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ELRU is unique within our South African landscape as the organisation focuses on 

the poorest of the poor areas, goes in, finds the right people to train, trains them up 

and helps them to establish ECD Centres of excellence. The plight of the rural child 

in poverty stricken areas is not a cause that often gets attention. ELRU gets stuck in 

and involved. With the Essential Package approach we have adopted under Tracy’s 

leadership and the other strategic partners we have connected with, we can now 

make a real impact in the lives of ordinary South Africans.

I suppose it is this last aspect that attracts me to remain on the board – the 

potential for the organisation to make a real difference, especially as it grows. When 

I joined ELRU there were just 17 people employed, and today we have around 61 

staff members! All of this has to do with the exponential growth we’ve seen in the 

organisation. 

Chairman’s report

During this past financial year, there have been a number of changes, both within areas of development and relating to Programmes, but also an 

internal strengthening. The onset of COVID has forced us to think and plan differently, and to be all the more accommodating to onboarding new 

strategy, goals and systemic ways of thinking to embrace the growth. 

Internally, we saw the following changes:

 • As of 1 March 2021, 16 interns were converted to ELRU staff members;

 • We undertook some restructuring to strengthen efficiencies and improve project management delivery and process flows;

 • We returned to an in-office working regime;

 • During the first quarter, the focus was on governance, board and staff policy;

 • We saw a migration of operations and HR functions shift to the Office of the Director, while business operations, the Whole Centre   

 Development Programme and Training functions were overseen and managed by the Business Manager, Michael Blanckenberg.

Another example of ramping-up lay in our decision to open source our propriety learning material to widen the reach of our methods. ELRU’s 

online Academy is the natural next step in our commitment to try and reach as many children as possible by lowering the barriers to learning. The 

intended beneficiaries of the Academy are drawn from the ranks of the poorest of the poor. 

Many years ago, ELRU identified ECD as the space where intervention is needed. One of the things that ELRU has always been about is providing 

access. With the launch of the online Academy, it’s again about access and lowering the barriers to get this access – making it available. We need 

to step up and bridge that gap. 

We can all talk about the problems, but can we all talk about the solutions? ELRU offers solutions to at least one of the big problems: the major 

issue of education inequality. ELRU’s core mission is at the heart of the Academy: providing ECD resources and access to the communities with 

the greatest need.

And you cannot do any of the work without the right partners; partners that are willing and who share the vision. None of this would have happened 

without our funders, without our staff on the ground and those people willing to come in and be trained and then go on to make it all happen with 

interventions that we so sorely need in this country.

ELRU enters into that space where a few others dare to tread. I firmly believe that ELRU’s impact is felt much wider than we are given credit for. It is 

an exciting time to be part of ELRU’s family and massive undertaking to change the lives of thousands and soon, hundreds of thousands of young 

children who are living in poverty.

Richard Brown

Richard Brown
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Yet another hurdle during this reporting period has been the challenge of rotational schooling. Where older siblings were meant to spend every 

other day at home, regular school attendance was not always reinforced, while some children did not attend school at all for financial savings 

and convenience.

While we have slowly seen the sector getting back into its pre-COVID rhythm, ELRU has not stopped venturing forwards to voice the importance 

of ECD and make it accessible to all. Our Playgroups Programme has gained a great deal of traction through recruitments during this past 

financial year, and at the same time, we made a general shift across all regions to a focus on the caregivers’ role in early education, positive 

parenting and responsive care. This focus has been launched through the support of the Caregiver Learning Through Play (CLTP) Programme 

(funded by the LEGO Foundation), for which ELRU is one of four consortium partners across the country.

The evidence of a rapidly changing world has become abundantly clear around us – artificial intelligence, robotics, and autonomous cars. This 

era, also known as the fourth industrial revolution (or 4IR), requires new rules for survival. The skills and mind-set that once enabled learners to 

succeed are becoming obsolete, and we find ourselves at the dawn of a new workforce revolution – one that requires us all to be engaged and 

to think and act differently. You can read about our exciting new STEAM curriculum on page 18, which aims to prepare young learners for the 

new world of development and technology that lies ahead.

Another exciting avenue for us has been the development of the ELRU Learner Management System (LMS) and the establishment of the ELRU 

e-Academy. The ELRU Academy has been in the making for several years, and the COVID pandemic has merely accelerated its development. 

Our Academy does not purport to be the silver bullet to fix the problems in our sector but it does offer a way to make quality education more 

accessible. 

At ELRU, we believe that the silver bullet is our teacher because that’s where the magic happens: in our classrooms, in our Playgroups, and our 

home-based Programmes. Where lives are transformed and dreams begin – where the foundations for our nation are built.

Our practitioners are our true heroes and they must be supported, capacitated and remunerated.

And so I would like to say thank you to all the teachers out there – for your passion, dedication and commitment to our children. For working 

with us to shape the minds and develop the characters of our future generations.

Yours in early childhood development,

Tracy Fortune

Director’s message
While pervasive poverty was aggravated by the pandemic we have seen slight 

improvements in attendance at ECD facilities when comparing 2021 to the 

previous year. While this is optimistic, the situation has been complicated by non-

payment of the ECD Employment Stimulus Relief Fund by DSD and continued 

COVID restrictions.

We submitted a total of 1413 applications on behalf of our Programmes in 

the Western and Northern Cape, and North West Provinces but, an entire year 

after the applications were submitted, only a handful of our ECD Centres have 

received their money. 

Tracy Fortune

ELRU believes that every child deserves to 

have a good start in life with the chance thrive, 

and aims to address the immediate needs of 

young children in marginalised communities. 

We do this by delivering quality Early 

Childhood Development (ECD) Programmes 

and facilitating access to the ‘Essential 

Package’ of services that children need at 

different stages of their development.

There are major challenges facing ECD in 

South Africa. The more significant of these 

is the lack of access to quality early learning 

programmes with major gaps in infrastructure, 

practitioner training, nutrition, health service 

provision, ECD programming, institutional 

capacity and funding. ECD Centres remain the 

dominant form of provision and the system is 

blind to the majority of children who are outside 

of it. Currently 63% of children ages 3-5 do 

not have access to formal ECD provision and 

therefore not exposed to a quality early learning 

About us

Our Vision
A good start in life for every child

Our Mission
Building tomorrow, today by facilitating better child 

outcomes for children in vulnerable communities through 
effective early intervention programmes.

