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AIMS  

At Stone, we aim to provide a happy, safe and secure environment for pupils, staff and visitors. At the heart 
of our behaviour policy is our vision which is rooted in Christian values: 
 
‘Love one another as I have loved you’ (John 13: 34-35) helping each other to reach for the stars. 
 

We believe that promoting positive behaviour, self-esteem and self-regulation encourages all children 

to behave in a positive way. We believe that this will be more effective if parents/carers are working 

in                partnership with us. 

 
We aim to promote forgiveness as a means to forging positive relationships through our use of restorative 
approaches and believe that good relationships are central to the success of our school as a learning 
community. 
 

Our aim is to provide a consistent approach and clear structure of predictable outcomes which has the 
best impact on promoting positive behaviour.  
 
 
PRINCIPLES 
 

• The school has 3 simple expectations for behavior: 
• Be Ready 
• Be Respectful  
• Be Safe 

These rules can be applied to a variety of situations and are taught and modelled 

explicitly. 

• Appropriate behaviour is recognised sincerely.  

• To protect self-esteem by fostering the belief that it is the behavior, not the child that is 
criticised when managing behavior.  

 

EXPECTATIONS 

These are the school’s behavior expectations  

School Rules Our School Value How we live our value 

Be Ready Perseverance Do work hard 

Be Respectful 

Respect Do be polite 

Community Do help each other 

Honesty Do be honest 

Responsibility Do look after property 

Be Safe Compassion Do be kind and gentle 

 

 

 



DEVELOPING SELF-REGULATION SKILLS AND ENCOURAGING POSITIVE BEHAVIOURS 

The ethos and culture of our school is central to developing self-regulation skills in order to establish 

and maintain our expectations for high standards of behaviour in all pupils.  

Positive behaviour and self-regulation is explicitly taught as part of PSHE/Relationships Education as 

well as through OUR USE OF Zone of Regulation, Skills for Life and School Values. 

We constantly encourage positive behaviour through the use of praise and recognition, modelling, 

positive reinforcement and through the use of consistent language and scripts (see Stepped 

Boundaries Appendix 1).  

 

We teach and promote positive behaviour through: 
 

Visible Consistencies Over & Above Recognition 

1. Daily meet and greet 
2. Wonderful walking 
3. All staff praising for and 

addressing school expectations 
4. Use of consistent language 

when addressing behavior 
concerns and for de-escalation 

 

1. Verbal praise 
2. House points 
3. Stickers 
4. Class based rewards systems 
5. Certificates in Celebration Assemblies 
6. Home contact/postcards 
7. HT/SLT praise 

 

We: 

• IDENTIFY the behaviour we expect 

• Explicitly TEACH behaviour 

• MODEL the behaviour we are expecting and self-regulation strategies 

• PRACTISE behaviour 

• NOTICE excellent behaviour 

• CREATE conditions for excellent behaviour 
 

We understand that for some children, following our behaviour expectations are beyond their developmental 
level. If this is the case, children will have bespoke positive behaviour plans which may include rewards to 
reinforce positive behaviour. A roots and fruits analysis (see Appendix 2) and behavior tracker (see Appendix 
3) will be completed in order to inform the positive behavior plan (see model pan Appendix 4). 

Children will be made familiar with the language of de-escalation to provide consistency and security (see 

Appendix 5).  

 

Special Acts of Kindness 

 

We use the book, ‘Have You Filled a Bucket Today?: A Guide to Daily Happiness for Kids.’ To help model 

positive behaviours and to develop well-being. Special Acts of kindness are acknowledged by pupils/staff 

identifying when someone has been very kind and putting this in the ‘Class Bucket’. A Special Act of Kindness 

pencil is awarded to one child each week from each class.   

 

Restorative Approaches 

A restorative meeting following an incident brings together the harmed and the wrong doer. Both sides are 

able to talk about the incident and together they negotiate what needs to happen to repair the harm and agree 

how we can ensure that it does not happen again. All staff are trained in this approach.  



A restorative approach is highly effective because it:  

 

• Transforms wrong doing into a learning opportunity 

• Supports the needs of the ‘harmed’ 

• Creates obligations and support for ‘wrongdoers’ 

• Encourages a school-wide culture of mutual respect and care 

 

A guide to support a restorative justice meeting can be found in Appendix 9.  

 

CONSEQUENCES: 

Where children are not adhering to the school expectations the CONSEQUENCES SHOULD: 

1. BE PROTECTIVE: they should make it clear what was unacceptable and why   

2. BE EDUCATIONAL: Make it clear what change of behavior is required and how this can 
be achieved 

3. BE CONSISTENTLY APPLIED by all staff to help to ensure that children and staff feel 
supported and secure 

 
We use a TIME IN approach which may include keeping children in at play or lunchtime for period 

of 5, 10 or 15 minutes or up to the whole period if proportionate to the behavior concern (see 

Appendix 11 for consequences) 

PROTECTIVE CONSEQUENCES  i.e. removal of a freedom to manage harm to self or others, 

teaching and learning or damage to property. 

