
 1 

 



 2 

Contents  

 

1 About Abbey Grange 

2 Applying for a Place 

3 Our Christian Ethos 

4 Arrangements for Religious Education 

5 Worship and Chaplaincy  

6 The Curriculum 

7 The Curriculum î Key Stage 3 

8 The Curriculum î Key Stage 4 

9 The Curriculum î Post 16 

10 Admissions Post 16 

11 Inclusion 

12 Learning Support and SEN 

13 Able, Gifted and Talented 

14 Ethnic Minority Achievement  

15 Community Cohesion  

16 Rewards 

17 Pastoral Care and Student Support 

18 The Student Council 

19 Homework 

20 Home-Academy Agreement 

21 Resources for Learning 

22 Extra-Asppgasj_p ?argtgrgcq &òCafm' 

23 Sex Education 

24 The School Day 

25 Attendance 

26 Discipline Policy (see also Code of Conduct)  

27 Anti-Bullying 

28 Detention 

29 Equal Opportunities  

30 Child Protection 

31 Lunchtime Arrangements 

32 Security 

33 Disabled Parking 

34 N_pclrqó Ctclgle 

35 Moving On Evenings 

36 N_pclrqó ?qqmag_rgml 

37 Parent Council 

38 Careers Education and Work Experience 

39 Charging for School Activities  

40 School Dress 

41 Outdoor Coats 



 3 

42 PE Kit 

43 Calculators 

44 Unacceptable Items 

45 Mobile Phones 

46 Code of Conduct  

47 Personal, Social, Health and Citizenship Education (PSHCE) 

48 Drugs Education and Drugs -Related Incidents Policy 

49 Policy on Entry for Public Examinations 

50 Complaints 

 

 

Appendix 1: Abbey Grange Church of England Academy Summary of KS3, KS4 and KS5 

results 2017 
 



 4 

BUTCHER HILL, LEEDS, LS16 5EA 

Website:  www.abbeygrangeacademy.co.uk  

Principal:  Mr J Norden, BA (Hons) MA 

Executive Principal: Mrs C Kitson, BA (Hons) MA    

 Chair of Governors: Mr S Simkins 

  

 

Abbey Grange is a successful, caring and happy  Church of England  Academy in the north west 

of the City of Leeds.  Our 1500 students aged 11-19 come from all over Leeds to receive an 

education in which we all work together to stretch them academically, support them pastorally 

and help them develop socially and spiritually, as expressed in our mission statement : 

 

òGln_prlcpqfgn* rm cbsa_rc* lsprspc* cknmucpó 
 

We educate the young people entrusted to our care by giving them a high standard of teaching 

and setting them appropriate academic challenges throughout their time with us.  We expect all 

students, whatever their ability, to work hard to achieve their full potential.  We expect them to 

conform to our firm but fair framework of positive discipline, in which we encourage them to take 

responsibility for themselves; but we deal firmly with those who do not behave appr opriately. 

 

We nurture our students by providing them with a safe, caring and loving environment in which 

to develop in self-confidence and self -understanding within the Christian family of the Academy 

community.  

 

We empower them by giving them opportunities to enable them to recognise their potential and 

to express this in what they do within the Academy and in the wider community.  

 

The Academyóq qr_dd bm rfgq glpartnership with parents, our governors, local churches, the l ocal 

authority and î most important of all î with our students.  We know that we need to work 

together with respect, understanding and trust within the framework of our Christian beliefs and 

values. 