Introduction to ELRU

Our goal 
Changing the trajectory for young children so they can lead more productive lives as adults in which they can thrive. ELRU 

capacitates pregnant women, primary caregivers, early childhood practitioners and ECD Principals to better support young children 
during each age and stage of their early development from conception to age five in preparation for school readiness in grade R.

Why invest in ECD?

programme. This means that most children entering Grade R are poorly prepared for formal schooling. 

Studies show that investment in Early Childhood Development is one of the most effective long-term strategies for alleviating poverty and 

achieving social and economic equality. Early childhood is the most intensive period of brain development, especially during the first 1000 days, 

from conception to 2 years. After this, brain development slows down and builds on the base already acquired. Without intervention, disparities 

widen over time. By age 5, a child’s brain is already 90% developed. A good beginning from pregnancy, continuing through birth and into early 

childhood, lays the foundation for lifelong learning, health, productivity and harmonious relationships with others.  

The Early Learning Resource Unit (ELRU) is a nonprofit organisation that specialises in the delivery of quality Early 
Childhood Development (ECD) programmes in impoverished communities in South Africa. Through our advocacy, research, 
capacity building and community-based modelling interventions, ELRU has both participated in and led initiatives that have 
contributed to the growth and development of ECD in South Africa since 1978.
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Family and Community Motivator home visiting Programme (First 1000 
days/conception to age 2)

Playgroups Programme (ages 3–5)

Whole Centre Development Programme (ages 0–6)

Training, Materials and Resource Development

ELRU training and capacity building Programmes equip caregivers and ECD Practitioners with the necessary skills to address the 

immediate needs of young children through each age and developmental stage. By strengthening the position of adults around the child, 

ELRU ensures that vulnerable children have continued access to quality early learning and ECD services, essential for comprehensive 

growth and cognitive development as young children prepare for entry into Grade R.

Our Programmes

Scope of our reach during 2021/2022

1

2

3

4

Family and Community 
Motivator (FCM) Pro ramme

Home-based

Play roup 
Pro ramme

Community-based

Whole Centre Development 
Pro ramme
Centre-based

Training

Across all Programmes

ELRU’s organisational footprint stretches across the Western 

Cape, Northern Cape and North West Provinces of South 

Africa, reaching 38 400 children (directly and indirectly) 

through all ELRU Programmes and interventions. During the 

2021/2022 year, we supported 723 ECD Centres, reaching 

2 940 practitioners and ECD Principals while benefitting 

32 415 young children within these Centres, directly and 

indirectly. In our home- and community-based Programmes 

(home visiting and Playgroups Programmes), a 690-strong 

field workforce provided 5 985 young children with access 

to quality early learning opportunities. A total of 122 women 

received support during their pregnancy.

*Numbers taken in February 2022

Our Programmes and reach

Programme overview

Family and Community Motivator (FCM) 
Programme

Programme reach

2169
Children

1609
Caregivers

111
FCM Fieldworkers

ELRU’s home visiting Family and Community Motivator (FCM) 

Programme is aimed at children aged 0–2 living in vulnerable 

households and supports pregnant mothers and primary 

caregivers. Starting from conception, these first 1000 days of life 

are a critical period during which brain development is at its most 

rapid and the foundations for lifelong learning are laid. 

The FCM Programme provides pregnant women and young 

children with opportunities for early learning in the home, and 

facilitates access to integrated ECD services that are critical for 

children to develop and thrive. This ‘essential package’ includes 

primary maternal and child health, nutritional support for the baby and mother, early stimulation, access to social services and support for 

the primary caregiver. FCMs (fieldworkers) residing in these vulnerable communities are trained to implement the Programme and support 

caregivers in the home. They are also capacitated to coordinate parent workshops which take place each month. Each FCM recruits 20 

households with pregnant women and children ages 0–2 who are not in any ECD provision.

FCM fieldworkers ensure that mothers-to-be visit the clinic regularly and receive the necessary nutrition to nourish both themselves and 

their unborn child.  Support extends to the mothers to ensure that they understand that alcohol and drug abuse is detrimental not only to 

their bodies but to their unborn babies as well.

There are three components to the FCM Programme
• Home Visits with a focus on early stimulation
• Parent Workshops with a focus on the caregiver and important topics around parenting
• Play Hubs focus on the children during Parent Workshops

Nutrition Support

During this reporting period, our partnership with JAM-SA was re-

newed, ensuring that all child beneficiaries (6 months to 2 years) in 

the FCM Programme in the Western Cape received 1 kg porridge 

per month. Rise Against Hunger provided meals for all Western 

Cape beneficiary families for August, September and October 

months. All households – including pregnant and breastfeeding 

women – received four packets of food per month.

https://www.forafrika.org/za/
www.rah.africa.org
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Key Programme news

• COVID-induced changes in home visiting conditions created new 

challenges in the Programme. While we made practical adjustments to 

overcome this, we remained mindful of not jeopardising the quality of the 

intervention in any way. An example was where the FCM would typically 

demonstrate an early stimulation technique on the baby or young child, a 

doll was used instead. The caregiver would then imitate and implement 

the technique on her baby.

• Caregiver workshops officially resumed back to normal in the Western 

Cape and North West Provinces from September 2021, following months 

of lockdown and constant changes due to the new variants of COVID-19. 

The first few sessions were on topics taken from the UNICEF/DSD Parental 

manual, and later in the month, made a general shift across all regions 

to  focus on the caregivers’ role in early education, positive parenting 

and responsive care. The latter workshops were run with the support of 

the Caregiver Learning Through Play (CLTP) Programme (funded by the 

LEGO Foundation), for which ELRU is one of four consortium partners. 

From September to December 2021, ELRU trained 661 caregivers in the 

Western Cape on the CLTP theme.

• We are extremely disappointed to announce the departure of ELRU’s 

FCM Programme from the North West Province at the end of February 

2022. We experienced months of struggles to obtain the service level 

agreement (SLA) from DSD NW for signing for the 2021-22 financial year, 

and ELRU carried the costs of the contract until October 2021, thereafter 

being obliged to give the FCMs notice and close the Programme. This has 

affected approximately 1479 children and 879 caregivers.

• Mostly due to unemployment, we noticed an increase in male caregivers 

attending parent workshops, particularly in Lavender Hill, Louwville and 

Laingville, which we understand to be a cultural leaning as the same was 

not observed in Langa. We also witnessed an increase in male caregivers 

being hands-on during feeding or playing time, as seen in WhatsApp 

photos and videos shared by beneficiary families.

