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Might a hypocrisy induction procedure reduce prejudicial behavior among aversive racists? We identified aversive racists as
individuals low in explicit prejudice but high in implicit prejudice toward Asians. Results revealed that aversive racists, but not truly
low prejudiced participants (i.e., those low in both explicit and implicit prejudice), responded to a hypocrisy induction procedure with
increased feelings of guilt and discomfort, compared to those in a control condition. Furthermore, aversive racists, but not low
prejudiced participants, responded to a hypocrisy induction procedure with a reduction in prejudicial behavior. These results sugge

that consciousness raising might play an important role in motivating aversive racists to reduce their prejudicial behavior.© 2001 Elsevier

Science
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As a new millennium begins, evidence of discrimina
based on race and gender is still found in many field
laboratory studies (Landau, 1995; Rudman & Glick, 19
Sinclair & Kunda, 1999). Given the persistence of preju
and discrimination, it is surprising that little research
been conducted on prejudice reduction since early inv
gations on eliminating traditional prejudice (e.g., Rokea
value confrontation procedure). Over the years, the n
of prejudice has changed, such that modern forms of
udice (e.g., aversive racism) have emerged (Gaertn
Dovidio, 1986). Thus, it is sensible to presume that
methods of prejudice reduction are needed (Monteith,
werink, & Devine, 1994).

Recent research (Aronson, 1999) has demonstrated
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measure and Kristen Vance and Patricia Devine for lending us
hypocrisy induction procedure and materials (which we adapted). W
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an earlier draft of this report. Finally, we thank the research assi
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under certain conditions, hypocrisy induction is a succe
social influence technique. Thus, the goal of the cu
study was to use hypocrisy induction to reduce a mo
form of prejudicial or discriminatory behavior. In particul
we hypothesize that a hypocrisy induction should succ
fully reduce discriminatory behavior that stems from a
sive racism. According to Gaertner and Dovidio (19
aversive racists consciously endorse nonprejudicial ega
ian attitudes but subconsciously have negative feeling
ward Blacks because of the history of racism in their cu
and because of cognitive processing biases (e.g., in-
bias). Aversive racists experience themselves to be
prejudiced yet have unacknowledged negative attitude
ward out-group members. Interestingly, the conflicting p
udicial attitudes that aversive racists hold should make
particularly susceptible to a hypocrisy induction. Let
elaborate.

For a hypocrisy experience to initiate behavior cha
first, an individual must publicly advocate an attitude-c
sistent behavior. For individuals to feel hypocritical reg
ing prejudice, they must have nonprejudicial standards
are internalized and that can be expressed. Aversive r
strive to be egalitarian and truly believe that prejudice
discrimination are wrong (Gaertner & Dovidio, 198
Thus, aversive racists should have nonprejudicial stan

h

r
l

,
n

that they could publicly advocate.
Second, the individual must recognize past instances in

g,
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which he or she, personally, did not uphold the advoc
standard. Despite aversive racists’ nonprejudicial pers
standards, we suspect that they do not always practice
they preach. According to Gaertner and Dovidio (19
aversive racists will discriminate against out-group m
bers in situations for which appropriate intergroup beha
is ambiguous or for which a non-race-related justifica
exists for discrimination. Furthermore, it has been fo
that people of all prejudice levels imagine that their ac
reactions toward out-group members would be more p
diced than they should be (Devine, Monteith, Zuwerink
Elliot, 1991; Monteith, 1996). Although aversive rac
supposedly rationalize discriminatory behavior with n
race-related justifications (Gaertner & Dovidio, 1986),
assume that they are able to recall instances in which
had negative responses to out-group members.