 

We will strive to ensure that the characteristics that define the Academy are: 

 

¶ A positive, orderly and inclusive atmosphere and ethos, characterised by shared aims and 

values appropriate to the Christian foundation of the Academy 

¶ Strong and positive leadership from all levels of management within the Academy, beginning 

with the Principal and Senior Leadership Team 

¶ A healthy Academy within a physical environment which is as attractive and stimulating as 

possible 

¶ High and consistent expectations of all students in terms of attainment, achievement and 

behaviour 

¶ A clear and explicit focus on teaching and learning and the sharing of good practice 

amongst the staff 

¶ Ucjj bctcjmncb _lb k_l_ec_`jc npmacbspcq dmp _qqcqqgle qrsbclrqó umpi* qcrrgle rfck

challenging targets and reporting the information clearly to students a nd parents 

http://www.abbeygrangeacademy.co.uk/


 5 

¶ Opportunities for students to take their own share of responsibility for their learning and its 

assessment and to take part in the running of the Academy 

¶ A Positive Behaviour Policy which is implemented consistently by all staff and includes a 

system of rewards and incentives to encourage students to succeed  

¶ A wide range of study support and extra-curricular _argtgrgcq rm `pm_bcl qrsbclrqó glrcpcqrq

and experiences 

¶ High levels of parental involvement in the education of their children and in supp orting the 

aims of the Academy 

 

 

Abbey Grange has 240 places in Year 7.   For many years we have been over-subscribed; 

places are offered according to the Admissions Criteria, which are included with the Prospectus.   

 

In line with the law, we have entered into co-ordinated admissions arrangements with the local 

authority.  Applications must be made using the Local Authority Common Preference Form 

(issued by primary schools in September) and a Supplementary Information Form  (available 

from the Academy).  The Common Preference Form must be returned to the Local Authority by 

31 October 2017 and the Application Form must be returned to Abbey Grange by the same 

date. 

 

Please note that applications will be invalid unless BOTH the forms described above have been 

completed and received at the correct addresses.  

  

If you cannot visit the Academy at Open Evening, you can phone us to arrange an appointment 

for a tour of the Academy.  Further details about the Academy can also be found on our website: 

www.abbeygrangeacademy.co.uk.  

 

 

The Christian foundation of the Academy is very important to us. Most of our students come 

from families who worship regularly, and we aim to provide an environment where we can work 

with parents to help our students grow spiritually. Collective worship in cludes regular 

assemblies and time in tutor groups to reflect on the theme of the week, regular Communion 

services attended by all students which mark key festivals in the church calendar and form 

assemblies to develop our worshipping life. Students are en couraged to be involved in 

lunchtime Rock Solid and Cell Groups as well as being offered additional opportunities to attend 

communion and prayer services. There are many opportunities to work out our faith through 

fundraising and awareness raising on local , national and international issues.  

 

Abbey Grange is a Church of England Foundation.   As parents choose the Academy for its 

religious association, all students are expected to attend the core curriculum lessons i n 

Religious Education, the morning assemblies and other services notwithstanding n_pclrqó jce_j

rights of withdrawal.   All students study Religious Studies throughout their time at Abbey 

Grange. 
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The Academy has a full time Chaplain, Mrs K E Brown.  The Chaplain is responsible for daily 

acts of collective worship in the Academy, services to mark festivals, special events and to 

celebrate the Eucharist, particularly on major feast days when the Academy is open.   All 

students are encouraged to receive Communion, but none are obliged to do so.   A large variety 

of speakers are invited into acts of worship and students are encouraged to participate through 

music, drama and art.   The Chaplain is involved in pastoral matters for students, staff and 

parents. 

 

The ?a_bckwóqconsecrated altar is on the stage in the school hall.   With generous help from 

the worshipping community several years ago we converted an underused area into a separate 

school chapel; me mbers of our Christian Union drew up the plans for this room, and were very 

active in fundraising to put their ideas into practice.   Further information about Collecti ve 

Worship can be found in the Collective Worship policy.  

 

 

Abbey Grange has a wide-ranging and effective curriculum for all year groups .  Key Stage 3 is 

delivered over 2 years and Key Stage 4 over 3 years.  Full details of this are available on our 

website.    

 

In Year 7, students are arranged in ability groups from the beginning of Year 7, based on KS2 

data.  These ability groups are refined as students move through the Academy according to 

progress across the curriculum.  