• An increase in vulnerability of our beneficiaries has placed great stress 

on FCMs working in the field. On the West Coast, ELRU joined hands with 

the nonprofit organisation, Mfesane, where we referred vulnerable families 

for counselling. They have provided monthly psycho-social support for 

our FCMs, in both group and one-on-one sessions when required. Going 

forwards, we aim to find suitable solutions to support the well-being of 

field workers and assist with referrals at all sites. 

FCMs demonstrated techniques on a doll in an 
effort to uphold COVID protocols

An increase in male caregivers 
attending workshops

Key Programme News

Caregiver story, Louwville
“I am a 30-year-old woman from Eastern Cape. I moved to Laingville in 2019 to live with my partner. All my relatives are in the Eastern Cape. I met the FCM, Lynnette during my pregnancy in 2020. Because this was my first pregnancy, I knew nothing about being pregnant and what to do. My mother wanted me to come home so that she can assist and support me. When I met the FCM, she could give me guidance and information. I trusted the FCM because she is also a mother. I did not know what to pack for the hospital and the FCM told me what I should pack, which helped me a lot. All I needed was in that bag. When I got pains, I was not aware that it was birthing pains and the FCM told me that it is time. When I arrived at the hospital, they told me I’m in labour. If it was not for the FCM, I would probably not have reached the hospital on time. I am able to tell my mother not to worry because I have someone that gives me a lot of information and makes sure that my baby gets the necessary care. I gave birth to a healthy baby, born 12 May 2021. The FCM also aided me with breastfeeding and gives me information on the treatment of the umbilical cord. The FCM also makes sure that I don’t miss the immunisation dates and reminds me constantly.  I am so very grateful to ELRU for bringing this programme to the community.”

 
From a caregiver, Lavender Hill
“The parenting workshops have made me be aware of things I was not aware of now I know that playtime is an important part of a child’s development. It can help one to gauge the child’s health and well-being.“

 
For a caregiver, Moses Kotane
“It is important to attend parenting workshops because in it caregivers learn a lot from each other especially in relation to health and nutrition. What I like about it is that you can bring children.” 

From an FCM, Langa
“I loved facilitating the Health and Nutrition parenting workshop because most of my caregivers do not take care of their children’s health and nutrition. So I was enjoying teaching and demonstrating to them about something that was challenging them. I also got a chance to explain the contents of the (Road to Health) clinic card, and I used my child’s card to demonstrate. I wanted to help them with the reading of the card because it is important that they understand their children’s weight.”

Stories from the field

https://www.mfesane.org.za/
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Home visiting FCM Programme Reach

WESTERN CAPE NORTH WEST

Saldanha Bay Municipality
• Vredenburg (Louwville)
• Saldanha Bay
• Laingville

Cape Metro
• Greater Lavender Hill
• Langa

> 4 districts
> 8 DSD service points

Bojanala District 
• Moses Katane
• Moretele

Dr Kenneth Kaunda
• Ventersdorp
• Maquassi Hills

Ngaka Modiri Molema
• Ratlou
• Mahikeng

Dr Ruth Segomotsi Mompati
• Kagisano-Molopo
• Greater Taung

Province

Western Cape

Cape Metro
Langa

Lavender Hill

174 180 8 9

142 150 9 10

199 200 4 10

175 200 18 10

1479 879 83 72

2169 1609 122 111

Vredenburg, 

Saldanha Bay

Laingville

Saldanha Bay 
Municipality

Bojonala, Dr Kenneth 

Kuanda, Dr Ruth Segomotsi 

Mompati, Ngaka Modiri 

Molema

North West

Total

Region Area Children Caregivers FieldworkersPregnant 
Mothers

Home visiting FCM Programme Reach

Family and Community Motivator Programme

Playgroups Programme

Programme reach

3816
Children

576
Playgroup 
Facilitators

Nutrition Support
We are grateful to our nutrition partners at the Do More Foundation for providing our Playgroups in the Western Cape, 

Northern Cape and North West Provinces with Do More Foundation Porridge each month. It is eaten for breakfast or used 

as a mid-morning snack during Playgroup hours and keeps the children energised for optimal learning and focus.

Programme overview
The Playgroup Programme provides early learning opportunities 

for 3–5 year-olds and has been designed to reach young children 

who lack access to-, or cannot afford to attend an ECD Centre. The 

curriculum is of a high standard and strengthens all developmental 

areas while providing a structured learning environment, play and 

routine from a young age to support school-readiness. 

Unemployed or partially-employed mothers and caregivers train as Playgroup Facilitators. They implement the Programme from their 

home, hosting up to six children for three hours at a time, twice a week. Facilitators receive ongoing coaching and support while all materials 

for the Playgroup are provided. 

The Playgroup Programme is a quality ECD opportunity. It creates employment and empowers the primary caregiver to grasp the value of 

early learning through parenting campaigns. 

Our Playgroups are implemented through the SmartStart franchise model.

https://smartstart.org.za
www.domore.org.za
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Key Programme News

• We saw the most significant opportunity for growth in the Playgroup Programme during this financial year and received solid support from 

the SmartStart Head Office, working closely on this maturation by developing a holistic approach. There are plans to scale the Programme 

in the Western Cape.

• A strong emphasis has been on reaching set targets and recruiting new Facilitators in a drive to increase the ratio of Playgroups per Club 

Coach to 120:1, however, several waves of COVID-19 slowed intended progress. While training sessions were forced to be put on hold, these 

pauses did not negatively impact the interest of potential Playgroup Facilitators who remained fully invested.

• Another cause for delays in reaching desired numbers was the placement of new Ward Councillors and stakeholders following the 2021 

elections, leaving many areas requiring a reintroduction to the Programme. The response had been most positive.

• The Playgroup model has been introduced in new communities with positive interest. With a desire to pilot the Programme in ECD 

Centres, as there are many unregistered facilities not receiving the required support.

• We are looking to graduate the strategy of the Playgroups model into full blown ECD Centres 

• Funding from SmartStart has been renewed 

Key Programme News

• A reintroduction of the Playgroup Programme in Langa gained 

the support of the City of Cape Town (Municipality). In October 

2021, Playgroups in the Langa area were gifted stationery, educa-

tional toys and safety signage.

• Playgroups Club Coaches in the Western Cape were support 

by ECD assistants, whose employment was funded by the EPWP. 

Assistants worked alongside Playgroup Club Coaches during field 

visits and community entry, and supported with all administrative 

duties. The assistants have been especially valuable in providing 

support with the recruitment of new Playgroup facilitators.

• We are pleased to have the support of the Community Works 

Programme (CWP), North West, who have shown an interest in 

advocating for the Playgroups Programme in the province.