Third, for a hypocrisy experience to initiate behav
change, the speaker must be presented with the oppor
to change behavior in a way that allows him or he
practice what was just preached. After facing their
hypocrisy regarding prejudicial responses, aversive ra
should be strongly motivated to behave in a less prejud
manner than is typical. Usually, however, aversive ra
are successful at suppressing their prejudicial feelings

When a situation or event threatens to make the negative portion
their attitude salient, aversive racists are motivated to repudiate
dissociate these feelings from their self-image, and they vigorously
to avoid acting wrongly on the basis of these feelings. In the
situations, aversive racists may overreact and amplify their posit
behavior in ways that would reaffirm their egalitarian convictions an
their apparently nonracist attitudes. (Gaertner & Dovidio, 1986, p. 6

Consequently, Dovidio and Gaertner (1991) sugge
that increasing aversive racists’ awareness of their s
prejudiced responses should motivate behavior chang
cause of the inconsistency with their egalitarian attitu
To date, however, no study has empirically tested met
of prejudice reduction among aversive racists (Montei
al., 1994).

So why might experiences of hypocrisy motivate beh
ior change among aversive racists? Devine and Monte
work on prejudice with compunction revealed that w
people hold strong nonprejudicial standards, imaginin
experiencing strong discrepancies between their “sho
and “would” prejudicial responses (Devine et al., 19
Monteith, 1996) creates feelings of guilt and discom
Because a hypocrisy induction should make salient
discrepancies between aversive racists’ nonprejudicia
als and their prejudicial slip-ups, we hypothesize th
hypocrisy induction should evoke negative feelings (
guilt, discomfort) and reduce prejudicial behavior in a
sive racists. However, in contrast to Devine and Monte
work on prejudice with compunction, we do not believe
such an effect would occur for simply everyone.
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Specifically, a hypocrisy induction procedure should not
reduce discriminatory behavior for people who are truly low
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in prejudice. It is possible that people who are low
prejudice have no—or only minor—prejudicial slips t
can be recalled. Subsequently, to recall a prejudicial
might not induce negative feelings or motivate a chang
behavior for low prejudiced people. Therefore, in the
rent study, we compared the effects of a hypocrisy indu
procedure on people who, we have reason to believe
truly low in prejudice versus people who are aversive
ists.

To identify aversive racists, we created a measur
aversive racism because currently none existed. Acco
to Gaertner and Dovidio (1986), aversive racists are c
acterized by their ambivalent attitudes toward out-gr
members; they hold egalitarian values as well as u
knowledged negative feelings and beliefs. Influenced
recent work on automatic and controlled processes an
implicit and explicit attitudes (e.g., Greenwald & Ban
1995), we reconceptualized aversive racists as individ
with a discrepancy between their prejudicial attitudes a
implicit versus explicit level (see also Dovidio, Kawaka
Johnson, Johnson, & Howard, 1997; Wilson, Lindsey
Schooler, 2000). To our knowledge, this is one of the
times that the discrepancy between implicit and exp
measures has been used to measure a construct or to id
a group of individuals.1

Based on our reading of aversive racism theory (Gae
& Dovidio, 1986), we presume that aversive racists h
negative automatic evaluations of out-group membe
which they typically are unaware. Thus, aversive racists
be conceptualized as high in implicit prejudice. Howe
aversive racists have internalized nonprejudiced and e
tarian standards at a conscious level, and so they c
conceptualized as low in explicit prejudice. Therefore,
identified aversive racists as those who are high in imp
prejudice but low in explicit prejudice, and we identifi
truly low prejudiced individuals as those who are low
both implicit and explicit prejudice. Consistent with o
expectations for low prejudiced people, it has been fo
that people low in implicit prejudice rarely exhibit ev
subtle forms of discrimination (Dovidio et al., 1997; Fa
Jackson, Dunton, & Williams, 1995).

Theoretically, a discrepancy between people’s imp
and explicit prejudice is possible because measures o
plicit and explicit prejudice are found to be weakly rela
(Dovidio et al., 1997; Fazio et al., 1995; but see Wit
brink, Judd, & Park, 1997). This is because people’s m
vation to control prejudice, specifically their concern w
acting prejudice, modifies the relation between expres
of implicit and explicit prejudice (Fazio et al., 1995).
consequence to the identification of aversive racists, th
evidence that people who are high in implicit prejudice
low in explicit prejudice tend to be high in motivation

ND ZANNA
1 Recently, Dovidio (2000) independently seemed to come to the same
conclusion on how to identify aversive racists.
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control prejudice (Dunton & Fazio, 1997; Fazio et
1995). Theoretically, aversive racists should be motivat
be nonprejudiced because they have internalized such
dards and not because they experience societal press
be politically correct. Thus, we identified aversive racist
individuals who score low on both explicit prejudiceand
external motivation to be nonprejudicedbut who score hig
on implicit prejudice. We chose not to identify people w
internalized nonprejudicial standards as those who s
high on internal motivation to be nonprejudiced becaus
the high correlations found with explicit measures of p
udice (Plant & Devine, 1998).

