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Oak Hill College is committed to widening access to and participation in Higher Education.1 We are also, as far as 
it depends on the College, committed to helping students to succeed in their chosen course of study and to 
progress into fruitful work in their target field – be that pastoral ministry, youth and children’s work or cross-
cultural ministry. The College’s strategy to achieve this is composed of eleven strands:  
 

1. The College encourages its academic staff to engage in public speaking in their area of expertise outside 
of the higher education arena – frequently in churches, and especially at Christian conferences and 
events. Almost all academic staff take such opportunities regularly, and are known by their audiences as 
being from Oak Hill: the impact of this is both general (making academic content accessible to a wider 
audience) and specific (raising the profile of the College itself). One of the College’s aspirations is that this 
practice will result in a significant number of hearers entering higher education who would not otherwise 
have considered doing so; it also serves to maintain the profile of the College with those in positions of 
influence: many prospective students discuss potential training options with church and organisation 
leaders and are often encouraged to consider Oak Hill by those who are familiar with its staff and their 
work. In addition to this, academic staff consciously take part on a regular basis in a variety of 
denominational and interdenominational conferences organised to help church members think through 
the call to vocational service in Christian ministry, further extending exposure to people who might not 
automatically think about entering higher education; the College has been involved in several such 
events, partnering with local churches wherever possible. 
 

2. The marketing focus of the College stresses the great benefits that rigorous theological training bring to 
students both personally and vocationally, as well as to the wide range of people and organisations that 
Oak Hill graduates serve (including churches; mission organisations; and chaplaincy services to schools, 
hospitals, prisons, the armed-forces, public-transport organisations such as the railways, and private 
sector corporations). When Oak Hill College’s pastoral community training context is grasped, people who 
might not otherwise have entered higher education seriously consider engaging in it. 
 

3. A central feature of the College’s print and digital marketing publications (including its prospectus) are 
photographs and articles that intentionally showcase students from a wide range of ethnic and social 
backgrounds, and that show men and women training together for pastoral ministry. In marketing 
publications over the last several years, members of these groups have been the authors and/or the 
subjects of feature articles, with a view to encouraging those who might not initially consider Oak Hill or 
indeed higher education to explore what the College has to offer.  
 

4. The College seeks to maximize participation by those who would not otherwise consider entering higher 
education by offering a clear progression route from Certificate-level (Level 4) right through to Masters-
level (Level 7), with multiple stepping-off points along the way. One aim of this arrangement is to attract 
students who might not initially consider embarking on more than one year of study, whether for 
personal, practical or financial reasons: students can enter the programme by enrolling on a one-year 
Certificate in Higher Education (CertHE) and then progress if they wish to the two-year Foundation Degree 
Arts (FdA); thereafter, students can choose to continue for a third year (the Bachelor of Arts or BA (Hons)) 
or for a third and fourth year (the integrated undergraduate Master in Theology (MTheol)). This strategy 
is proving to be successful, with the College attaining very high retention rates amongst students who 
initially enrolled on a one- or two-year award but who end up staying on for three or even four years.  
 

5. The College is putting considerable effort into establishing more pathways into higher education via 
Accredited Prior Learning (APL) and Accredited Prior Experiential Learning (APEL), primarily for the benefit 
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of those who, for whatever reason, did not enjoy success in their schooling, but have a heart for Christian 
ministry; who are committed to the importance of biblically-informed ministry practice; who have some 
experience in Christian ministry; and/or who have an aptitude for academic study despite not having a full 
suite of A-levels. Further work will be undertaken in this area over the coming academic year as we begin 
the process of reviewing our undergraduate provision. 
 

6. The College seeks to minimize perceived barriers to entry for students without fully-developed study 
skills. Over the last three years, the College has significantly developed its programme of study skills 
training, and has encouraged the informal pairing of later-year students with first years to assist with 
study skills induction and development – particularly in areas where new skills are required, such as in the 
study of the biblical languages. This service is mentioned in the College’s marketing. 
 

7. The College also makes bursary provision to assist students who might otherwise feel that they do not 
have the financial resources to engage in the College’s higher education programmes. Partnerships with 
churches, individuals and organisations are being developed to significantly increase this provision, and 
the availability of such bursaries will increasingly become a feature of the College’s marketing. In addition 
to formal bursaries, hardship grants are also available to students who find that they have particular 
financial needs (aside from tuition fees) once they have commenced the programme. 
 

8. The College has a deeply-held commitment to student pastoral support. The pastoral support structures 
aim to serve all students irrespective of background, and the approach is actively promoted in Oak Hill’s 
marketing in order to encourage those who might have lower expectations of success and progression for 
whatever reason. Wherever possible, the College seeks to develop relationships with students’ church 
leaders, encouraging them in their own support of the student; in addition, however, pastoral support is 
provided in College and, from 2018-19 onwards, will be supplemented by the formal appointment of a 
Director of Pastoral Care to coordinate and strengthen this part of the College’s work. 
 

9. The College is set up to be accessible to students with physical and other disabilities: this includes lifts, 
disability access ramps, wheelchair-height access-control switch positions, and a dedicated disabled-
accessible residential room, so that a wheelchair-bound student could completely engage in the 
community life of the College as well as in a full complement of academic studies. Student support 
measures also include provision for assistance with dyslexia and other non-physical disabilities, and the 
last year has seen extensive work being undertaken at an administrative and leadership level to ensure 
that the College continues to offer the best support it can in the light of recent funding changes. 
 

10. The College’s programme can be studied in both full-time and part-time modes. The academic, 
formational and pastoral experience offered to students in both modes ensures that the quality of 
provision is the same, thereby increasing the possibility of engaging in higher education for those whose 
life situation does not allow for full-time study: this is of particular benefit to those who are already in 
ministry or who would prefer not to uproot their families to undertake theological study. 
 

11. Finally, the College’s Strategic Plan explicitly sets out its commitment to broadening the ethnic diversity 
of the student body, and to ensuring that women perceive the College to be a good place to train for 
Christian ministry. In this regard, the Church of England’s Periodic External Review of the College in 2016 
particularly endorsed the work that the College has been doing, and encouraged it to continue in this 
endeavour. A number of activities have taken place in recent months aimed at increasing awareness of 
ethnic minorities; promoting and monitoring the participation of students from ethnic minority groups in 
the College’s life; and helping all students, irrespective of their background, to deal positively and 
constructively with difference. 

 
By these means, the College is seeking to raise aspirations, to remove barriers (whether real or perceived), and 
thus to facilitate the participation and academic attainment of those who might not otherwise consider 
themselves qualified or in a position to benefit from higher education and formal theological training. 
 


