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An exciting opportunity has become available at our leading co-educational preparatory school. 
We are recruiting for a: 

 

Key Stage 1 / 2 Classroom Teacher 
 

The Downs Preparatory School is a successful co-educational, independent, day school for pupils aged four 
to 13 years.  Situated five miles from Bristol, Clevedon and Portishead, the School and its thriving nursery 
accommodating children from six months to pre-school, are set within 60 acres of glorious parkland.   

We strive to employ outstanding, educational practitioners as ultimately, they determine the success of the 
children and the School in the future. The successful candidate will be dedicated and passionate, with an 
ability to enthuse, stimulate and excite our pupils in their learning.   

We would welcome applications from experienced teachers and from NQTs with the right qualifications, 
experience and outlook.   

The Downs School is a close, happy community and it is expected that new members of staff will be fully 
committed to the ‘all round ethos’ of the School and the pastoral needs of each child. 

  
Full details and an application form are available on our website or you can email 
recruitment@thedownschool.co.uk . Please note, we are unable to accept CVs. 
 
 
Closing date: 16th May 2022 12:00 noon; Interviews: 19th May 2022 

Start date : 1st September 2022 
 
Salary range* : £26,541 - £38,150 (*pending 1/9/22 salary review) 
 

The Downs is committed to the safeguarding and promoting the welfare of children and applicants must be willing to undergo child 
protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service. 
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Key Stage 1 / 2 Teacher 
 

Job Description and Person Specification 

The Downs Preparatory School is a successful co-educational, independent, day school for pupils 
aged four to 13 years.  Situated five miles from Bristol, Clevedon and Portishead, the School and its 
thriving nursery accommodating children from six months to pre-school, are set within 60 acres of 
glorious parkland.   
We strive to employ outstanding, educational practitioners as ultimately, they determine the 
success of the children and the School in the future. The successful candidate will be dedicated 
and passionate, with an ability to enthuse, stimulate and excite our pupils in their learning.   
We would welcome applications from experienced teachers and from NQTs with the right 
qualifications, experience and outlook.  
The Downs School is a close, happy community and it is expected that new members of staff will 
be fully committed to the ‘all round ethos’ of the School and the pastoral needs of each child. 

Job Description 
 

Summary of the role: This post is for an outstanding KS1/2 generalist classroom 
practitioner. 
 

Line management 
responsibility to:  

Deputy Head Academic (DHA) working closely with the Pre-
Prep Section Head 

Safeguarding Children   Members of staff will unreservedly promote and safeguard the 
welfare of children. In doing so they will follow the school’s 
safeguarding procedures as described in the Staff Handbook 
and they will develop their knowledge, understanding and 
skills as required by the school’s Designated Safeguarding 
Lead (DSL). 
 

 

Curriculum coverage 
and teaching 

 Teachers will plan, prepare and give lessons in line with the 
department syllabus and scheme of work 

 Pupils’ learning should be challenging, well-resourced and 
focussed with clear aims 

 Teaching should: 
o be invigorating, motivating and fun 
o challenge all children of all abilities 
o make clear aims and outcomes of a lesson 
o differentiate for all abilities 
o Suitably deploy a variety of appropriate resources, 

including effective use of IT 
 Pupils’ work must be regularly marked in line with the marking 

policy 
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 Planning must cater for all abilities and follow department 
schemes of work 

 Classroom displays must be engaging and showcase pupils’ work 
 

Assessment, Recording 
and Reporting   

Assessment   
 Formal Assessment will be used to inform future planning, 

teaching and learning.  
 Standardised Assessment results will be used to inform teaching 

and planning  
 Members of staff will mark and assess pupils’ work in line with 

school and departmental policies.  Further details are set out in 
the Staff Handbook  
 

Reporting and Recording   
 Records of pupils’ achievement will be kept to inform assessment.  
 Reports on each child will be written each term. Each report will 

reflect the individual child and they must be target specific  

 

Professional duties 

 Teachers will: 
o attend Inset Days as needed  
o partake in observations  
o partake in annual appraisal  
o attend courses that will be to the benefit of teaching and 

learning  
o attend parents’ evenings 

 

General Duties 

 Cover colleagues’ lessons as required 
 Undertake the administration duties of a Form Teacher  
 Take an afterschool club each term   
 Attend weekly staff briefing and evening staff meeting 
 To undertake a duty day once a week as required by the Deputy 

Head  
 

 
You may also be required to undertake such other comparable duties as the Headteacher requires 
from time to time. 
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Person Specification 
The School is committed to safeguarding and promoting the welfare of children and 
young people and expects all staff and volunteers to share this commitment. 
 

 

Essential 

These are qualities without 
which applicants could not 

be appointed 

Desirable 

These are extra qualities 
which can be used to 

choose between applicants 
who meet all of the 

essential criteria 

Method of  
assessment 

Qualifications 

The professional, technical 
or academic qualifications 
that the Applicant must 
have to undertake the role 
or the training that they 
must have received 

 A good teaching 
qualification 
 

The professional, technical 
or academic qualifications 
that the Applicant would 
ideally have to undertake 
the role or the training that 
they should ideally have 
received 

 A graduate degree in a 
subject that can be used 
constructively in teaching 
and learning 

 A First Aid qualification 

 Willingness to drive a 

minibus  

 Any sports coaching 
qualifications. 

 

Production of 
the 
Applicant’s 
certificates 

Experience: 

The categories of work or 
organisations, types of 
achievements and activities 
that would be likely to 
predict success in the role. 

 Some experience of 
teaching in a Primary or in 
a Prep school 
 

The categories of work or 
organisations, types of 
achievements and activities 
that would be likely to 
contribute to success in 
the role. 

 Proven success of 
teaching in a Primary or 
Prep school 

 Willingness and ability to 
teach Games   
 

Contents of 
the 
Application 
Form 
 
Interview 
 
Professional 
references 

Skills/Knowledge 

The skills required by the 
Applicant to perform 
effectively in the role. 

 The ability to challenge 
children of all abilities  

 To attain and maintain 
high standards of 
discipline in the 

The skills that would 
enable the Applicant to 
perform effectively in the 
role. 

 Administrative skills that 
enable efficient 
organisation  

 Computer literacy 

Contents of 
the 
Application 
Form 
 
Interview 
 
Professional 
references 
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classroom and around the 
school 

 Proven customer service 
skills that enable effective 
communication with 
pupils, parents and 
colleagues  

 To differentiate to cater 
for all abilities  

 To mark pupils’ work 
effectively  

 Knowledge and 
experience of KS 1 and 2 
 

 

  

 

Personal 
competencies 
and qualities 

 The personal qualities 
that the Applicant 
requires to perform 
effectively in the role and  
 

 Honesty, reliability and 
transparency 

 Enthusiasm & 
commitment 

 Passion - for The Downs 

 As role models, high 
personal standards of 
appearance, behaviour 
and punctuality. 

 Motivation to work with 
children and young 
people 

 Willingness to reflect on 
personal practice  

 Ability to work effectively 
within a team 

 Good time management 
 

The personal qualities that 
would assist the Applicant 
to perform effectively in 
the role.  
 

 Tolerance and patience  

 Good sense of humour  

 Positive outlook – a view 
of optimism 

 The understanding and 
appreciation of superior 
customer care 
 

Contents of 
the 
Application 
Form 
 
Interview 
 
Professional 
references 

 

D. Isaachsen 
May 2022 

 
 
 

 
 

 

  
 

 