For the current study, we investigated prejudice and
crimination against Asians because they constitute the
est visible minority group on our campus and because
research has been conducted on prejudice toward A
Our study had a 2 (control vs. hypocrisy condition)3 2
(low vs. high implicit prejudice) factorial design. We h
pothesize that a hypocrisy induction procedure should
cessfully induce negative feelings in aversive racists
consequently lead to a reduction in their discrimina
behavior, compared to aversive racists in a control co
tion. In contrast, we hypothesize that a hypocrisy induc
procedure should have little effect on negative feeling
discriminatory behavior for truly low prejudiced parti
pants, compared to those in a control condition.

METHOD

Subjects and Procedure

Phase 1: Identifying potential participants.In Phase 1
we identified potential participants, that is, those who
low in explicit prejudice and low in external motivation
be nonprejudiced. As part of a larger mass-testing ques
naire, 312 introductory psychology students complet
9-item Asian Modern Racism Scale (AMRS) that meas
negative attitudes toward Asians. We modified the Wate
Modern Racism Scale (Bobocel, Son Hing, Davey, Sta
& Zanna, 1998) by targeting Asians as the out-group
sample item is, “There are too many Asian students b

TA
Asian Modern Racism, External Motivation t

Scale

Intercorrelations

MedianAMRS EMS

AMRS (.71) –0.89
EMS .17** (.85) 5.00
Implicit –.02 .12 0.00

Note.Cronbach’s alpha estimates of internal consistency are in par
Scale (N 5 275 because of missing data); Implicit, implicit prejudiceN

** p , .01.

INDUCING HYPOCRIS
allowed to attend university in Canada” (–45 very strongly
disagreeto 45 very strongly agree). Also, we measured the
n-
to

e
f

-

s.

-

-

,

degree to which respondents are motivated to be nonp
diced toward Asians due to external pressures. Stu
completed Plant and Devine’s (1998) 5-item External
tivation to Respond without Prejudice Scale (EMS), wh
was modified to indicate Asians as the out-group. A sa
item is, “I try to act nonprejudiced toward Asian peo
because of pressure from others” (15 strongly disagreeto
9 5 strongly agree).

Excluding all Asian participants (N 5 292, remaining)
those who fell below the median on the AMRS and the E
were selected as potential participants (Table 1). A res
assistant randomly contacted 49 students (20 men a
women) who met the selection criteria to participate in
supposedly unrelated studies for course credit.

Phase 2: Measuring implicit prejudice.Participant
were met by a Chinese experimenter with a strong ac
who explained that Study 1 was an investigation of
personality affects the free associations made during a
completion task. To activate the concept “Asian” and
create the strongest prime conceivable,all participants in
teracted with the Chinese experimenter for 5 min before
administered the implicit prejudice measure. The A
experimenter held up cards with word fragments writte
them. For each word fragment, participants said aloud
first word that came to their minds (which they wr
down).

To measure implicit prejudice, we modified Gilbert a
Hixon’s (1991) word fragment completion task. Gilbert
Hixon used this task to measure stereotype activation
the positive, negative, and neutral automatic associa
primed by an Asian experimenter). In contrast, we need
tap implicit prejudice or the evaluative nature of part
pants’ automatic associations (i.e., positive vs. nega
primed by an Asian experimenter. Thus, we identifie
priori five word completions as associated with the A
stereotype and evaluative in nature. We considered the
completions SLY or SHY, SHORT, and NIP to reflec
negative implicit evaluation of Asians and SMART a
POLITE to reflect a positive implicit evaluation of Asian2

1
ntrol Prejudicial Responses, and Implicit Prejudice

M SD
Minimum

score
Maximum

score

–0.87 0.97 –3.56 2.00
4.89 1.72 1.00 9.00

–0.49 1.00 –2.00 2.00

ses. AMRS, Asian Modern Racism Scale (N 5 284);EMS, External Motivation
9).