 

 

At Key Stage 3 (Years 7-8), all students follow the full National Curriculum, with lessons in 

English, Mathematics, Science, Religious Education, Art, Music, Design Technology, Information 

and Communications Technology (ICT), Physical Education, Modern Foreign Languages , 

Drama, History, Geography, and Personal, Social, Health and Citizenship Education.  Students 

_jqm umpi rmu_pbq rfc ?paf`gqfmn md Wmpióq Wmsle Jc_bcpq ?u_pb* Icw Qr_ec 1, 

 

We use the IMYC (International Middle Years Curriculum) to help students connect their learnin g 

across all their subject areas through the use of common themes.  

 

 

At Key Stage 4 (Years 9-11), students continue to study Mathematics, English, Science,  French, 

Religious Studies, History or Geography,  Core PE and Personal Social, Health and Citizenship 

Education.   In addition, they choose two options from a very extensive list, which currentl y 

includes Art, Business with Economics , Health and Social Care, Design Technology, Food and 

Nutrition, Drama, ICT, Computing, Spanish, Music, Physical Education and Sociology.   All 

srsbclrq _jqm umpi rmu_pbq rfc ?paf`gqfmn md Wmpióq Wmsle Jc_bcpq ?u_pb* Icw Qr_ec 2, within 

our enrichment programme . 
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We have a thriving Sixth Form who enjoy excellent study facilities and an attractive social area.   

We currently offer more than twenty courses at A and AS level.   These courses are 

supplemented by a varied a nd successful Core Programme.   We have an extensive range of 

enrichment opportunities at Post 16, including opportunities for internships.  

 

 

Admission is on to AS courses only. Admission onto A2 subjects is only for those students 

achieving a pass in the AS examinations in at least two subjects. Re-sitting AS courses will only 

be permitted in exceptional circumstances.  

 

Abbey Grange sixth form is available to all existing year 11 students who wish to enrol providing 

that an appropriate viable course is available and students meet the requirements for entry  to 

post 16 courses set out below.   

 

Students from other schools are invited to apply if they meet the relevant entry requirements. 

The minimum published admission number (PAN) for new entrants to the Academy will be 25,  

however the Academy may enrol above this PAN if sufficient spaces are available.  The 

anticipated capacity  for Year 12 from September 2018 (taking into account both interna l and 

external candidates) is 235; this is based on the published admission number for the current 

year 11 group. 

 

Places will be offered subject to appropriate, viable courses being available and students 

meeting the entry requirements for post 16 courses set out below.  

 

Entry Requirements 

Ã Students applying for 3 A Level courses should  have at least 5 GCSEs (not including BTEC 

courses) at grade C or above and usually B in the subjects they wish to do or other related 

subjects. 

Ã Students applying for 4 A Level courses should have at least 8 GCSEs (not including BTEC 

courses) usually all at grade B or above. 

 

All admitted students will be required to read and sign a Post 16 Partnership document; any 

students who do not comply with the requirements of this document will be required to leave the 

school. 

 

Oversubscription Criteria 

Students from Abbey Grange who meet the specified entry requirements will be offered a place 

in Sixth Form.  If the number of external applications exceeds 25, after the admission of pupils 

with a statement of special educational needs (SEN) or Education, Health and C are (EHC) plan 

which names the school, priority to other students will be given in the following order:  

A. Students who are currently in the care of the local authority (for example, children in foster 

care) or who were adopted (or became subject to a resi dence order or special 

guardianship order) immediately following having been looked after.  

B. Students who have a brother or sister attending Abbey Grange at time of application.   

C. Students who have been committed to a Christian church for a minimum peri od of 2 years. 



 8 

D. Students who have been committed to another religious faith for a minimum period of 2 

years. 

E. Students who have a parent/carer employed by Abbey Grange at time of application.  

F. Any other students who do not meet the criteria for categ ories A-E above. 

 

Within each category listed above, priority will be given to those students who live closest to the 

Academy. 

