
new approaches to achieving our 
mission

Our Values



Our Strategic Aims

The Youth Trust’s 2020 – 2025 Development Plan is centred on the following 
three strategic aims:

1. Growing Faith 
We will develop programmes and initiatives that provide opportunities for 
children and young people to explore and grow in the Christian faith, in 
partnership with schools, churches, and communities.

2. Raising Hope
We will research and develop programmes and initiatives that help to tackle 
disadvantage, and through working in partnership with schools and 
churches, provide young people with positive role models and mentors 
within their community.

3. Developing Leaders
We will continue to roll out and deliver the Young Leaders Award (YLA) on a 
national scale, alongside developing new programmes and initiatives that 
will enable us to increase our engagement and positive influence with young 
people.  

Despite the challenges of the pandemic, these three strategic aims have 
continued to guide our operational planning and have opened doors to 
exciting new development opportunities and partnerships.  

Our Strategic Aims



 School Story: The Young Leaders Award
Year 1 pupils from Esh C of E Primary School took part in our KS1 Young Leaders Award 
this year where they explored the themes of kindness, perseverance, teamwork and 
action. They took part in challenges to show kindness at home and in school, to 
practice their perseverance and to work together as a team to help their school 
before looking outwards to see how they could help their local community. 

The pupils wanted to spread some cheer during a challenging time so decided to 
plant a sunflower for each family in their school community and send a message to 
them all about how special the community is. The school received many responses 
back from the community about what a lovely idea it was and how much the gesture 
was appreciated. The pupils were delighted that they had achieved their objective of 
spreading some joy.

This project allowed the children to reflect on the past year and the difficulties faced 
during the Covid-19 pandemic. They gained a new understanding of how they are 
an important part of their community and learnt that small gestures can have a huge 
impact on people.

“I now know I can
make a difference.”  
KS1 Pupil

Their teacher said, 

“I think the children have gained a 
greater understanding of how their 
actions can affect other people. They 
have also realised that they are part 
of a wider community and they have 
a role to play in it. The children have 
also recognised that even small 
actions can have a significant 
impact.” 



Strategic Aim 1: Developing Leaders
Covid-19 brought many challenges for the schools delivering our Young 
Leaders Award and changed the team’s usual process of engaging with 
new schools. At the start of the year, the team were six months into phase 
two of the national expansion of the YLA and although the team have 
continued this work, some staff were placed on furlough and further 
recruitment of regional schools workers in the South was halted. The closure 
of schools meant that many schools chose to pause their involvement in the 
YLA, and a key aim was to keep supporting those schools and offering 
flexibility in running the programme. 

These changes enabled some exciting new developments. One of our core 
priorities during the pandemic was supporting schools and pupils to continue 
to learn and thrive in leadership, character, and social action. Developing 
learning sessions both for use at home and for reintegration into the 
classroom, was integral to this, as was providing teaching staff with tools 
and ideas for re-building young people’s confidence and increasing their 
wellbeing.

We achieved this through:

Creating Brand New, Free Resources

Delivery guidance, session plans and accompanying presentations and 
worksheets were developed for three new sets of resources released 
throughout the year.

•YLA at Home KS1-KS3- resources for use at home exploring leadership, 
character and actions to reach out to the community during home learning. 

•Journey of Discovery KS1-3- interactive sessions focusing on the values of 
compassion, courage, friendship, hope and thankfulness when facing 
challenges, and accompanying worship at home activities.

•Be Rooted KS1-KS2- supporting reintegration into school and looking at 
what it means to ‘Be Rooted’ in Leadership, Character, Community and 
Faith.



The resources were used widely and in the first few months of Be Rooted 
being live, the page had 3,600 views with 1,600 unique users. Feedback was 
incredibly positive.

Strategic Aim 1: Developing Leaders

“Can I just say a huge thank you for these inspirational 
resources. They are pitched just right. The video is very 
effective. The children have really engaged now they are 
back at school. I would love more of this type of material.” 
Mrs Drayton, Teacher 



Greater Focus on Character Education

After a successful pilot with the Association of Character Education, we were 
awarded the Charity of Character Kitemark with assessors noting that, 
“The programme’s content allows character to be taught explicitly and 
implicitly through the curriculum and experiential learning.” 