73REDUCE PREJUDICE
BLE
o Co

Y TO
2 Of the participants, 15% made the completion sly, 3% shy, 11% short,
26% nip, 36% smart, and 55% polite.
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To create an implicit prejudice scale, positive words (
smart and polite) were reverse keyed and added to
negative word totals, such that higher scores indicate gr
implicit prejudice.3 A median split (median5 0.00) was
employed to categorize participants as either low or
implicit prejudice (Table 1).

Phase 3: Hypocrisy induction and subsequent af
Participants were led to a second, ostensibly unrelate
periment conducted by a Caucasian research assistan
was blind to the participants’ level of implicit prejudic
Participants were randomly assigned to the control or
pocrisy condition. The hypocrisy induction procedure
borrowed and adapted from Vance and Devine (19
Participants were told that Study 2 was an investigatio
how personality affects persuasive writing styles. Pa
pants were asked to write persuasive essays on why
believe it is important to treat minority students on cam
fairly. Furthermore, participants were told that exce
from their essays might be featured in pamphlets b
dispersed to promote the “Racial Equality Forum,” wh
aimed to enlighten incoming students of the importanc
treating other students fairly regardless of race, ge
sexual orientation, and so forth. Ostensibly, particip
were randomly chosen to write essays about treating A
students fairly. Previous research has found that a hypo
induction is effective only if people make an initial pub
declaration of their pro-attitudinal stance (Stone, Aron
Crain, Winslow, & Fried, 1994). Thus, all participants p
licly advocated a nonprejudicial stance toward Asians. A
writing their essays, participants in the hypocrisy cond
only were instructed as follows:

The psychology department is interested in understanding more ab
situations in which Asian students arenot treated fairly . . . . Please
take a few moments and briefly write about two situations in whic
you reacted more negatively to an Asian person than you thought
should or treated an Asian person in a prejudiced manner.

All participants then completed an affect measure (M
teith, Devine, & Zuwerink, 1993). Participants rated h
well each affect word (e.g., guilty) described how they w
feeling after writing their essays in the control condit
(1 5 does not apply at allto 75 applies very much) or after
writing their essays and describing their personal exam
in the hypocrisy condition. We investigated participa
negative feelings of guilt and discomfort with a 12-it
composite (e.g., guilty, ashamed, uneasy, uncomfort
that had a Cronbach’s alpha of .94 (Monteith et al., 19

Phase 4: Discrimination against Asians.Finally, all
participants completed a behavioral measure of discrim
tion that was adopted and modified from Haddock, Za

3 When a measure of stereotype activation (i.e., positive, negative
neutral words [e.g., RICE]) is used instead of implicit prejudice
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significant effects are found in our major analyses. This suggests that whe
Asians are the target group, implicit stereotyping and implicit prejudice are
very different constructs. In fact, they were not related,r (45) 5 –.04,ns.
e
r

-
o

.

y

,

n
y

s

)

-
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and Esses (1993). Participants were told that both st
were finished; however, the Caucasian research ass
asked participants to fill out an allegedly anonymous b
being distributed by the university’s Federation of Stud
(FEDS). The ballot concerned the financial cuts that va
student clubs would receive from the FEDS in the com
year. Apparently, the FEDS wanted input from the stu
body on how to distribute a 20% (or $1,000) cut in fund
across 10 student groups. The main dependent variabl
the percentage of budget cuts made to the Asian Stud
Association’s (ASA) budget. Importantly, because
FEDS needed to make budget cuts, a legitimate ex
exists for participants to discriminate against Asians. T
we thought that the budget reduction exercise would d
subtle discrimination against Asians. After completing
ballot, participants were probed for suspicion. They w
then fully debriefed.