With an ad-hoc donation from 
PEP Stores we were able to equip 
graduates from Klapmuts (near 
Stellenbosch) with school uniforms 
for their new Grade R year: 

“I am so happy with the new uni-
form and grateful for the support 
especially during this time. It has 
been a very difficult period with 
children having to start school. 
I am so very happy that the 
burden has been lifted from my 
shoulders.” – Parent of Playgroup 
graduate, Klapmuts

Quotes from Playgroup facilitators following the 

business workshop:

• “I am excited and feel more confident about how I  can ‘sell’ my Playgroup 
as a business.” 

• “I feel more open minded about the possibility of opening my own 
business and through the workshop, gained clarity about how to do it.” 

• “We learned how to handle our customers (the parents) and the importance of     
putting them first.” 

• “I learned how to do business research.”

• In December, ELRU Playgroup facilitators from Cape Town and Klapmuts attended a 2-day Basic Business Skills workshop. Sessions 

were designed to shift the current ‘stipend-dependent’ model into one in which Facilitators can learn to run their Playgroup as a sustainable 

business. Training topics included costing and pricing, advertising, keeping old customers and attracting new ones, looking at gaps and 

encouraging expansion (from day mother to potentially running an ECD Centre).

Playgroup Programme Reach 
WESTERN CAPE NORTHERN CAPE NORTH WEST

Saldanha Bay Municipality
Vredenburg (Louwville)
Saldanha Bay
Laingville

Cape Town
Khayelitsha
Langa
Gugulethu
Nyanga

Cape Winelands
Klapmuts
Franschhoek

ZF Mgcawu District Municipality
Postmasburg
Danielskuil

Ngaka Modiri Molema (NMM) 
District Municipality

Dr Ruth Segomotsi Mompati (RSM) 
District Municipality

Bojanala Platinum District Municipality

Dr Kenneth Kuanda District Municipality

Province

Western Cape

Cape Metro Khayelitsha, Langa, 
Gugulethu, Nyanga

Klapmuts, Franschhoek

Vredenburg, Saldanha Bay, 
Laingville

Cape Winelands

Saldanha Bay Municipality

ZF Mgcawu Postmasburg, Danielskuil

1188 183

412 57

131 28

231 30

1854 278

3816 576

North West 
(taken over from 
Cotlands July 2020)

Bojonala, Dr Kenneth Kuanda, 
Dr Ruth Segomotsi Mompati, 
Ngaka Modiri Molema

Taung, Lekwa-Teemane, Ngobi, 
Phokeng, Koster, Mahikeng, 
Setlagole, Madibogo, 
Ventersdorp, Potchefstroom, 
Leeudoringstad, Wolmaranstad, 
Moretele, Ganyesa, Vryburg, 
Klerksdorp

Northern Cape

Total

Region/District Area Children Playgroup 
facilitators



Annual Report 2021 / 2022 1716

Programme overview

Whole Centre Development Programme

Programme reach

32 415
Children

2 940
Practitioners

723
ECD Centres

ELRU’s Whole Centre Development (WCD) approach 

conceptualises the ECD Centre as a collection of equally important 

factors. For instance, although the classroom may operate well, 

the environment is compromised if the Centre’s governance or 

infrastructure is weak. The WCD Programme builds capacity 

and skills, and supports career advancement for early years 

practitioners and Principals.

Key deliverables of the Centre Development Facilitators (CDF) include infrastructure and ECD Centre resources, compliance and classroom 

resources, providing registration support, learning environment, nutrition and food and increasing parent involvement. The CDF’s role in 

supporting ECD Centres is key to the provision of effective services, and the relationship between the two assists the process of getting the 

facility registered and compliant.

The WCD Programme delivers quality early learning Programmes and holistic support that transforms the ECD environment into a space 

conducive for optimal learning.  This is achieved through the following: 

Centre Development 

Our Centre Development Facilitators combine training with mentorship and on-site support to improve the standard of education and care 

at ECD Centres in specially identified vulnerable communities.  

Training for Principals and Practitioners 

The capacity of ECD practitioners and Principals is enhanced to strengthen business skills, leadership and governance while bridging the 

gap between knowledge and skills to deliver quality ECD and create optimal learning environments.

Infrastructure Support and Centre Registration

Resourcing and infrastructure needs are supported. ELRU also facilitates the ECD Centre registration process in the Western Cape to ensure 

the Department of Social Development (DSD) requirements are met (see page 16 for ECD Centre registration).

Whole Centre Development Programme

Nutrition Support

Thanks to Rise Against Hunger, we were able to support 17 ECD Centres in the Gugulethu/Nyanga 
area in Cape Town from July to  September 2021. Centres were chosen depending on their conditions 
and registration status, and whether or not they receive a subsidy for feeding the children in their care. 
The Centres were largely unregistered, charging the lowest fees and not part of the ECD forum. While 
belonging to an ECD forum is not compulsory we encourage all Centres to join the ECD forum in their 
area. There are a number of reasons why Principals choose to not, including politics or tensions between 
members, and fees. However, not belonging to a forum does have its downside for Centres and they tend 
to be overlooked in terms of any support provided.

Key Programme news

• Success in increasing the number of registered ECD Centres. This positively correlated with a decrease in the total number of lapsed ECD 

facilities as their status changed to registered ECD facilities;

• Improved cooperation and commitment from ECD facilities in obtaining the necessary documentation towards becoming registered. ECD 

Centres have been more willing to apply for zoning certificates;

• An improvement in support, efficiency and turnaround time from stakeholders (for example fire and health) has led to an increase in ECD 

Centres becoming registered;

• Improved Programme implementation due to a willingness of ECD Centres to comply with the norms and standards leading towards 

becoming registered. This has led to improved quality of teaching and functionality of the ECD facilities.

• Support provided by our Centre Development Facilitators has positively impacted the changes seen at ECD Centres, while the continuous 

monitoring by ELRU’s social worker has cemented these changes, ensuring that these improved standards are maintained.

• An improved process flow within the registration department has been positively reflected in the number of ECD facilities becoming 

registered. A better understanding of the roles and responsibilities of each team member was key in this shift which has positively affected 

our service and enabled targets to be met. The improvements have also led to an improvement in staff morale.

• Revised CATscan: We have looked at improving our CATscan (Centre Assessment Tool) which measures ECD Centres on the following 

primary categories: 

 • Registration and certification 

 • Infrastructure and surrounds 

 • Centre management 

 • Learning programmes and environments. 