 

In order to take any faith commitment into account for a post 16 application, we will require a 

written reference from a priest, minister of religion, pastor or other appropriate spiritual leader 

from your place of worship confirming that you have been attending your place of worship for a 

minimum period of 2 years.  

 

 

The Academy has adopted the Inclusion agenda and has been awarded the Stephen Lawrence 

Award and the Inclusion Chartermark.  The Academy endeavours to address the needs of all 

children regardless of race disability or gender  including those who may be at the risk of 

underachievement due to a variety of issues in and out of school.   

 

Particular areas of focus are: 

 

 

This is implemented by the use of flexible support from qualified staff and a diffe rentiated 

curriculum where appropriate .  Students are assessed particularly during transition in order to 

determine the correct type of support and where possible resources are purchased to underpin 

this.  Strong links with parents /carers, school and outsi de agencies are encouraged to support 

any temporary or ongoing difficulties.  Further information including the SEN Policy can be 

obtained from our Assistant Principal (Inclusion), Mr G Watson or our SENCO Mrs P Quinn. 

 

 

 

Rfpmsef rfc ?a_bckwóq kck`cpqfgn md L?AC* ?`jc* Egdrcb _lb R_jclrcb qrsbclrq _pc qrpcrafcb

to achieve the very best grades. The Academy is also a member of The Brilliant Club and 

qrsbclrq dpmk c_af wc_p epmsn _pc gltmjtcb gl _ òQafmj_pq Npmep_kkcó, 

 

 

The Academy is proactive in monitoring and supporting students from different ethnic groups.  

Students with English as an additional language are assessed and put on appropriate 

programmes to support them within the whole schoo l and celebrate their different cultures.   

Achievement of ethnic groups at Abbey Grange is high at all key stages.  Data is examined 

carefully and extra support allocated if needed.   
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The Academy takes students from across the city and therefore, is not a traditional òjma_jó

community schoo l in the sense that our school serves the whole of the city rather than solely the 

population of the immediate surrounding area.  We take our responsibilities to  work to develop a 

cohesive community seriously through learning, teaching and the curriculum; through equality 

and excellence; and through engagement with extended services.  

 

As part of our Positive Behaviour Policy, students are able to earn points for good work, effort 

and community service to others.   We use a Positive Behaviour reward system. Collecting 

points  leads to rewards such a school privileges and shopping vouchers.  Certificates are also 

awarded each year to those students who consistently demonstrate a very positive attitude 

towards the Academy and their education.   There are also two Presentation Evenings covering 

all key stages to celebrate achievement for effort and attainment. 

 

 

Wmsp qml-b_sefrcpóq Dmpk Rsrmp ugjj `c rfc aclrp_j ncpqml gl fgq-fcp jgdc rfpmsefmsr fgq-fcp

career at Abbey Grange.  He/she ugjj `c gl _ òTeprga_jó Rsrmp Epmsn ugrf sn rm 3 students from 

each of Years 7 to 11.  In Years 12 and 13, students will join a separate tutor group.   It is to the 

Form Tutor that letters concerning absence and other matters should be sent; it is to the Form 

Tutor that your son/daughter should turn for help, advice or guidance.  The Form Tutor monitors 

academic progress and behaviour and will set and review targ ets with individual students. Each 

Tutor Group is a member of one of six Abbeys .  There are three Achievement Directors for 

Student Development who are each responsible for tracking the progress of students in two 

Abbeys as well as having extra responsibility for the progress of specific year groups .  Form 

tutors will also alert the Abbey Managers when problems arise.  The Abbey Managers co-

ordinate the work of their Abbeys and will arrange interviews with parents when necessary.   The 

Head of Pastoral Care is Mrs Walker.  The Head of Pastoral Care is the link with outside support 

agencies. 