As part of our commitment to support schools to develop pupils’ character, 
we produced a free CPD session called ‘Introduction to Character 
Education’ and partnered with Dr Tom Harrison at the Jubilee Centre for 
Character and Virtues as a keynote speaker, ensuring high quality content 
and delivery. 

Increasing Support For Existing Schools

Maintaining relationships and being flexible in delivery and process meant 
that the majority of our schools could continue to engage in the YLA 
programme.

This included:
• Creating additional social action guidance
• Increasing communications
• Providing online training and support

Strategic Aim 1: Developing Leaders

“I found this training to be 
interesting and inspiring - 

perfect for the needs of the 
children in our school, in fact 

ALL children. I will be 
meeting the other members 
of SLT to discuss this further.”

A teacher who attended one of 
our webinars

“So much of Character 
Education and the Young 
Leaders Award fits with our 
pedagogy. We are looking 
forward to the next webinar 
to find out more about the 
Young Leaders Awards.” 
A teacher who attended one of 
our webinars



Developing Young Leaders Awards Webinars

Moving our operations online and holding webinars about the YLA has 
enabled us to extend our reach. In the Autumn and Spring terms over 200 
teachers registered interest in our Awards, with many attending a webinar. 
Opportunities to speak at external events increased online, with the Director 
of the YLA speaking as a panelist at the #iwill Power of Youth Festival. 

Increased communication and correspondence in the latter parts of the 
year has laid the foundation for the coming year with encouraging growth in 
engagement and new schools signing up.

Increasing External Partnerships

Through the last year, we have continued to execute our programme of 
national expansion, growing and developing relationships with partners in 
the North and Midlands and beginning work with new Dioceses in the South 
including: Southwark, London and Oxford.

Additional funding from Gloucester Diocese enabled us to train 11 schools to 
run the YLA with 550 pupils ready for the summer term. In Hertfordshire we 
began a new partnership with the incoming High Sheriff, with a vision to 
support 1,000 new Young Leaders to become involved in the Award in this 
locality.

Taize 2019

Strategic Aim 1: Developing Leaders



School Story: The Young Leaders Award
A group of Key Stage 3 pupils recently stood up for suicide prevention by 
decorating a bridge that is commonly used by people contemplating or 
trying to take their life, with messages of hope. 

For their community social action project, as part of the YLA, the students 
decided to support the Bridge a Gap charity who work in their local area. 
Bridge the Gap campaigns for letters or notes of love and support to be 
placed on bridges that are often used by people at very difficult times in 
their lives. The aim of the messages is to bring hope and make those suffering 
realise they are not alone. The students chose to place their messages on a 
viaduct in the Healy Dell Nature Reserve.  

“It will save people’s lives as they might be 
inspired by our messages. The messages are 
hand-written which shows how much we care.”
KS3 student, Falinge Park High School

Rachel Odgen, Teacher at Falinge Park School, said: 
“The students really engaged with the exploring leadership session 
as it helped them to identify which skills they needed to develop 
during the project... They all became team players when working 
together on their community project, which they chose to support 
as they wanted to bring hope to their local community.”



In line with one of our three strategic aims for the year 2020-2021, the Youth 
Trust, in partnership with the Church of England and a national charity, have 
further progressed developmental plans to design and launch a national 
school-based mentoring project for vulnerable and disadvantaged children 
and young people.

Given the significantly increased incidence of mental health issues and levels 
of vulnerability in children and young people due to the COVID-19 
pandemic, the timeliness and need for such an intervention is well 
evidenced by both independent and government research and reports. It is 
hoped that during the forthcoming year, a formal partnership agreement will 
evolve allowing this project to become a second offer to the Young Leaders 
Award, within primary and secondary schools across the nation. 

Vulnerable and disadvantaged children and young people need consistent 
and positive role models to help navigate the many challenges they face 
within the school, home, and social context. One-to-one mentoring on a 
weekly basis in the safety of the school context, is one strategic pathway to 
make this happen and transform the lives of potentially tens of thousands of 
children and young people.

Strategic Aim 2: Raising Hope



Strategic Aim 3: Growing Faith
Whilst the Covid-19 pandemic significantly changed our original plans for 
work in the 2020 strategic aim, Growing Faith, in many ways it has helped to 
re-shape this work and open doors to new developments and 
partnership opportunities. 