We use the CATscan as a means of baseline measurement and while effective, the ideal is to review and align it to the registration requirements 

of Centres and also streamline it for improved efficacy. It will include a skills audit of all employed staff (and support staff) which will assist ELRU 

in identifying the needs for future training for staff at the ECD Centres as SMMEs.

The Vangasali Pilot Project

The Vangasali campaign was launched on the 2nd of June 2020 as part of 

Child Protection Week. The aim of Phase 1 of the campaign was to find every 

Early Childhood Development (ECD) service in South Africa, registered or not. 

The second phase of the campaign is aimed at supporting ECD services to 

apply for registration.

The Vangasali pilot project was a new conditional grant agreement between 

ELRU and the Department of Social Development starting from 1 April 2021 

and running until 31 March 2022. In December 2021, the Vangasali pilot 

project reached a milestone of providing 1317 children with access to funding. 

This number is among 30 ECD facilities in the Langa, Athlone and Gugulethu 

areas. Increased outreach to the children in these communities has provided 

opportunities to nourish and nurture children from these vulnerable areas. As 

of December 2021, an additional 33 facilities (1311 children) are in the process 

of registration through the Vangasali project. Upon receiving their registration 

certificate, they will be eligible to apply for conditional grant funding through 

DSD. A total of 67 facilities have been registered through this project to date.

www.rahafrica.org
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ECD Centre support

ELRU is grateful for the financial backing of the Coronation Fund Managers, the Newlands Rotary Global Grant, and Aurora Wind 

Power, supporting 16 ECD Centres in the Nyanga/Gugulethu, 34 ECD Centres in Langa and 24 Centres in Louwville respectively. 

ELRU is excited to deploy our experience and internal ECD capabilities to support these Centres with the following interventions:

 1. Centre Development Facilitation (CDF) - Practitioner Training, Development and Support 

 2.  Monitoring and Evaluation (baseline and end-line) 

 3. Basic ECD – Site Learning Programme 

 4. STEAM Training 

 5.  Financial Management Training 

 6.  Governance Training

ECD Centre Registration: The number of facilities applying for registration with DSD is increasing rapidly. Our DSD 

Registration office currently oversees 720 ECD Centres in the Western Cape that are being supported and capacitated towards 

registration-readiness and maintaining registration status.  Service delivery areas include Mitchell’s Plain, Athlone, Nyanga/Gugulethu, 

Langa and Louwville. In December 2021, the number of registered facilities was 275, unregistered facilities stood at 369, while the 

registration of 76 ECD Facilities had lapsed.

Feedback from one of our ECD Centres in 
Gugulethu

“You even get excited after the training when you get back because you 

just want to change everything to match all that you have learned.” 

This excitement is further demonstrated in the behaviour change 

of one teacher as she become more open to children with learning 

difficulties. 

“At my crèche, there was a child who couldn’t speak. We were not 

receptive to that child. She was supposed to be in my class. I told the 

principal that I cannot teach that child. But now I have learned that 

you can accommodate a child who cannot speak. The child cannot 

speak but I look her in the eye and gesture when it is time to go to the 

bathroom. Even when we are doing cut and paste, I put the newspaper 

in front of her and then show her what to do. She will then follow what 

I did.”

One of the focus group questions put to practitioners was on how they 

can practically accommodate children with disabilities as there has 

been an increase in requests from parents to have their differently-

abled children in the ECD Centres despite the national policy of 

inclusion. But there had been a hesitancy by teachers in doing this as 

they felt they did not have the skills to handle and stimulate children 

with disabilities. The above practitioner’s own behaviour change shows 

her confidence in accommodating a child with a disability, but this 

should be more mainstreamed amongst all ECD Centres.

ECD Centre Registration

Service delivery 
areas

Mitchell’s Plain

Athlone

Gugulethu/Nyanga

Langa

Louwville

Laingville

12 19

9 712 

7 751

1 891

665

197

1 191

837

710

131

54

17

358

167

130

35

25

8

Children Practitioners ECD Centres

Whole Centre Development 
Programme Reach 

WESTERN CAPE
Saldanha Bay Municipality
Laingville
Louwville

Cape Town Metro 
Mitchell’s Plain
Athlone
Gugulethu/Nyanga
Langa

Total 32 415 2 940 723
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Significant happenings

STEAM curriculum training

In 2020-21, with funding support from the Standard Bank, ELRU undertook the 

deepening of quality teaching and learning interventions within the South African 

National Curriculum Framework for Birth to Four-year-olds (NCF 0-4). We focussed 

on laying the early foundations to strengthen future aptitudes and cognitive 

development for the executive function skills in children (0-6 years), needed in 

later education for capacity in the fourth industrial revolution (4IR) job market. 

We did this by developing a full STEAM  (Science, Technology, Engineering, Arts 

and Maths) curriculum for children ages 2–5, which contains practical classroom 

implementation and experiments for demonstrations. 

In-person training during August 2021 enabled ECD practitioners to understand 

the function and STEAM linkages of the curriculum to the NCF 0-4. Facilitators 

of the ELRU Playgroup Programme on the West Coast attended the training with 

ECD practitioners. 

Science experiments with bubbles on the 
STEAM theme “Up in the Air”

Using a STEAM board to facilitate group 
classroom activities

Significant happenings

STEAM guides, created for ECD Practitioners and Playgroup Facilitators, comprise detailed weekly Programmes for implementing the 

theme-based learning activities.  The STEAM Curriculum can be easily integrated with the daily activity plan through activities such as 

creative art, imaginary play, outdoor or even indoor play. The STEAM Curriculum allows learning to take place through play and children 

gain knowledge and understanding about the world around them.

STEAM boards 

STEAM activity boards, funded by Rotary Club of Claremont/Rotary Club of Putney 

Youth Services, accompanied the curriculum manuals. They were distributed to 

classrooms at 49 ECD sites across Gugulethu/Nyanga, Louwville and Laingville. 

Practitioners were trained on how to facilitate and mediate individual and group 

play-based learning using the boards, which contain a number line, felt board, bead 

rollercoaster maze, magnetic maze, LEGO board, geometric shapes with clock, light 

switch and a door bolt.

The importance of STEAM learning 

STEAM prepares children for successful futures by exposing them to different 

activities which develop their critical thinking. STEAM for young children falls 

under the umbrella of inquiry instruction which encourages active (often hands-on) 

experiences that support building understanding and vocabulary, critical thinking, 

problem-solving, communication, and reflection.