 

 

The Academy has an active democratically elected Student Council.   Nearly 100 students, from 

every form, are members of Abbey Councils and the Full Student  Amslagj, Rfc Amslagjóq _gkq

are to communicate ideas to staff, to advise staff on school issues, to implement and organise 

agreed action, and to introduce  students to the skills needed to run meetings and have their 

views taken seriously. 

 

The Student Council plays an important part in the life of the Academy.   Student Council 

representatives are centrally involved in the appointment of new staff.   All po tential new teachers 

are interviewed by a panel of Student Council representatives of all ages, who then discuss their 

opinions with the Principal. 

The Student Council has drawn up the following agreed list of rights and responsibilities:  

 

¶ We all have a responsibility to show respect towards everyone in the Academy community.  

¶ Students have the right to learn and teachers have a right to teach.  
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¶ If students want to be listened to, they too must listen.   Everyone must be allowed to do 

their best without criticism from other students.  

¶ It is up to the individual to be fully prepared for lessons.  

 

All students may have their views heard, through the Student Council structure, without 

prejudice.   The Student Council is consulted about many aspects of Academy life, including 

uniform, the school environment and issues to do with the curriculum; their ideas have already 

helped improve Abbey Grange in many ways.  

 

 

Homework (or independent study) gq _ tcpw gknmpr_lr n_pr md _ qrsbclróq qrsbgcq,Homework is 

qcr _lb kmlgrmpcb tg_ _l mljglc nj_llcp* òKgjió* _lb n_pclrq _pc _jqm _`jc rm _aacqq rfc qwqrck

rm kmlgrmp rfcgp afgjbóq fmkcumpi, 

 

 

A copy of our home -academy agreement, which all parents and students are asked to sign upon 

accepting a place at the Academy, can be found on our website:  

www.abbeygrangeacademy.co.uk  

 

 

The Academy is well resourced and particular facilities include a state of the art multi -media 

facgjgrw &rfc òE_jccl_ Pmmkó' _lb separate post 16 study facilities.  The Academy has 3 

networked ICT rooms and Wi-Fi throughout the school .  Increasing use is being made of the 

?a_bckwóqLearning Platform so that students can have home access to some aspects of the 

?a_bckwóqnetwork via the internet.  Resource provision is enhanced by our technical support 

staff team, which includes Science, Expressive and Performing Arts, Sports, Technology and 

ICT technicians. 

 

Last year our Year 7 intake all had access to an Academy iPad at school and at home, and this 

has continued so that currently all Year 7 and 10 students are included.  

 

 

The Academy is justifiably proud of its wide range of extra -asppgasj_p _argtgrgcq slbcp msp òCafmó

banner in such areas as Sport, Drama, Music, IT, and Christian groups.   A wide range of 

residential visits are arranged both at home and abroad, with large numbers of students involved 

in these and other organised activities.   Students of all ages have opportunities to perform in 

public in our Academy productions and othe r activities. 

 

Peripatetic music lessons are available in all years, whether or not students have previously 

studied an instrument.   These classes are paid for by parents. 

 

As our students come from all over Leeds, most extra -curricular activities take place at 

lunchtime, but there are a significant number which are held after school, particularly sports 

fixtures and performing arts rehearsals. 
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Abbey Grange was the first Secondary School in Leeds to achieve the national Quality in 

Standards of Study Suppo rt (QISS) Kite mark for the quality and range of our extra-curricular 

and study support activities and we have been awarded Established Status.  

 

 

Building on the knowledge imparted at Primary School, all students receive Sex Education.   All 

Sex Education lessons are given within the context of the traditional Church teaching on the 

sanctity of Marriage; the idea of respect and tolerance for others is a key concept as is fidelity 

ugrfgl k_ppg_ec, ? amnw md dsjj Emtcplmpqó Nmjgaw ml Qcv Cbsa_rgml gq _t_gj_`jc dpmk rfc

Academy on request. 