Missional Youth Church Network (MYCN)

Learning Communities hosted by our partner, MYCN, have gathered 25 
youth workers, church leaders and volunteers to develop their work across 
the North of England. There are currently 20 MYCN projects running, 11 of 
which are new projects, with a further 15 in the pipeline for launch. Many of 
these projects are re-starting face-to-face youth work where it is safe to do 
so, and the Learning Community has been a 
significant source of support over this year. 

“Hearing stories of Sorted youth church and the 
practical steps needed to make youth church 
a reality has excited me for several years…We 
are now ready to appoint a youth worker to 
help develop youth church and gain the skills 
needed through participation in the Learning Community.” 
Carl, Youth Worker in Penrith

Faith at Home 2020

In April 2020 we were delighted to partner with the Church of England’s 
education department in the development of the ‘Faith at Home’ assembly 
series as part of the Oak National Academy School online. We supported 
them in finding case studies of children and young people engaging in 
creative forms of volunteering and social action in response to the pandemic 
and featuring in sessions that focussed on compassion, kindness and 
courage. 



Strategic Aim 3: Growing Faith

Advent 2020 and Lent 2021

Over 2020-21, we designed and ran successful Advent and Lent campaigns, 
releasing free resources for schools and churches to utilise during Collective 
Worship sessions. Over 1,600 people signed up to receive these innovative 
and interactive resources, which nearly doubled last year’s downloads.
Our Advent resource, ‘Sacred Spaces’, was created in partnership with the 
organisation Prayer Spaces in Schools and included a series of videos from 
Archbishop Stephen. The 2021 Lent resource was called ‘Pilgrim Pathways’ 
and was our most downloaded free Lent resource to date. This resource was 
generously supported by St Christopher’s Educational Trust.

“Thank you for these resources which I downloaded before 
the half term break. They are an excellent resource. I have 
used them to create 6 acts of worship for our school - to be 
used partly at home and partly back in school when we 
return.” 
Paul Bowden, Headteacher



Strategic Aim 3: Growing Faith

Church of England Advent Youth Reflections

In December 2020, we partnered with the Church of England Digital Team 
to produce a set of youth reflections to run alongside their national Advent 
campaign – Comfort and Joy. The Church of England had not created youth 
Advent resources before, so these were the first of their kind. The videos had 
huge success across social media, and included videos from Guvna B and 
Katie Piper.

National Younger Leadership Groups

In November 2020 we launched the National Younger Leadership Groups, in 
partnership with the Church of England’s Foundation for Educational 
Leadership. These groups ran across the Primary, Secondary and FE Phases 
and included hundreds of young people from dioceses across the country. 
The aim was to develop young leaders through a year-long online 
leadership development programme rooted in the example and teachings 
of Jesus, whilst also capturing the voices of children and young people, 
enabling space for big conversations where young people’s voices could 
then be fed into the Church of England’s ‘Growing Younger’ vision. The 
project was agreed for one year (academic year 2020/21) but has recently 
been extended for a further year.

Youth Pilgrimage

The effect of the pandemic meant that the possibility of developing our UK 
youth pilgrimage activities had to be put on hold. However, we have begun 
conversations with Archbishop Stephen, who is keen to champion this 
development and would like to be involved in a trial with a school or group 
of young people as soon as it is safe to do so.



Due to the pandemic, our original plan to review the 5-year Strategic Plan at 
the March 2020 Trustee Away Day, had to be delayed. The rest of the board 
meetings throughout financial year 20/21 were focussed on our immediate 
response to the pandemic and managing the Youth Trust’s financial and 
operational plans during this challenging period. A review of the Youth Trust’s 
longer term strategic plans has now been set for the Trustee Away Day in 
December 2021 and in the interim, we have set a shorter-term thematic goal 
and accompanying objectives to help us re-engage the sector and return to 
growth. These are shown in more detail below:

Our Thematic Goal:
“Maximise (re)-engagement by tailoring our marketing to meet the needs of 
partners and young people post pandemic”