Caregiver Learning Through Play

In July 2021, ELRU announced with consortium partners Hope Worldwide SA, Save 

the Children South Africa and the Ntataise Trust, news of the “Caregiver Learning 

Through Play” (CLTP) project funded by the LEGO Foundation. The project aims 

to promote play, create awareness about the importance of play and encourage 

a significant shift in caregiver behaviour and perception of learning through play.

Play Facilitators for the CLTP project were trained during August, with phase one 

starting in September 2021. Four, two-hour sessions are held with a single group 

of parents or practitioners, with the goal to target 20–30 parents/practitioners 

per session.

FCM coordinators in Lavender Hill and Langa were also trained as Play Facilitators, 

running workshops in their communities and training the FCMs in their respective 

cohorts, with the aim to integrate this training in their home visits and workshops.

During this period we have worked in the following areas of the Western Cape: Khayelitsha, Gugulethu, Athlone, Lavender Hill, Nyanga, Mitchell’s 

Plain, Langa, Atlantis, Phillippi, Stellenbosch and the West Coast.

Looking ahead, we will build the capacity of 600 000 caregivers and ECD practitioners nationally, over four years, mainly through play 

methodologies for 0-5 year-olds, making caregivers aware of understanding the opportunities of learning against the ELDAs, and try to infuse 

their role as the first teacher of their children. We aim to also advocate this same understanding in ECD practitioners in both Centres and non-

centre-based programmes.

ELRU e-Academy

Since starting with online blended learning training during COVID, we began the establishment of our Learner Management 

System (LMS) and online e-Academy with a complete career pathing offering for ECD Practitioners, Principals and aspiring 

teachers. Through the ELRU Academy, we will ensure the necessary skills and qualifications are provided in a sector where 

formal education levels are low. Initial offerings will be to pilot NQF 04 and New Venture Creation in 2022.. 

ELRU has always been an organisation focused on capacitating and upskilling the ECD workforce in South Africa. The LMS 

will be an additional extension or added strategic offering, blending across our existing programmatic interventions and one 

we anticipate to become a viable revenue stream for ELRU as it continues to grow.

The ELRU Academy is a new and innovative way of getting into the community to educate our practitioners, Principals 

and ECD assistants. It’s about early childhood development for online career pathing for ECD Practitioners made possible 

by funding from Standard Bank. Courses offered by the ELRU Academy will not only lead to improved quality of early 

education of children in marginalised communities but will also make a significant difference in the lives of practitioners 

and ECD Principals – qualified ECD practitioners lead to knowledge and confidence, a desire to advance studies, vision to 

open Educare Centres/pre-schools, aims for higher positions and growth in financial wealth and independence which will 

ultimately add to a future of economic stability in South Africa.

www.elruacademy.co.za
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Biblionef representative teaching 
practitioners about reading to children in their care

Certificates awarded for the start-up training 
for Playgroups

Training Highlights

Bibilionef  

Thanks to the Jim Joel Fund, practitioners from twenty of our most under-resourced Educare Centres on the West Coast were selected to 

attend a workshop with fellow nonprofit, Biblionef South Africa in March 2021. With a focus on literacy, each Centre received a box filled with 

educational resources which included puzzles, posting shapes, threading beads and a variety of books. The books were in two languages – the 

Centre’s home language (isiXhosa or Afrikaans) and English – and each box contained a selection of hardcover, soft-page and sensory books 

for babies.

FHI 360

In March 2021, ELRU interns and ECD Assistants attended a session 

called “Going to Work”, presented by FHI 360 with the aim to assist young 

people ages 18-24 better prepare themselves for new employment, or 

to embrace further study opportunities. Topics included the following:

•  How to track applications for opportunities

•  Compiling a CV and writing a cover letter

•  Preparing for and conduct during interviews

•  Work ethics

The opportunity was an Economic Strengthening training component of 

the FHI 360 DREAMS programme for women/FHI 360 EPIC for men, 

and is invaluable for our young people in preparations for their workplace 

journey. Thank you to the Employment Public Works Programme (EPWP) 

for funding this training. 

Playgroups Programme Training

“For the first time, I can give myself a clap for having something on my name. Many people will not see it as I see it but I can do something for 

myself, and with the help of the most high Jesus Christ and ELRU and Smart Start I can do it! 

These are the words from one of the new recruits of Playgroup facilitators who completed their week-long start-up training. The exciting 

journey of recruiting 3-5-year-old children will now begin, and this will prepare young children for Grade R by bringing non-centre early learning 

into the community.

Paediatric First Aid Training

Practitioners and Principals from Langa undertook Level 1 Paediatric First 

Aid training, conducted by Steve Kruger. This important course, as one of 

the requirements for ECD Centres, took place over two days and all 22 

participants received a certificate of completion. 

We thank the Rotary Club of Newlands for your funding, making this training 

possible!

First Aid training

Highlights and Major Contributions

Ball and scoop game made using plastic packets 
and bottles

Waste 2 Toys workshop

In June 2021, NPO Singakwenza held a “Waste 2 Toys” 
workshop for home visiting FCM fieldworkers in our 
Lavender Hill and Langa projects, thanks to Standard 
Bank. The focus was on developing gross motor 
skills in young children through educational activities 
where one can learn through play. Our fieldworkers 
learned how to create toys using everyday recyclable 
resources, such as plastic bread packets for a skipping 
rope, shopping packets and cooldrink bottles for a 
throw-and-catch game (pictured), and empty toilet 
rolls and yoghurt tubs for hoop and ring games... the 
list goes on! 

Thanks to Singakwenza for the fun and enlightening 
learning session, and also the Department of 
Environmental Affairs for sponsoring the session. 

Vaccinations

ELRU’s stance on COVID has always been pro-vaccination. Upon opening 

the social services sector in July 2021, we encouraged all staff (especially 

fieldworkers) to get vaccinated. We assisted in transporting workers to 

vaccination sites, and out-of-office time was granted. However, not all 

employees were open to vaccination; we were particularly concerned 

about vulnerable home visiting fieldworkers entering beneficiary homes. 

An internal survey cited some reasons for opposition to the vaccine, 

including religious beliefs, parental influence, fears around long-term 

wellbeing, and a fear of negative side effects. 

In an effort to enlighten, increase knowledge and provide a portal for 

COVID questions to be answered, we invited Professor Hassan Mahomed, 

a medical expert from the Department of Health, to speak to our staff 

and give a presentation on the facts of COVID, its potential long-term 

effects and the efficacy of the vaccine. The intention was not to condemn 

those opposed to the unvaccinated but to provide an open platform for 

discussion. The talk and Q&A session was well-received, and Professor 

Mahomed reported receiving several encouraging emails from our staff 

afterwards, asking additional questions about COVID and the vaccine. 