 

 

Our school week consists of 25 one -hour lessons.   In order to ensure a suitably broad and 

balanced curriculum, we operate a two -week timetable. 

 

7.45 - 8.15 Breakfast available 

8.25 - 9.30 Period 1, AM Registration (students will be 

marked late after 8.25) 

9.30 - 10.30 Period 2 

10.30 - 10.50 Tutorial and Assembly Time 

10.50 - 11.10 Break 

11.10 - 12.10 Period 3 

12.10 - 1.10 Period 4 

 1.10 - 1.55 Lunch 

1.55 - 3.00 Period 5, PM Registration 

 

 

Our Attendance Officer, Miss T Wood, promotes the pastoral care of the Academy by providing 

support and guidance for students who may be experiencing some difficulty within the 

home/academy situation, which may be preventing their attendance at school and therefore 

progress in their education.  She works closely with the Abbey Managers to monitor attendance 

and to encourage and reward good attendance. 

 

Our aim is to achieve high levels of attendance in every year group and raise student 

performance through regular attendance.  We intend to achieve these aims by:  

 

¶ Rigorously monitoring attendance levels, publishing them in the Academy prospectus and 

reporting termly to Governors.  

¶ Implementing procedures, which are understood by, parents/ carers, students and staff. 

 

Absence : rates of authorised/unauthorised absence September 2016 to July 2017 : 

 

% of sessions missed through authorised ab sence  : 3.2% 

% of sessions missed through unauthorised absence  : 1.2% 

       Total : 4.4% 

 

Attendance 2016/2017 : 

95.6 % 
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We work on the principle that teachers have the right to teach and students the right to learn in a 

classroom free from disruptive behaviour.  It is our aim that every classroom should reflect the 

rc_afcpóq `cf_tgmsp_j cvncar_rgmlq ugrf _l _rkmqnfcpc gl ufgaf qrsbclrqó qcjd-esteem can 

flourish.  The environment is based on a partnership to learn, where the whole Academy 

community recognises and values mutual respect.  We intend to achieve these outcomes by:  

 

¶ F_tgle _ ajc_p qr_rckclr md c_af qrsbclróq pcqnmlqg`gjgrgcq gl rfc alassroom. 

¶ Creating a system of rewards that is accessible and integral to classroom management.  

¶ Employing appropriate strategies to combat disruptive behaviour.  

¶ Creating a hierarchy of consequences that are seen as natural outcomes of inappropriate 

behaviour. 

 

 

Our aim is to achieve a situation where bullying is recognised as unacceptable behaviour by 

every member of the Academy community.  We aim to achieve this outcome by:  

 

¶ Obtaining the full support of parents/ carers in supporting our policy.  

¶ Educating students against bullying throughout the curriculum.  

¶ Encouraging all students to report incidents of bullying to their Form Tutor, Abbey Manager 

or the Vice Principal. 

¶ Treating seriously and thoroughly investigating all  reports and allegations of bullying.  

¶ Sqgle rfc qafmmjóq bgqagnjgl_pw ambc rm nslgqf `sjjgcq, 

 

A full copy of the policy is available on the website. 

 

 

Parents/carers need to be aware that it is sometimes necessary to use the sanction of detention 

as part of our Discipline Policy.  This is usually in the form of lunchtime detention for extra work, 

but after school detention is sometimes also used.  In this case, parent s/carers will be given at 

jc_qr 02 fmspqó lmrgac md rfc _pp_leckclrq dmp rfc bcrclrgml, 

 

 

We will continuously strive to ensure that everyone in the Academy is treated with respect and 

dignity.  Each person in our Academy will be given fair and equal opportunities to develop their 

full potential with positive regard to gender, ethnicity, cultural and religious background, 

sexuality or disability.  We have prepared a Single Equality Scheme, which enables us to meet 

our statutory obliga tions under the Race Relations Amendment Act 2000.  Through this policy 

the Academy gq umpigle gl jglc ugrf rfc Amkkgqqgml dmp P_ac Cos_jgrw Qr_lb_pbq ðJc_plgle dmp

?jjñ &0...', RfcAcademy will actively promote race equality and oppose racism in all its forms 

and foster positive attitudes and commitment to an education for equality.  
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The Academy has 7 designated member s of staff plus the Principal with specific responsibility 

for co-ordinating action in the Academy and for liaising with Social Services Departments and 

other agencies. 