Defining Objectives:
1) Identify the necessary content adjustments to our products and services
2) Build overarching messaging for current season and post pandemic
3) Target and prioritise communications with new and existing partners 
4) Agree geographical areas and funders for next academic year and   
 align the team accordingly
5) Develop and implement a long-term plan for digital working
6) Rebuild our in-person staff community and working practices

Strategic Development 2021/22

The Youth Trust Team



This thematic goal and its defining objectives were established 
collaboratively with the Vision and Strategy Group (Executives and 
Operational Leads) and was then shared across the whole team. The 
thematic goal (or ‘Rallying Cry’) is giving us a clear focus and helping us to 
prioritise and plan our return to growth in 2021/22. At the time of writing, the 
early signs are positive with engagement levels in the Young Leaders Award 
being much higher than initially expected, because of the work we have 
done as a team in aligning our focus and priorities to the thematic goal.  

Safeguarding 

Safeguarding remains of the utmost importance to our team. To ensure that 
we are continually maintaining the highest standards we work closely with 
the Church of England and follow its recommendations as well as monitoring 
guidance from the government and Charities Commission. 

Strategic Development 2021/22



We have a zero tolerance approach to anyone who causes harm or abuse 
and will thoroughly investigate and respond to any concern and, where 
appropriate, report such matters to the police and/or local authorities. 

Some of our team carry out roles that require them to work with people who 
are considered vulnerable to harm, including children. We carry out 
Disclosure and Barring Service (DBS) checks for staff in these roles and for 
others where we have risk assessed this as being necessary to their function. 
The Youth Trust have a Safeguarding Policy and all staff and trustees 
complete safeguarding training from the Church of England up to level C1 
and the Designated Safeguarding Lead (and the deputy) completed the 
C0, C1, C2 and S1 safeguarding courses. Safeguarding is a standing item on 
the agenda of every Trustees Meeting. There were no matters of concern to 
be reported this year.

Strategic Development 2021/22



Finance and Fundraising

In March 2020 we concluded our most successful financial year with strong 
sales growth in the Young Leaders Award and net income of £96,582. As a 
result, we started the new financial year in a position of relative strength. As 
the pandemic took hold in the UK, resulting in the closure of schools from 
March to September 2020, the Trustees and management team took 
decisive steps to mitigate the impact. Half the staff team were placed on 
furlough and the remainder began working from home, adopting the now 
familiar working practices including video conferencing and remote access 
to our network and systems.

Despite these efforts, sales of our YLA programme over the year declined by 
45% as schools understandably cut back on discretionary spending. In the 
circumstances we were pleased to retain sales of £82,320 from our existing 
clients and even to pick up £33,220 of sales to new schools, reflecting much 
hard work from our YLA sales team.

As the year progressed and school closures continued, we made greater use 
of the government’s Coronavirus Job Retention Programme and made the 
difficult decision to make one team member redundant. Operating 
expenses were pared back to the minimum resulting in a saving of nearly 
50% over last year. In January 2021, the Trustees decided to take out a 
‘Business Bounce Back Loan’ of £50,000, underwritten by the government. 
This will be paid back over six years with repayments starting in 2022.

As a result of these efforts cash balances only declined by £5,786 which, 
together with our investments, represents 7.1 months cover of our forecast 
operating expenses as we start the new financial year.

Fundraising income in 2020/21 fell from £428,112 to £334,012 (a decrease of 
22%). While a reduction in income was expected due to the tapering of the 
3-year funding from Allchurches Trust, several of our fundraising plans were 
also challenged within the context of the Covid-19 pandemic.



Finance and Fundraising

While we were able to transfer some events online, like our annual Carols by 
Candlelight, these did not generate the same income as they have done 
in the past. We also launched some new events including a fortnightly quiz 
and a Zoom conversation with the new Archbishop of York, but these mainly 
helped raise our profile and network rather than achieve high income 
targets.

We are grateful to the following funders for their grants in this year:
•  Holbeck Charitable Trust
•  P27 Trust
•  Diocese of Gloucester
•  Edward Cadbury Trust 

•  The Keswick Hall Trust
•  St Christopher’s Educational Trust
•  Others who wish to remain anonymous 

Frosty February
In February 2021, we ran a very successful campaign called ‘Frosty 
February’, which raised just over £35,000 for our work. Spearheaded by one 
of our trustees, Lara Fawcett, fundraisers were invited to take part in cold 
water swimming or sit in an ice bath for 1 minute to raise funds. Press 
coverage was achieved from the Yorkshire Post, Channel 5 
news, BBC Look North and several local papers and a new Trust.