#KnowledgeIsPower . 

www.biblionefsa.org.za
www.fhi360.org
https://www.singakwenza.co.za/
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Monitoring and Evaluation through ELOMS

Background tot ELOMs: 

The Early Learning Outcomes Measure (ELOM) is a South African early childhood development (ECD) child assessment tool for the ages of 3-4 

and 4-5. The ELOM is a standardised measurement, easy-to-administer and culturally fair child assessment tool which indicates whether an ECD 

Programme is effective in preparing children for Grade R and identifies areas of improvement. 

The ELOM measures children’s performance in the ECD Programmes in terms of five developmental domains: 

1. Gross Motor Development (GMD): this involves the large muscles in the arms, legs and torso. GMD is important for everyday physical 

activities like walking, running, throwing, lifting and kicking; 

2. Fine Motor coordination and Visual Motor Integration (FMCVMI): this is coordination of visual perception and fine motor 

control (eyes and hands coordination and control) and includes copying letters, forming shapes, copying patters, etc; 

3. Emergent Numeracy and Mathematics (ENM): here children’s ability to recognise numbers conceptually and identify numbers 

and its meaning in the everyday world is measured. The ability to count from one to ten is not an indication of understanding of numbers and the 

relationship between numbers. 

4. Cognition and Executive Functioning (CEF): children’s ability to use their cognitive skills to control and coordinate their abilities 

and behaviours are measured, including their emotions, flexible thinking and working memory; 

5. Emergent Literacy and Language (ELL): a set of behaviours in reading and writing which are necessary for children to perform 

conventional literacy tasks later on in their development. 

ELRU conducted its first ELOM (Early Learning Outcomes Measure) in June 2021 with two aims in mind:  

1) To understand children’s performance in the 5 domains; and 

2) To understand our ECD Programme offering (not impact) compared to similar national ECD 

programmes. 

It was not intended to be an evaluation of our ECD Programme offering (impact) compared to similar 

national ECD Programmes, and to generalise on the findings across all our Programme sites but rather, 

we wanted to undertake a small sample of children and understand which areas need improvement and 

those that are doing well.

The sample size was aimed 100 children, however, due to two children being unable to complete the tests, 

they were excluded from the analysis, so we are only presenting results of 98 children. Parental consent 

was given by all children’s parents/guardians prior to testing. The sites included low income ECD Centres 

and Playgroups in Gugulethu and Nyanga and 31 ECD Centres in Louwville and Laingville. The results 

below are for children aged 3-4 and 4-5 years across the five domains.

Monitoring and Evaluation 

In the 3-4 years age category (52 
children)

• A total of 31% of children achieved the standard while 35% were 

falling behind and 35% at risk across the five domains. The children 

in this age category were mostly at risk in the gross motor domain, 

while a higher number of children were at risk in the fine/visual 

motor development domain. The third domain that is of concern is 

emergent literacy and language. Here also, children did not perform 

as expected for their age category. The children performed best in 

the cognitive and executive functioning domain.

We were particularly surprised by the low scores in the gross 

motor and fine/visual motor domains. Children in this age 

category normally have the most opportunities for development 

in this domain, for example, drawings, finger painting, playdough 

and outside play. We must, however, be mindful that most ECD 

Centres had to restrict these learning opportunities due to imposed 

COVID-19 rules.

In the 4-5 years age category (46 
children)

• On average for this age cohort, 24% achieved the standard, 

while 41% were falling behind, and 35% were at risk across the 

five domains. 

Similarly, when compared to their 3-4 years age category 

counterparts, the children were falling behind and found to be at 

risk in the gross motor and fine/visual motor domains. Again, a 

surprise for us were these two domains being the low performing 

domains, but yet again, compared to the younger age cohort, the 

emergent literacy and language domain was the third domain 

where children did not perform as well as expected. 

Task orientation/concentration

The ELOM also measured (across both age categories of children) children’s task orientation or level of concentration. This is subjective and may be 

influenced by factors such as the assessor’s ability to hold the child’s attention. On this indicator, 66% of children scored a satisfactory level of task 

orientation while 34% of them had poor concentration. Various factors can influence children’s concentration, particularly when introduced to a new 

person in the ECD Centre/Programme for the first time. However, a deeper analysis of children’s practitioner feedback in this area will also be required 

to confirm if this is a consistent and a true reflection of these children’s concentration levels.

Conclusion

Lastly, the ELOM study also compares ELRU’s cohort of children assessed against similar ELOM studies of children of the same ages, which was 

conducted since the inception of the ELOM. This is useful for comparing our Programme offering against other ECD Programmes in the country. 

For the 3-4 years category, ELRU child beneficiaries were slightly above the ELOM standard score at 41.52, and similarly, for the 4-5 years category, 

our children were again above the ELOM standard score at 47.8. By no means is this a method to affirm our Programmes in terms of quality and 

performance – it could simply mean that in a country where ECD outcomes are, and have been consistently bad, our child cohorts are simply 

performing marginally better when compared with other Programmes. 
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Grants and finances

Statement of financial position 2021/2022

Despite an operating environment that has been constrained by hurdles, ELRU resolved to deliver exceptional 
financial results during this financial year. Maintaining funding remains a challenge within the sector, yet we have 
worked tirelessly and transparently to reach sustainability by acquiring funding from a variety of sources. The 
bulk of our expense was carried by grant income (refer to the pie chart below), and we reduced operating costs 
by continually thinking outside the box while remaining innovative. This has enabled us to secure our future for 
the foreseeable future. 

We are tremendously grateful for the support of our funding partners, including government departments, 
corporates, trusts, foundations and individual donors. Your commitment and faith in our work enabled us to 
ensure continued service delivery to the young children, their families and communities in which we engage.

A consolidated audited financial statement is available on request: please email finance@elru.co.za

Emmerson Chininga 
 
Emmerson Chininga 
Finance Officer (ACMA/CGMA/MBA)

Grants and Finances

16 599 271.00   
11 420 520.00    
249 979.00     

59% 
40% 
1% 

Grants 
Service Income
Other Income

Thank you to our funders and partners 
in development 
It is through our partnerships with so many organisations and the support of individual donors that we can keep 
reaching more beneficiaries through our various programmes in the poorest communities. We value the shared 
expertise and resource capacity that has enabled us to reach our beneficiaries in need and extend sincere thanks 
to all our funders, individual donors and nutrition partners for their loyal support during this financial year.