RESULTS

Preliminary Results

Attrition and random assignment.Two participants di
not provide complete data; thus, they were excluded
the analyses. Preliminary analyses revealed no ma
interactive effects of gender, so we collapsed across g
for all analyses. A 2 (Condition: control vs. hypocrisy)3 2
(Implicit Prejudice: low [low prejudice] vs. high [aversi
racist]) analysis of variance (ANOVA) revealed that r
dom assignment was successfully achieved for particip
EMS and implicit prejudice scores but not for their AM
scores (Table 2). Participants in the hypocrisy condition
marginally greater explicit prejudice scores (M 5 21.48,
SD 5 0.54), compared to participants in the control c
dition (M 5 21.83, SD 5 0.68). Because there was
relation between AMRS and the main dependent var
(i.e., cuts to the ASA,r (45) 5 .25, p 5 .09), wecon-
trolled for participants’ level of Asian modern racism in
subsequent analyses.4

Participants’ essays and examples.Two independen
judges, blind to condition and level of implicit prejudi
rated the strength of participants’ anti-prejudice es
(“This essay presents a strong/persuasive pro-equality
anti-racism] viewpoint”) and the severity of participan
examples of prejudiced transgressions (“This was a se
severe example of anti-Asian [i.e., racist] sentiment”)
7-point scales (15 strongly disagreeto 7 5 strongly
agree). Participants’ two examples were averaged.
judges’ ratings for the strength of the essays were aver
r (45) 5 .50, p , .001, aswere their ratings for th
severity of the examples,r (21) 5 .74, p , .001). To
assess whether all participants wrote comparably s
essays, we conducted a 2 (Condition)3 2 (Implicit Preju-

ND ZANNA
n
4 Asian modern racism did not interact with any predictors in any

analyses.
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MRS, Asian
Negati
dice) analysis of covariance (ANCOVA) with AMRS as
covariate. There was no difference in the essays writte
low prejudiced participants and aversive racists (Table

We also tested whether low prejudiced participants
aversive racists provided equally severe examples of
udicial slip-ups. We had thought it possible that aver
racists might recall more severe prejudicial examples,
pared to truly low prejudiced participants. Interestin
ANCOVA results revealed no effect of implicit prejudice
the severity of participants’ prejudicial transgressions
ble 2).

We conducted exploratory analyses to test whether
prejudiced participants recalled examples that occurred
ther in the past, compared to aversive racists. Two jud
who were blind to participants’ implicit prejudice, rated
recency of participants’ examples (15 childhood,2 5 high
school,3 5 early university,4 5 prior term, 5 5 current
term) if they had an impression of when the events occu
It was possible to rate the recency of at least one even
19 participants. The agreement coefficients exceeded .
both Examples 1 and 2. Results revealed that ave
racists tended to recall more recent examples (M 5 4.55,
SD 5 0.37), compared to low prejudiced participa
(M 5 3.67, SD 5 1.20), t(17) 5 2.00, p 5 .06. In
addition, significantly greater variance was found for
recency of low prejudiced participants’ examples,F(7,
10) 5 9.82,p 5 .006. Anonparametric medians test w

TA
Reactions of Low Prejudiced and Aversive

Dependent
variable

Condition/Participant group

Controla Hypocr

Low
prejudicec

(11)

Aversive
racistd

(13)

Low
prejudicec

(12)

EMS 3.69 3.72 3.47
AMRS –1.91 –1.76 –1.41
Implicit –1.36 0.54 –1.33
Essaye 4.65 4.14 4.53
Examplee 4.83
Negativee,f 2.51 2.09 2.80

Note. N5 47. Cellns are in parentheses. Where appropriate, cova
Modern Racism Scale; Implicit, implicit prejudice; Essay, judges’ r
negative feelings.

a Essay only.
b Essay plus examples.
c Low implicit/low explicit prejudice.
d High implicit/low explicit prejudice.
e Asian modern racism was a covariate.
f Self-esteem was a covariate.
† p , .10.
* p # .05.

*** p , .001.

INDUCING HYPOCRIS
reliable,x 2(1, N 5 19) 5 4.23, p 5 .04. Only 33% of
truly low prejudiced participants were above the overall
-

-

-
,

.
r
r

e

median in recency (median5 4.50), compared to 80%
aversive racists.