 

All students are expected to remain on site throughout the lunchtime period unless they live 

locally and we have written notification from their parents that they will be goin g home for lunch.  

 

¶ Students may bring a packed lunch or eat in the school canteen.  

¶ A cafeteria system is operated which provides students with a very wide choice of menu 

at lunchtime; we also provide a wid e range of food at breakfast.   

¶ Uc mncp_rc _ ða_qfjcqqñ qwqrck* ugrf qrsbclrq n_wgle dmp rfcgp kc_jqusing their thumb 

or finger or a PIN.  They can enter a cash value onto their accounts by using a cash 

machine in school.  

¶  Students who wish to bring a packed lunch must eat this in the dining room under 

supervision.    

¶ All students in Years 7 to 11 must remain in the Academy grounds throughout the whole 

lunchtime period.   Going out to the local shops is not permitted.   This  helps ensure a 

safe environment for our students at all times. 

 

 

It is an unfortunate reflection of modern life that schools have to pay close attention to school 

security to ensure the safety of students.   At Abbey Grange we are proud of the  extensive 

security systems that we have installed, and of the vigilance by staff and students that helps us 

provide as safe an environment as possible.   At the same time it is the responsibility of every 

student to be vigilant so that potentially dangero us situations are reported swiftly.   All visitors 

must report to the ?a_bckwóqGeneral Office and sign in. 

 

 

Disabled Parking is available at the rear of the Academy and assistance can be made available if 

needed for disabled visitors to get from the parking bay into the school if we are notified in 

advance. 

 

 

These are arranged at least once a year for each year group and follow on from the issuing of 

Progress Tracking Point Reports (PTP) reports.   We hope that as many parents as possible will 

attend when these are arranged. On these occasions the staff who teach your child will be 

available for consultation. Staff are also available at other times to discuss concerns you may 

have; please contact the Abbey Manager to arrange an appointment.  

 

 

There will be at least one of these evenings per year group when information relevant to that 

year group will be presented to parents by senior staff.  
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Uc f_tc _l _argtc N_pclrqó ?qqmag_rgml ufgaf gq mncl rm _jj n_pclrq md rfcAcademy.   It exists to 

foster good relations between parents, students and staff and to promote an interest in 

educational matters.   It is a provider of facilities and services that are not covered by our normal 

funding.   A committee is elected each year to arrange activities and fund raising.   We hope that 

all parents will want to support the Association and its activities.  

 

A Parent Council was established in 2015 and meet monthly to discuss issues linked to the 

school improvement plan. They have had an influence on whole school policies and procedures 

such as the new behaviour system and assessment after levels. 

 

 

Careers lessons help students consider their own personal and social development, enhance 

their decision-making skills and promote a realistic awareness of the adult world and the 

changing patterns of work.   All students participate in a 2 day careers event in Key Stage 4, and 

many Post 16 students have further work experience and internships  to support their Post -16 

studies.   Full details of our excellent careers programme are provided to parents at appropriate 

stages. 

 

 

The basic principle of charging for Academy activities is that education for students in 

maintained schools should be free if it (a) takes place in school hours, or (b) is outside school 

hours, but is required in the syllabuses for public examinations.   B ecause of budget restraints, 

we often have to request a voluntary contribution towards the cost of an activity, but students 

whose parents do not make a contribution will not be treated differently.   Letters to parents will 

include this information and wi ll inform them that if sufficient contributions are not forthcoming 

the activity may have to be cancelled.   Charges will be made for board and lodging on a 

pcqgbclrg_j tgqgr, Rfc Emtcplmpqó dsjj nmjgaw gq _t_gj_`jc _rthe Academy. 