Aurora Wind Power (RF) (Pty) Ltd | Citadel Philanthropy Foundation Trust | City of Cape Town | Coronation Fund 
Managers | Department of Social Development North West | Department of Social Development Western Cape | 
DG Murray Trust | ELMA Philanthropies | GrandSlots | Jim Joel Fund (Childwick Trust) | Lego Foundation | Lerole 
Power Operations and Maintenance (Pty) Ltd | Nelson Mandela  Children’s Fund | Oppenheimer Memorial Trust | 
Rolf-Stephan Nussbaum Foundation | Rotary Club of Newlands | SmartStart | Standard Bank South Africa

Donation of shares

Brimstone Investment Corporation Ltd

Nutrition partners

Do More Foundation | JAM SA | Rise Against Hunger
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Executive Director

Tracy Fortune

Senior Management

Michael Blanckenberg (Business Development Manager)

Mario Claasen (Project Management Lead)

Staff

Abdul-Maliek Mohamed, Amy-Lee Arendse, Angelina Gouws, Annette Robertson (Training Lead), Ashaania 

Maggot, Banele Ngcatshe, Beaula Olyn, Bilquees Losper, Bulelwa Ngcetani, Busiswa Krala,  Candice Arendse, 

Carolyn Clark, Chantal Stuurman, Chivonne Korkee, Chrizelda Saul (West Coast Project Coordinator), Cynthia 

Molehe, Danielle Schuller, Darrin Gray, Delicia Blackway, Emmerson Chininga (Finance Manager), Faadiela 

Ryklief (Centre Registration Lead), Francis Nqiningana, Gaolapelwe Mothibedi, Iebe Nur Davids, Insaf Allie, 

Jessica Buckton, Jolene Palmer, Josephine Nathan-Amardien, Julia Peters, Julia Shoke, Kgomotso Kekese, 

Kholiswa Gulukuntu, Lerato Lehutso, Lesedi Mogatle, Lilitha Mvelashe, Lucinda Faulmann, Lynn Ross, MacFallen 

Nthongoa, Mapule Gaetsewe, Mapule Mothoa, Marilyn Smith, Njabulo Paswana, Nkeshane Lekalakala, Noluntu 

Njoli, Nonkululeko Ngcatshe, Nosiphiwo Gebe, Nyakallo Mofokeng, Priscilla Esterhuizen, Salie Amardien, 

Sam Refihlile, Sisanda Xhakana, Thandeka Dliso, Tholakele Mavata Thuliswa Mvakade, Unathi Madubedube 

(Playgroups Programme Lead), Vuyiswa Ngeni, Zoliwe Dayimani, Zylia Meyer

Fieldworkers

Family and Community Motivators

Playgroup facilitators

ELRU Staff

ELRU Staff
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“Play is the highest form of research.”
– Albert Einstein, Theoretical Physicist

Buildin  Tomorrow, Today

Glossary, Acronyms and Abbreviations

DBE: Department of Basic Education

DOH: Department of Health

DSD: Department of Social Development

ECD: Early Childhood Development. Refers to the physical, cognitive, linguistic, and socio-emotional development of a child 
and continuum of care from the prenatal stage to school-going age

ECD Centre: Can refer to crèche, day care, nursery school, and playschool, preschool or after school care etc. A partial care 
facility that provides an early childhood programme with an early learning and development focus for children from birth until 
the year before they enter Grade R/formal school. 

ECD provision: A crèche, playgroup or nursery school

EPWP: Expanded Public Works Programme 

Essential Package: A range of services provided to facilitate the emotional, intellectual, mental, spiritual, moral, physical and 
social development and growth of children from conception to school-going age. It includes health, nutrition, social services, 
stimulation for early learning and caregiver support.

FCM: Family and Community Motivator. An FCM is the home visiting community fieldworker who implements the FCM 
Programme 

M&E: Monitoring and evaluation

MUAC: Mid-upper arm circumference. A measure taken on a straight left arm, mid-way between the tip of the shoulder and 
the tip of the elbow to assess nutritional status. 

NCF 0–4: The South African National Curriculum Framework provides guidance for those developing programmes and 
working with babies, toddlers and young children from birth to age four.

NECDA: National Early Childhood Development Alliance

NQF: National Qualifications Framework ensures entry towards a qualification in ECD, health or community development. 
Level 04 is entry level, while the Department of Basic Education minimum standard is Level 06.  ECD practitioners need this 
in order to be employed. 

Practitioner: The term refers to all both formally and non-formally trained individuals who provide an educational service in 
ECD

Primary caregiver: A person, whether related to the child or not, who takes primary responsibility for meeting the daily care 
needs of the child in question, excluding those who take care of children for remuneration or reward 

Vulnerable children: Those who experience compromised caregiving and/or compromised access to quality early childhood 
development services because of one or more structural, social, economic, geographic, physical, mental, psychosocial, racial, 
familial or any other risk factors associated with poor access to services, and/or poor early childhood outcomes. 
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Ways in which you can support us 
Donations are gratefully received and essential in continuing ELRU’s work and our goal of reaching more young children in impoverished 
communities. There are many ways in which you can help us, from regular gifting via debit order, ad hoc monetary donations, using SnapScan 
(see QR code below) and donating goods in kind (have a look at the wish list on our website to see exactly what we need).

Regular gifts

By making a regular gift to ELRU, you can help us to reduce administration costs and enable us to continue strengthening early learning 
opportunities for the most vulnerable.

Events

For information and assistance on hosting your own fundraising event, please contact Carolyn on +27 21 762 7500 | carolyn@elru.co.za 

Sponsorships

Ever considered running, swimming, or having a birthday focus on raising funds for a good cause? If you’d answered ‘yes’, please contact Carolyn 
on +27 21 762 7500 | carolyn@elru.co.za and we’ll help you get started.

Legacy gifts

A legacy gift is the perfect way to ensure that your loyal support for ELRU continues in the future through your legacy. 

Our banking details are as follows:

Cape Educational Trust t/a Early Learning Resource Unit

Standard Bank (Code 026209)

Business Cheque Account

Account number: 072896604

Swift code: SBZAZAJJ

What are the benefits for donors?
In addition to tax relief and earning B-BBEE points, you get an opportunity to feel good about giving and growing an organisation that needs your 
support by contributing to the future of South Africa’s children and economy.

Tax relief

ELRU can provide you with a Section 18A tax certificate for your monetary contribution, on request.

Earn B-BBEE points

Make B-BBEE simple and partner with us through:

• Socio-Economic Development (SED)

• Enterprise Development (ED) &

• Skills Development (SKILLS)
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