
Talent Acquisition Manager

POSITION OVERVIEW
Create a best-in-class recruiting operation that will deliver top talent to enable them to grow
and thrive. Own the recruitment process for the company and build a team in the future. This
includes: elevating the company’s employment brand, aligning with and challenging the hiring
manager about the job's specifics, managing the pipeline, having the first call, organizing
meetings, and making offers. All the while, the ideal candidate will provide a remarkable (and
memorable) hiring experience for candidates. Experiment with new and exciting talent
acquisition initiatives, as well as measuring and sharing with the team data-driven insights
related to the company’s recruiting Key Performance Indicators.

RESPONSIBILITIES

● Develop and execute on the hiring strategy for North America. The initial focus is
hands-on recruiting with the intent to hire and scale the TA team in the future

● Incorporate and ensure DEI is a core part of our talent acquisition strategy
● Partner closely with senior leaders to identify skills and competencies for positions
● Help develop the company’s employment brand
● Shape the regional recruiting strategy aligned to the company's OKRs and goals
● Develop and execute a talent strategy to allow continued scale across the organization
● Analyze data to uncover opportunities for process improvements throughout the entire

candidate lifecycle
● Define, design and implement recruiting programs to improve hiring across the company
● Establish metrics and reporting for ongoing review, analysis and decision making to

optimize hiring activity
● Identify, prioritize, and lead initiatives to ensure that the company is providing a

world-class candidate experience.
● Collaborate effectively with cross functional teams and hiring managers

QUALIFICATIONS

● 5+ years of recruiting experience
● 2+ years of experience managing recruiters and/or sources
● Experience designing and implementing recruiting strategies
● Experience collaborating with key business leaders and senior cross-functional partners
● Experience translating data and analysis into strategic recruitment processes and

recommendations
● In-depth knowledge of ATS process and backend structuring
● Bachelor’s Degree
● Passion for talent acquisition, people and collaboration
● Travel: 10-20%

Page 1 January  2023