Finance and Fundraising 
All our fundraising activity is carried out in-house by our Director of 
Fundraising, supported by senior members of staff. These activities include 
applying for grants, holding events, and encouraging individual donations. 
We are registered with the Fundraising Regulator and our Supporter Promise 
and complaints policy are on our website. Staff are regularly reminded and 
trained in the Code of Fundraising Practice. We received no formal 
complaints relating to our fundraising activity.

Our Supporter Promise clearly sets out how we ensure that potentially 
vulnerable donors are supported, and staff are trained at least once a year 
on potential signs of vulnerability and how to support donors in this way.



Reference and Administration Details

Registered Charity Name:   The Archbishop of York Youth Trust
Charity Registered Number:  1129075
Company Registration Number  6849134
Address and Registered office:  Bishopthorpe Palace
       Bishopthorpe
       York
       YO23 2GE

The Trustees
The Trustees who served the company during the year were as follows:

The Right Reverend Robert Springett (Chairman)
Mrs Lara Fawcett
Mrs Lucy Linzee Gordon
Mr Justin Wilson
Dr Richard Shephard (resigned 16/06/2020) 
Ms Laura Abbotts
Mrs Imogen Sinclair (resigned 12/10/2020) 
Mr Andrew Parker
Mr Andrew Read
Mr Andy Wolfe

Structure, Governance and Management 
Governing Document

The charity is constituted as a company limited by guarantee and is 
therefore governed by a Memorandum and Articles of Association dated 6th 
March 2009.

Recruitment and Appointment of Trustees

The directors of the company are also charity trustees for the purpose of 
charity law under the company’s Articles. The minimum number of Trustees is 
three. Trustees are recruited through a variety of means but mainly through 
the extensive contacts and networks of the office of the Archbishop of York. 
A role description is available for those interested in becoming a trustee.
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The recruitment process for appointing a trustee follows these steps: 

 (i) the Archbishop of York provides consent to approach individuals  
 that have been identified by the Youth Trust as having the necessary  
 experience and background to become an effective Board    
 member.
 (ii) The candidate is contacted to identify if he/she is interested   
 in joining the Board—a trustee role specification is provided at this   
 stage, which includes information on fiduciary duties, expectations   
 and liabilities. If the candidate is interested in being considered,   
 an informal meeting is arranged.
 (iii) After to the informal meeting, the candidate is invited to attend  
 the next scheduled Board meeting to meet the Trustees. If the Trustees  
 agree to progress with the appointment and the candidate is happy  
 to do so, they are then asked to complete the paperwork for an 
 Enhanced DBS check and are sent a letter of application to become a  
 Member of the Youth Trust.
 (iv) The candidate attends a second board meeting where he/she is  
 formally appointed as a Trustee, subject to a satisfactory Enhanced   
 DBS, and welcomed as a Member of the Youth Trust following 
 completion of their letter of application. 
 (v) Newly appointed Trustees will undertake an induction programme  
 and will receive orientation and training as necessary. The induction will  
 include a briefing on the Youth Trust’s business plans, financial position  
 and projects.

Reserves Policy
The policy set by the Trustees is for reserves to be maintained equivalent to six 
months of operating expenses (2020: six months). The amount is calculated 
using the forecast budget expenditure for the financial year ahead. The 
Trustees believe that this would enable the Trust to continue its core services 
and obligations in the event of a sudden loss of funding. Free reserves 
accumulated in excess of the minimum can be used at the discretion of the 
Trustees for the development of the Trust. The policy is reviewed annually in 
March.



Reference and Administration Details

Public Benefit
Our vision is to see a generation of young people empowered to transform 
society. Consequently, The Archbishop of York Youth Trust aims to provide 
public benefit by offering a structured programme of leadership and 
character education to equip young people with the motivation, skills and 
opportunity to become engaged and responsible members of society. In so 
doing, we advance community development, social mobility, and relations 
between young people and other members of society. 