In summary, low prejudiced participants and aver
racists wrote equally convincing essays and recalled eq
severe prejudicial slip-ups. However, the slip-ups reca
by low prejudiced participants occurred in the more dis
past, whereas those recalled by aversive racists conv
on the present.

Affect Results

To investigate participants’ affect, we conducted
(Condition)3 2 (Implicit Prejudice) ANCOVA.5 As can be
seen in Table 2, results revealed a main effect of cond
such that participants experienced more negative affe
the hypocrisy condition (M 5 3.26, SE 5 0.27) than in
the control condition (M 5 2.30,SE5 0.27).This effect
however, was moderated by participants’ level of imp
prejudice. As predicted, aversive racist and low prejud
participants had different affective responses to the hy
risy induction procedure. Simple effects analyses reve
that aversive racists in the hypocrisy condition experie
more negative affect, compared to those in the co
condition, F(1, 39) 5 10.53, p 5 .003. In contrast
among truly low prejudiced participants, experimental c

5 AMRS and Rosenberg’s (1965) Self-Esteem Scale (from mass te

2
ist Participants to the Experimental Manipulation

Analyses of variance and analyses of covariance

Fs
ersive
cistd

11) Condition
Implicit
prejudice

Condition
3 implicit prejudice

4.08 0.05 0.92 0.74
–1.54 3.86† 0.01 0.55
–0.01 1.93 122.52*** 2.53
4.10 0.05 1.61 0.01

4.76 0.01
3.71 5.93* 0.41 3.18†

-adjusted means are presented. EMS, External Motivation Scale; A
of essay strength; Example, judges’ ratings of example severity;ve,
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were the covariates. The higher participants’ self-esteem, the less negative
they felt,F(1, 39)5 6.23, p5 .02. Self-esteem did not interact with any
predictors.
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dition did not influence participants’ negative feelings,F(1,
39) 5 0.18,ns. Thus, supporting our hypothesis, a hyp
risy induction did make aversive racists feel more nega
compared to their counterparts in the control condit
however, it did not affect negative feelings for truly l
prejudiced people.

Looking at the interaction from a different perspective
the control condition, participants’ level of implicit pre
dice did not influence their negative feelings,F(1, 39) 5
0.96,ns. In contrast, in the hypocrisy condition, there w
a significant simple effect of implicit prejudice,F(1, 39)5
3.86,p 5 .05, such that aversive racists experienced m
negative feelings, compared to low prejudiced participa

Discrimination Results

To investigate our main dependent variable, participa
discriminatory behavior, we calculated the percentag
cuts made to the ASA. A 2 (Condition)3 2 (Implicit Preju-
dice) ANCOVA was conducted.6 Results of the ANCOVA
revealed a marginal effect of Asian modern racism,F(1,
41) 5 3.63, p 5 .06. Participants higher in explic
prejudice tended to make greater cuts to the ASA. T
was neither a main effect for condition,F(1, 41) 5 2.59,
ns, nor one for implicit prejudice,F(1, 41) 5 0.83, ns.
However, there was the predicted Condition3 Implicit
Prejudice interaction,F(1, 41)5 9.54,p 5 .004(Fig. 1).7

As hypothesized, aversive racists and low prejudiced
ticipants had different behavioral responses to the hypo
induction procedure. Simple effects analyses revealed
experimental condition significantly affected the amoun
cuts made to the ASA among aversive racists,F(1, 39) 5
13.40,p 5 .001,such that those in the hypocrisy condit
made fewer cuts to the ASA (M 5 6.5%, SE 5 4.21),
compared to those in the control condition (M 5 26.9%
SE 5 4.04). In contrast, among truly low prejudic
participants, experimental condition had no effect on
made to the ASA,F(1, 49) 5 1.57, ns, (hypocrisyM 5
23.6%, SE 5 4.64; control M 5 17.5%, SE 5 4.47).
Thus, the hypocrisy induction procedure prompted ave
racists, but not low prejudiced people, to reduce their
criminatory behavior toward Asians.

