
 

 

 

 

 

 

 

 

 

 

 

 

 

  



Introduction from Tom Ravenscroft, Founder & CEO 

Hello!  

I am really excited to be seeking the newest additions to our outstanding team and want to thank 

you for your interest in the Skills Builder Partnership. 

The Skills Builder Partnership has been growing now for a decade. Along the way, we’ve grown our 

work from a single classroom to working with over 130,000 children and young people in the last 

year alone. Joining us as Partnerships and Fundraising Associate is a unique opportunity to apply 

and develop your skills with real responsibilities, working with an extraordinary team to have a social 

impact.  

Where it began 

Teaching business studies to Year 10 pupils in Hackney a decade ago, I saw that there is 

something fundamental missing in education. I was worried that my students struggled to listen to 

one another and articulate their ideas. It didn’t seem sustainable that I worried more about their 

coursework and deadlines than they did – or that the expectation was I would organise them. And 

what about creativity, or the ability to problem-solve? 

This sense was what led me, nine years ago, to work with a team of other teachers to set up the 

Skills Builder Partnership (previously called Enabling Enterprise). We knew that building students’ 

knowledge and understanding of the world was essential. But we also felt that it was not enough.  

Where we are going 

We are building a movement, the Skills Builder Partnership, which mobilises schools, employers 

and other skills-building organisations behind a common mission to build essential skills for every 

student. The Partnership is gaining ever-more momentum, with the backing of organisations like the 

CBI, the National Education Union, the Careers & Enterprise Company and seventy other leading 

organisations. 

We are also doing more work directly with employers like Heathrow, BP, KPMG and 120 others as 

we join up education to the world of work.   

Who we are looking for 

In this role, you will be responsible for helping build and nurture our partnerships with funders, 

including corporates, foundations and government.  

Our partnerships enable us to deliver at scale, so this role is key to creating a social impact. You will 

have responsibility from day-one as part of a supportive and fun-loving team, with significant 

learning and development opportunities. 

 

Thanks again for your interest in this role 

Tom Ravenscroft, CEO   



 

Partnerships and Fundraising Associate 

London office 

Are you an ambitious graduate, who wants to have a real social impact while learning and 

developing in a fun environment? 

The Skills Builder Partnership is an award-winning social enterprise. Our mission is to ensure that 

one day, everyone builds the skills, experiences and aspirations to succeed – beyond just a set of 

qualifications.  

We do this through supporting schools, skills-building organisations and employers with an award-

winning curriculum and support to build essential skills. We are leading the Skills Builder 

Partnership, which includes 500 schools, 40 skills-building organisations and 130 top employers 

including hospitals, airports and leading international companies. We are in a period of strong 

growth, with backing from sector leading organisations including the CBI, the National Education 

Union and the Careers & Enterprise Company.    

You will play a key role in this growth, helping build and nurture relationships with corporate 

partners as well as trusts, foundations and government bodies. 

We are looking for a self-starter with a collaborative and highly organised approach. The ideal team 

member will demonstrate a passion for impact and will be able to support that through high quality 

research, written communication and relationship building.  

We are looking for someone with attention to detail and the ability to get things done by taking 

ownership and working with others to achieve shared goals. 

You will benefit from supportive coaching, training and development opportunities, including the 

option of pursuing qualifications such as the Certificate in Fundraising. We will support you in 

building your career and skillset to achieve your ambitions. 

If you want to work in a fun-loving environment as part of an inspiring team, and benefit from 

opportunities for rapid growth, development and challenge, we want to hear from you. 

  

https://www.institute-of-fundraising.org.uk/events-and-training/qualifications/certificate-in-fundraising/


 
 

Key Responsibilities:  

 

(1) Identifying partnership and funding opportunities through research and planning 

● Working with the Director of Development and the Head of Growth Fund to identify potential new 

partners (leads).  

● Carry out research into new leads to ensure time and resources are most effectively used to 

nurture relationships. 

● Using systems and processes, such as Salesforce to support the cultivation and tracking of key 

relationships. 

 

(2) Engaging funders 

● Contributing to the writing of proposals to potential funders, including corporates, trusts and 

foundations. 

● Supporting the development of relationships with funders using individual plans, ensuring the level 

of engagement matches individual expectations and needs. 

● Planning and delivering an annual cycle of events to develop relationships, including opportunities 

to see our work in action. 

 

(3) Stewardship of relationships  

● Ensuring that all reporting requirements are planned and met. This will include working with the 

wider team and writing high quality evaluation and impact reports to funders. 

● Working with the wider team to ensure that relationships are nurtured and opportunities to add 

value to key relationships are delivered. 

 

Key Skills and Attributes: 
 

● Passion for impact and education: You will be someone with a keen interest in fundraising, who 

loves communicating about social issues and is passionate about creating impact.  

● Organisational Skills: This role requires the management of a full and varied workload, and you 

need to be someone who gets stuff done – on time, and to exacting standards.  

● Written communication: To ensure the success of our communications with funders, you will be 

able to write engagingly and persuasively in concise and jargon free language. 

● Working with budgets and numbers: The ability to work and analyse numerical data such as 

our impact data and budgets, will be key to the role. 

● Attention to detail: To successfully connect opportunities to our work, you will have a sharp focus 

on details and be able to relate them back to the bigger picture.  

● Team Player: You will be able to work independently whilst also being an effective team player.   



● Self-Motivation and Ownership: With resilience, you will thrive on responsibility, and taking 

ownership of your work. You will enjoy achieving and have a proven record of delivering on 

ambitious outcomes and targets.  

 
Benefits: 

 

Salary: £24,000-£30,000 subject to review in 12 months  

Start Date: As soon as possible  

Working hours: 40 hours per week, although due to working with partners across England, 

occasional early starts and evening work will be needed.  

Holidays: 25 days per year, plus bank holidays and option to “buy-back” up to 5 extra days 

Contract length: Permanent, probationary period of 6 months 

Location: This position will be based in London. The role will involve some travel to support our 

regional teams. 

 

Application Process: 

 

Applications should be made via our online form - on completion of the online application please also 

send your CV by email to jobs@skillsbuilder.org. This round of applications ends at 9am on Thursday 

23rd January 2020 with interviews taking place on Wednesday 29th January 2020.   

 

Applicants are encouraged to explore our work at www.skillsbuilder.org before applying.  

 

The Skills Builder Partnership is an equal opportunities employer, and actively encourages 

applications from all qualified individuals. 

 

 

 

 

 

https://docs.google.com/forms/d/e/1FAIpQLSf3J4Asb3nYCWdJFvJIv96T8M8xvWNDS0M0pZbVCP7BndOipA/viewform?usp=sf_link
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