Responsibilities of the Trustees 
The Trustees (who are also the directors of the company for the purposes of 
company law) are responsible for preparing the Trustees’ Annual Report and 
for the financial statements in accordance with applicable law and United 
Kingdom Accounting Standards (United Kingdom Generally Accepted 
Accounting Practice).

Company law requires the Trustees to prepare financial statements for each 
financial year that give a true and fair view of the state of affairs of the 
charitable company and of the incoming resources and application of 
resources, including the income and expenditure, of the charitable 
company for that period.  In preparing these financial statements, the 
Trustees are required to:

• select suitable accounting policies and then apply them consistently;
• observe the methods and principles in the Charities SORP;
• make judgements and estimates that are reasonable and prudent;
• state whether applicable UK Accounting Standards have been 
 followed; subject to any material departures disclosed and explained in  
 the financial statements; and 
• prepare the financial statements on a going concern basis unless it is  
 inappropriate to presume that the charitable company will continue in  
 operation.



        abyyt.com 
info@abyyt.com

The Trustees are responsible for keeping proper accounting records that 
disclose with reasonable accuracy at the time the financial position of the 
charitable company and enable them to ensure that the financial state-
ments comply with the Companies Act 2006.  The Trustees are also respon-
sible for safeguarding the assets of the charitable company and hence for 
taking reasonable steps for the prevention and detection of fraud and other 
irregularities.

Independent Examiner
Ian Walker, ACA, FCCA has been appointed as independent examiner for 
the ensuing year.

Signed by order of the Trustees

………………………………………………… Date:     
Robert Springett
Chairman of the Trustees

Reference and Administration Details



    

           

                    
         

     
                  
                
     

                 
                  
                 
                
     

  
                
                    
             

                  
     

                  
    

         
                  

                    
  

                 
            
              
  

                  
                  


   
   
 

 



 



 



    

          
          

 


















   
      
      
     
    

    

 
     
     

    
      

    

      

  

      

       

              
 



    

          
          

 


















   
      
      
     
    

    

 
     
     

    
      

    

      

  

      

       

             
         

              
 



    

  
      









 
    
   

 

 
   
   
        

 

         

    

      

          

   

   

  
   

  
   

    

              
 



    

  
      

                  
        

 
                    

    
               

       

               
  

                  
       


     
    

              
 



    

           

  

                
                   
    
      
 


 
     
 


 
             

  

        
               
             

  
             
             
               
                
              

  
                 
               
  

 
                 
                 

      
                   
     

 



    

           

  
                   
           

  
                 


 

                
              
     
                
                  
               

  

                

                 

               
                
        
                   
        

  

            

 
                
 
         

 

               
                   
  

 



    

           


                 
               
     

               
                 
   

         
       
          

 

               
    

 

                
                   
     

 
                
                   
       

 
             
               
               



                    
               
               
                   
                

  
           

  
                  
         

 



    

           

     
      

  
               
                
                    
       

                
               


                   
          

 
                
                 
               

   
               
                  
  


            
              
                 
       

                 
  

                
          

 
                 
                 
    

 
                
     

 



    

           

                   
      

     
               
                  
                 
       

               
                

 


               
   
             
                 
       

  

              
                  
              
             
                   
  

                 
                   
           

                 
                  
                 
              

              
 

  

                    
                   
                 
                   
                

 



    

           

     


  










  
     
     

   
      

     

     

     

     


  










 
     

     

     

  


 







    
      

       

    

    

 



    

           

    

      


  











      

     

     

    


  











      
     
    
   
      
   

     

     

 



    

           

    


  











  

    
      
     

     

     

                 
          

      

 


 







  
      

    

    

   

      






     

 



    

           

  

      







     
    
    
   

 

              
         







    

          

 



    

           

 

           

   










     
  

     


     
     

     

  

     

     

   







   

 



    

           

 








  
     
  

     

  

     

     

      
      
    
     

 







  

 







   
  
   
   

 

 



    

           

    







    
    
   

 

       







   
      
   
   
    
  

 

 
                   
                

                  
      

 



    

           

 

  
 



















 
 






     

     

      

 

  
 



















 
 






     

     

      

      

 
  

 









     
     
    
    
      

     

 