Looking at the interaction in a different way, in t

6 AMRS and the average amount of money given to the nine
student groups were the covariates. Only 25 participants accuratel
portioned funds such that the budget total reached $4,000. To tak
account the tendency to under- or overcut funding, we controlled fo
average amount of cuts that participants made to the nine other g
although the same pattern of interaction is found when AMRS is the
covariate used,F(1, 42) 5 9.16, p 5 .004.

7 When multiple regression analysis is conducted with implicit preju
as a continuous variable, a significant Condition3 Implicit Prejudice
interaction emerges,B 5 25.31,p 5 .02,with a significant simple effe

76 SON HING,
of implicit prejudice in the hypocrisy condition,B 5 27.79,p 5 .03, and
a significant simple effect of condition among aversive racists,B 5
–12.17,p 5 .003). The twoother simple effects were not significant.
,

.

’
f

-
y
t

control condition, aversive racist participants tended
make greater cuts to the ASA than did truly low prejudi
participants,F(1, 41) 5 2.90, p 5 .09.8 A directiona
nonparametric test was reliable,x 2(1, N 5 24) 5 3.23,
p 5 .04. Whereas only 18% of truly low prejudiced p
ticipants cut more than 20% to the ASA, 54% of aver
racists made more than the recommended cuts. Thus,
a justification existed, aversive racists were more likel
evince discriminatory behavior, compared to low prejud
participants.

Simple effects analyses revealed that in the hypo
condition, aversive racists made fewer cuts to the A
compared to truly low prejudiced participants,F(1, 41) 5
7.60,p , .01. Inaddition, a directional nonparametric t
was reliable,x 2(1, N 5 23) 5 5.79, p 5 .008. Wherea
45% of truly low prejudiced participants cut 20% or les
the ASA, 92% of aversive racists made fewer cuts to
ASA than were required. Surprisingly, 42% of avers
racist participants either did not cut funds or gave additi
funding to the ASA (no low prejudiced people failed
make cuts to the ASA). Thus, when aversive racists
made aware of their prejudicial tendencies, they “bent
backward” to act in a nonprejudicial manner.

DISCUSSION

Results confirmed our hypothesis that a hypocrisy in
tion should result in negative feelings (e.g., guilt, disc
fort), and subsequently a reduction in prejudicial beha

-
o

,

8 Nine participants indicated some suspicion that the FEDS ballot m
have been part of the study; however, none indicated that it was int
to measure discrimination against Asians. Interestingly, when their
were excluded, our results became stronger. In particular, in the c

FIG. 1. The condition3 implicit prejudice interaction on participan
cuts to the Asian Students Association (ASA). Control, essay-only c
tion; Hypocrisy, essay plus examples condition; Low Prejudiced,
implicit/low explicit prejudice; Aversive Racist, high implicit/low explic
prejudice.

ND ZANNA
condition, aversive racists made greater cuts to the ASA (M 5 30.5%,
SE5 4.93),compared to low prejudiced participants (M 5 18.2%,SE5
4.81), F(1, 32) 5 3.85, p 5 .06.
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for aversive racists but not for participants truly low
prejudice. Interestingly, low prejudiced and aversive ra
participants wrote equally strong essays advocating th
portance of being nonprejudiced, and in the hypocrisy
dition they recalled equally severe examples of prejud
slip-ups, although exploratory analyses revealed that
low prejudiced participants recalled slip-ups that occu
in the more distant past. Subsequently, aversive racis
the hypocrisy condition experienced more negative feel
compared to those in the control condition. Finally, a
pocrisy induction motivated aversive racists to correc
their transgressions by reducing cuts to the ASA or, in s
instances, by giving the ASA additional funds. We beli
that the hypocrisy induction procedure forced aversive
ists to become aware of the negative aspects of their
tudes that they typically repress (Wilson et al., 2000).
interesting issue to address in future research is the d
to which aversive racists are typically aware of their imp
prejudice (T. Wilson, personal communication, April
2000).

