
 Healthy People. Healthy Planet. 
 

 
Global Health Visions 
Position | Women’s Health Strategy, Communications, and Campaigns Senior Consultant 

 

I. Description of Work 

Global Health Visions is actively seeking a senior consultant with experience in women’s health to serve 
as a strategic thought partner and implementer for a senior leader at one of the world’s largest 
philanthropies. This consultant will serve as a “right hand,” offering guidance, innovative ideas, and special 
projects ownership that will shape the development and launch of a new, comprehensive, and holistic 
women’s health strategy tied to women’s empowerment.  
 
This role will not only support the development of the women’s health strategy but also the planning and 
rollout of a new campaign and accompanying communications tools to launch the philanthropy’s women’s 
health approach globally. Given the large-scale impact this strategy will have, the position requires an 
individual who is steeped in the various facets of women’s health1 and is comfortable: (1) working directly 
with senior leadership to strategically guide this work, (2) offering original ideas that disrupt the status quo, 
and (3) moving from concept to implementation. Successful candidates will have a strong bias for action as 
well as experience in and passion for guiding leaders and organizations through critical inflection points. 
  
This is an amazing opportunity to have a profound and rapid impact on global health and women’s 
empowerment.  
 
Key experience and skillsets include:  

✓ Substantial expertise pertaining to women’s health, 

✓ A history of partnering directly with senior leaders,  

✓ An ability to shift (daily) between thought partnership and owning/driving change,  

✓ Past strategy and management consulting with top tier social, public, and/or private sector actors,  

✓ Communications and advocacy expertise, including strategy development and experience managing 
and launching large-scale campaigns, and  

✓ A strong ‘investor mindset’ focused on identifying opportunities and strategies for catalytic, not 
gradual, change. 

Specific components of the work may include: 

• Strategic Guidance: Support the development of a policy, advocacy, and communications strategy 
focused on women’s health, including: (1) mapping possible areas for work and investment, (2) 
understanding the larger landscape of issues and how the implementation of this strategy may fit in, (3) 
socializing ideas for a more integrated approach to change across many issues, (4) identifying challenges 
and exploring new ideas and pathways to guide opportunistic decision-making and/or drive dynamic 
shifts, and (5) translating ideas for the strategy into an actionable framework on paper and slides.  

• Campaign Development and Launch: Conduct research, define an audience, and set goals to support 
the development of a large-scale, global campaign to increase awareness around the philanthropy’s 
newly created women’s health strategy. This process will involve: (1) mapping key moments in time and 
opportunities of relevance to support the scale-up and efforts, and (2) creating a companion 
communications strategy for the campaign, including dynamic tools and approaches to showcase the 

 
1 Reproductive health, maternal, newborn, and child health (MNCH), maternal, infant, and young child nutrition (MIYCN), etc.  



 
 

 
 

newly developed strategy to key partners and global entities. Approaches for the communications 
strategy may include, but are not limited to, social media campaigns, viral challenges, website content, 
awareness events, partnership spotlights, etc.  

• Project Management: Guide the partner in the development and execution of key projects, including 
offering best practices to achieve desired outcomes. Represent senior leaders, as requested, at 
meetings, complete internal memos outlining proceedings, and track and manage action items/next 
steps.  Evaluate progress towards the achievement of the women’s health advocacy strategy. Liaise with 
other team members/teams to gather status updates, identify dependencies, and look for collaboration 
opportunities outside the immediate team supported. The consultant should be decisive, resourceful, 
and able to keep projects moving forward even when all information needed is not available.  

• Writing and Internal Communications: Effectively communicate the approach and progress internally 
through briefings and reports informed by knowledge of objectives, highlights of progress, and key 
implications. Deliver updates and internal briefings virtually to live audiences and provide the senior 
leader with recommendations related to next steps. The consultant must possess excellent writing and 
skills and be able to clearly and concisely develop materials that will showcase the strategy launch and 
progress both internally and externally (including written memos and detailed PowerPoints).  

II. Required Skills 

Global Health Visions is an entirely virtual consulting organization. We pride ourselves on meeting the needs 
of our partners through highly skilled, motivated, and knowledgeable consultants.  
 
We want to hear from you if you are/have:  
 
Background 

• Masters degree in a related field as well as a minimum of 10-15 years of related experience 
outside graduate school required.  

• Specific knowledge and experience in internationally focused policy, advocacy, and/or 
communications are required. 

• Demonstrated and specific knowledge of women’s health and global health required, an 
understanding of related issues in key global development issues strongly preferred (e.g., quality 
education, economic empowerment, gender-based violence, political participation, etc.). 

 
Technical Skills  

• Experience developing high-level, global campaigns, and communication tools aligned with 
strategic priorities.  

• Expertise in management consulting and developing strategies for top-tier actors required, 
including experience assessing and identifying strategic approaches and implementing innovative 
solutions and shifts. 

• Demonstrated strong research and critical analysis skills along with the ability to identify new 
questions and develop innovative ideas to guide the partner’s strategies and decisions.   

• Exceptional writing and communication (written and spoken) skills; ability to provide concise 
analysis/summary/visual representation (e.g., in PowerPoint) of complex topics; ability to adapt 
communications for different, specific audiences.  



 
 

 
 

• Must be able to work quickly and deliver projects under short deadlines, developing an 
outstanding product for the partner which exceeds expectations and requires little to no 
modification. 

• Ability to work independently with minimal guidance. Must be highly organized, resourceful, self-
motivated, detail- and deadline-oriented, flexible in approach and process, and adept at multi-
tasking and prioritizing. Must be willing and able to take ownership of a project and manage it 
with minimal supervision, providing strategic advice and updates to partners as required for 
project success. 

• Strong command of Microsoft Word, Excel, and PowerPoint required, as well as command of 
virtual conferencing and collaboration tools. 

 
III. Time Requirement and Location 

• Full-time role / 12-month contract 

• Start date - as soon as possible 

• The consultant will work from their own location/available during client business hours (EST and 

PST) 

 
IV. Application Instructions 

As an ever-evolving, social impact consulting company, Global Health Visions (GHV) is an agile network of 
results-oriented, passionate global health and development professionals providing targeted expertise and 
guidance to partners working on a range of issues. Ultimately, our work transforms ideas into social change 
through analysis, strategy, and action. We see healthy people and a healthy planet at the center of all 
these issues and we recognize the interconnectivity across sectors. Our broad and varied global team works 
virtually from various locations around the world, creating a supportive work culture that values a flexible 
work environment.  
 
We have made a steadfast commitment to actively work to implement justice, equity, diversity, inclusion, 
and anti-racism practices (JEDI) into every aspect of our business. We know that this commitment will 
strengthen our internal structure and culture and enhance the products and services we deliver to our 
partners. At the center of our JEDI policy is our company’s adherence to a non-discrimination policy. These 
tenants are central to our mission, culture, and vision, driving meaningful change and sustainable progress 
both within our organization and across our network of partners. With that said, women and minority 
candidates are encouraged to apply.   
 
Interested candidates should submit a resume and writing sample to hiring@ghvisions.com for 
consideration with ‘Senior Consultant Application – Women’s Health Strategy 2022’ as the subject.  
 

 

http://globalhealthvisions.com/
mailto:hiring@ghvisions.com