 

 

All students in Year 7 to 11 are required to wear the approved school dress.  We expect high 

standards of work and behaviour from our students, and believe that these are helped by high 

standards of dress and appearance.  We expect all parents/ carers to suppor t our simple and 

practical requirements.  

 

1. Navy blue blazer with Abbey Grange crest. 

2. Plain white school style shirt with top button fastened and of sufficient length to be worn 

inside trousers or skirts. 

3. School tie to be worn clipped at the neck.  

4.  Plain Mid grey trousers (boys/girls) or mid grey skirt with Abbey Grange logo (girls) . 

5. Plain grey, navy or white socks or plain tights.  

6. Plain Black shoes with no logo s and not of a trainer style (see section (i) below).  

7. Optional grey pullover with Abbey Grange cres t to be worn under the blazer.  
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Summer Uniform (Optional)  

 

Pale blue polo shirt with school crest in lieu of white shirt/tie.  

 

Please note the following 

 

(a) Blazers are to be worn throughout the school day unless permission from a member of staff 

has been given to remove them. 

(b) Jean, cord, tracksuit and other high fashion style trousers including combat trousers, 

leggings, hipsters and ski pants are not permitted.  

(c) Patterned, sports and polo style shirts are not acceptable.  

(d) The only items of jewellery/adornments  a student may wear are a wrist watch and a simple 

cross and chain. Earrings may not be worn or covered. Other piercings and adornments are 

not permitted.  

(e) Students in Year 10 and 11 may wear discreet make-up. 

(f) Extremes of hairstyle including patterns, desig ns, lines cut into hair, unnaturally dyed hair 

colours and closely shaved hair are not permitted.  

(g) Belts if worn must be plain black.  

(h) Fashion badges not to be worn in school.  

(i) Qfmcq qfmsjb lmr `c òrp_glcp qrwjcó _lb-mp f_tc dj_qfcq* jmemq* n_rrcplq mp ugrf aoloured 

soles: 

 

   

   

   

  

 

 



 16 

(j) Parents/carers who wish to vary the stated guidelines regarding headwear on religious 

grounds are asked to seek advice from the Principal, Mr J Norden.  Please note that no 

variation will be allowed until this discussion has taken place.  

 

Whilst we do not wish to be too prescriptive about outdoor clothing, we would request that 

students wear plain, practical coats which offer good protection in bad weather.  Rfc rcpk òam_ró

does not include sweatshirts, cardigan, hooded top etc. worn instead of outdoor coats . 

 

Outdoor coats must not be worn in class.  

 

The wearing of any item of denim clothing is not acceptable.  

 

Caps or hoods must not be worn on the Academy site.  Hats may be worn outside in inclement 

weather. 

 

The Principal reserves the right to send home any student whom he considers to be 

inappropriately dressed, whether in terms of the stated school guidelines, or of safety, decency 

or practicality. 

 

 

Students in Year 7 are required to wear the approved PE kit detailed below.  

   

 Indoor Kit Outdoor Kit Optional Items 

Girls Falcon Polo Shirt in Navy 

girls fit 

Plain Navy Shorts 

Plain Navy Socks 

 

Falcon Reversible Navy Multi 

Sports Top 

Plain Navy Shorts 

Plain Navy Socks 

Falcon Navy Sports 

Leggings or Falcon Slimfit 

Navy Tracksuit Bottoms 

Boys Falcon Polo Shirt in Navy 

Plain Navy Shorts 

Plain Navy Socks 

Falcon Reversible Navy Multi 

Sports Top 

Plain Navy Shorts 

Plain Navy Socks 

Football Boots  

Shin Pads 

Falcon Slimfit Tracksuit 

Bottoms in Navy 

 
  