Truly low prejudiced participants had a different reac
to the hypocrisy induction: They did not feel more nega
and did not cut funds to the ASA less, compared to tho
the control condition. It is possible that low prejudic
participants had different affective and behavioral respo
to the hypocrisy induction than did aversive racists bec
the former had to search back in time to recall even
which they had prejudicial responses to Asians. Poss
truly low prejudiced participants experienced more d
culty in retrieving examples of prejudicial slip-ups a
interpreted such difficulty as a sign that they rarely
hypocritical (Schwarz et al., 1991). Also, it is possible
low prejudiced participants disassociated their prejud
slip-ups from their current self-images because the e
had occurred sufficiently in the past (Ross & Wilson, 20
Both of these processes could be investigated in fu
research.

The results we obtained provide construct validity for
reconceptualization and measurement of aversive ra
Thus, we can tentatively conclude that it is possible
classify aversive racists as individuals low in explicit p
udice but high in implicit prejudice. Participants classi
as aversive racists behaved in a manner entirely cons
with aversive racism theory (Gaertner & Dovidio, 198
First, given that a prejudicial response could be justifie
the control condition, aversive racists tended to discrim
against Asians—even after advocating nonprejudic
would be interesting to test the discriminatory behavio
aversive racists without such a reminder of their egalita
standards. Second, in the hypocrisy condition, aversive
ists bent over backward to treat Asians positively when
negative attitudes were made salient.

It appears that aversive racists needed to experience
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sciousness raising and subsequent negative feelings to avo
behaving in a discriminatory manner. These results suppor
-
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-
-

e

s
e

,

s
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Monteith’s (1993) model of the self-regulation of pre
diced responses. Monteith hypothesized that, when p
are made aware of the discrepancy between their idea
actual prejudicial responses, negative self-directed a
acts as a punishment that motivates nondiscriminator
ture behavior. Interestingly, the results of the current s
suggest that such processes operate for aversive racis
not for truly low prejudiced people (see also Monteith
Voils, 1998).

One implication of the current research is that the cla
aversive racism studies (e.g., Gaertner & Dovidio, 19
could be rerun with this individual difference measure
aversive racism. Presumably, participants low in both
plicit and explicit prejudice rarely, if ever, should discri
inate against out-group members. In contrast, particip
high in implicit prejudice but low in explicit prejudic
should discriminate but only in ambiguous situations.
ture research should also investigate aversive racism
different implicit prejudice measures and different targe
discrimination.

Given that a hypocrisy induction procedure can succ
fully reduce prejudicial behavior for aversive racists,
important question arises: Might such experiences
serve to reduce prejudicial behavior for other groups
addition to truly low prejudiced people, a hypocrisy ind
tion might not work for bigots (i.e., people high in expl
prejudice) because they tend to have relatively low
weakly internalized nonprejudicial standards (Devine e
1991). Furthermore, when bigots imagine violating th
standards, rather than feeling negative about thems
they feel negative toward others (Monteith et al., 19
Testing a hypocrisy induction procedure on people hig
explicit prejudice, however, would help to explicate
current findings. In addition, a hypocrisy manipulat
might be unsuccessful among those whose standar
nonprejudiced behavior stem from societal pressures
to be politically correct). A hypocrisy induction might i
duce feelings of fear and threat (Higgins, 1987) and co
quently increase tendencies to stereotype and discrim
(Fein & Spencer, 1997).

A second important question that arises is whether
pocrisy induction might help to actually reduce impl
prejudice. Recent work by Kawakami, Dovidio, Mo
Hermsen, and Russin (2000) provides intriguing evid
that practice at stereotype negation can reduce auto
stereotyping. Through a similar process, it is possible
aversive racists can develop positive automatic evalua
of out-group members. Importantly, experiences of hy
risy, consciousness raising, and feelings of guilt and
comfort might motivate aversive racists to reduce t
negative automatic reactions toward out-group mem
However, it is also possible that aversive racists have f
to develop positive automatic evaluations of out-gro
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id
t
because of the emotional beating they give themselves on
the rare occasions when they acknowledge their prejudice.
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In other words, strong negative affect might disrupt
learning of new positive automatic associations. In fu
research, it will be important to look at the processe
which aversive racists may develop positive implicit a
tudes and the role of affect in implicit attitude change m
generally.
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