These may include: 

• Limiting access to outside space during play or lunch time 

• Escorting/observing in social situations 

• Provision of a differentiated learning space 

• Increased staff ratio, if possible  

• Internal exclusion: Spending time in a different classroom/learning space 

• Fixed term exclusion  

• Permanent exclusion (as a last resort or as a result of a serious incident) 

• Exclusion from school trips 

 
EDUCATIONAL CONSEQUENCES i.e. learning, rehearsing or teaching so a freedom can be 

returned.  

These may include: 

• Completing tasks/work 

• Discussing the incident 

• Rehearsing expected behaviour 

• Restorative meetings 

• Assisting with repairs 

• Educational opportunities 

• Conflict resolution/peaceful problem solving 

• Report card (see Appendix 8)  

 

Class teachers will deal with most behavior or discipline problems relating to children in their class. 
Unacceptable behavior resulting in a reflection session with a key stage leader, report card, or any type of 
exclusion (internal, fixed-term or permanent – see below for escalation process) will be reported to parents 



via a telephone call or email (for less serious incidents) from the appropriate member of staff and a record 
will be made on our data collection system, CPOMS.  

 

ESCALATION PROCESS 

 

Repeated i.e. three times in (for as little as 5 minutes a time) in one week or a one-off serious incident may 
will be referred to the Key Stage Leader in the first instance for a reflection session with them at the end of 
the week – see Appendix 10. Should a child have three reflection sessions in half a term with the key stage 
leader, this will be referred to the Deputy Headteacher, who will make contact with the child’s parents and a 
report card will be put in place and reviewed after two weeks. 

 

Should there continue to be concerns despite the report card, the child may be referred to an external 
agency for support.  

 

 
 

 
In the case of a serious incident, such as where the health and safety of the school community/a member of 

the school community is put at risk, the learning of the rest of the class is compromised, or where 

personal/school property is damaged, the child may be sent to the key stage leader/head/deputy 

headteacher, sent to another class and/or isolated. The parents of the child concerned will be informed by 

telephone/email and may be asked to make an appointment with the leader/head/deputy headteacher/class 

teacher. 

 

Some incidents may result in the Headteacher considering exclusion in line with Local Authority guidelines.  

Serious or repeated breaches may result in fixed term exclusion at the discretion of the Headteacher (see 

Appendix 6 for examples of reasons a child may be excluded).  

 

There may be occasions, when, for a serious breach, or persistent breaches, of the school behaviour policy, 

a permanent exclusion is put into place.  If the breach/es occur at lunchtime, the pupil may be excluded for 

that period for one week, half a term or permanently.   

 

Time in with 
class teacher

•5, 10 or 15 minutes in one session. If three in one week, move to next step.

Reflection 
Time with 
Key Stage 

leader

•If a child has had 3 Time ins in one week (even for 5 minutes each) (CT inform parents and refer 
to KS Leader)

•For one off serious incident (CT inform parents and refer to KS Leader)

•If a child has 3 reflection times in a half term, refer to Deputy Head.

Report Card

Deputy Head

•Instigate if a child has had 3 Reflection times in a half term (Deputy Head to contact parents)

•Deputy head to monitor the card daily and liaise with parents as appropriate.

Headteacher

Referral to 
external 
agency

•Should there continue to be concerns despite the report card, the headteacher will be consulted 
and the child may be referred to an external agency for support. 



Whilst reserving the right to use exclusions, every effort will be made to avoid implementing any form of 

suspension. 

 

Persistent breaches may include, for example continuous low-level disruption, repeated fighting, repeated 

refusal, bullying. 

 

 

BREAK TIMES AND LUNCH TIMES 

Break time and lunch time procedures are similar. See Appendix 12 for a clear breakdown of the escalation 

process. 

 

 

RECORDING BEHAVIOUR INCIDENTS 

 

The school uses CPOMS to record behaviour incidents and concerns. Behaviour incidents will be recorded 
which result in: 

 

• a reflection session with a key stage leader  

• a report card 

• an internal exclusion  

• a fixed-term exclusion or permanent exclusion (also recorded on SIMS) 

 

The class teacher/TA will complete a behaviour log for pupils requiring additional support/adaptations for 
behavior (see Appendix 7). 

 
Inclusion:  

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 

characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be 

differentiated to cater to the needs of the pupil. 

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging 

behaviour to determine whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice will also be sought from specialist teachers, an educational 

psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan support 

programmes for that child. We will work with parents to create the plan and review it on a regular basis.  

 
 

End of break and lunchtime:  

Staff ensure that after break they arrive before pupils to the classroom.  

As role models, staff should ensure that all children are treated fairly, with respect and understanding. All 

children should be treated with sensitivity to maintain and raise self-esteem. Where disapproval is used, it 

should focus on the behaviour and not the child.  

Every effort should be made to avoid confrontation - as the adult and professional it is the responsibility of 

staff to deal with the situation in the best way possible. Children should be listened to and spoken to calmly. 

Staff should avoid shouting and should never use physical punishment. Children may need time to calm down 

before they can reflect on their behaviour. 

Conduct outside school gates 



Where non-criminal inappropriate behaviour and/or bullying occur off school premises, which is witnessed by 

staff or reported to the school, sanctions may occur for misbehavior: 

• If the pupil is in school uniform or is in some other way identifiable as a pupil at the school 

• Where there could be repercussions for the orderly running of the school 

• Which poses a threat to another pupil 

• Which adversely affects the reputation of the school 

 
 

The use of reasonable force to control or restrain pupils 

We recognise that there may be times when the use of positive protective handling strategies may be 

needed. Though we believe that these will be rare occasions it may be necessary to prevent pupils from 

hurting themselves or others, from damaging property, or from causing disorder.  All such incidents will take 

into regard the Department for Education Guidance, ‘The Use of Reasonable Force, Advice for 

Headteachers, Staff and Governing Bodies’ July 2013.  

Reasonable force may be used if for example  

• a pupil or pupils causing or threatening to cause injury. 

• a pupil or pupils causing deliberate harm or carrying out acts of violence. 

• a pupil who persistently refuses to obey an instruction to leave the classroom.  

• a pupil who is behaving in a seriously disruptive way.  

• self-harm 

• damage to property 

• a pupil who attempts to leave a classroom or the school and who would be seen to put him/herself 

at risk of injury or otherwise in danger by being allowed to leave the premises (e.g. a very young 

child). 

There is no legal definition of "reasonable force" but the school will only use the minimum force needed to 

address the incident and only after every effort has been made to resolve the issue without resorting to 

physical restraint techniques. If reasonable force is used, parents/guardians will advised the same day or 

as soon as reasonably practicable. 

Any use of reasonable force or restraint will be recorded. Any complaints will be dealt with by the school in 

the normal way with parents first seeing class teachers and being referred to the Headteacher if necessary. 

If the complaint is not adequately dealt with the parents may ask the governors to look into the incident. 

Confiscation and Power to Search 

Confiscation 

Any prohibited items (listed in Reasons for Exclusion) found in pupils’ possession will be 

confiscated. These items will not be returned to pupils.  

We will also confiscate any item which is harmful or detrimental to school discipline or teaching and 

learning. These items will be returned to pupils or parents after discussion with senior leaders and parents, 

if appropriate. 

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, screening 

and confiscation. 

Isolation/seclusion 

On the very rare occasion where a pupil is causing a risk of harm to themselves or others, damage to 

property or disruption to teaching and learning they may be internally excluded and asked to work in one of 

our smaller rooms supervised by staff. Any use of isolation that prevents a child from leaving a room of their 

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation


own free will shall only be considered in exceptional circumstances. The school will ensure the health and 

safety of pupils and any requirements in relation to safeguarding and pupil welfare. It is for individual 

schools to decide how long a pupil should be kept in seclusion or isolation, and for the staff member in 

charge to determine what pupils may and may not do during the time they are there. We will ensure that 

pupils are kept in seclusion or isolation no longer than is necessary and that their time spent there is used 

as constructively as possible. We shall also allow pupils time to eat or use the toilet. 

Supporting parents:  

Stone has an open-door policy and encourages parents and carers to discuss any issues affecting their 

children. To enable the appropriate time to be given, appointments are preferred, but not necessarily 

essential.  

We work collaboratively with parents, so children receive consistent messages about how to behave in school 

and at home. The class teacher will inform parents of any sanctions that have been needed for their child as 

soon as possible. We try to build a supportive dialogue between the home and school, and we inform parents 

immediately if we have serious concerns about their child’s welfare or behaviour.  

If parents have concerns about how an incident has been dealt with in school, they should raise this initially 

with the class teacher. If this is not resolved, it should be raised with the Key Stage Leader. All concerns and 

complaints will be dealt with in line with our complaints policy.  

Managing effective transition 

A transition meeting takes place between class teachers in the summer term prior to children’s transition into 

the next year group. Prior to new children starting reception each September, pre-school settings are visited 

and parents are liaised with in order to build a profile of each child and to plan for additional support if required. 

If a child transitions to Stone from another school, we aim to contact their previous school prior to their arrival, 

to obtain information if possible, to assist us in understanding the child’s strengths and any additional needs 

they may have prior to them starting. If a child leaves Stone School, we will aim to ensure effective 

communication between our school and the child’s new setting so that transition is smooth. 

A transition morning is held in July each year where each class moves up to the next year group to meet their 

new teacher. If new teachers are joining the school in September, they are invited to attend if possible.  

Staff development and support 

All new staff are trained on the use of our behaviour policy during their induction process. Staff are reminded 

of the policy at least once a year and updates are shared whenever they are made. All staff are responsible 

for ensuring they are aware of the needs of the children they work with, through effective communication 

between staff members, referring to support plans or other relevant paperwork and asking questions if unsure. 

A behaviour guide with the key procedures for managing behaviour is provided to all staff. 

False allegations against staff 

Allegations against staff are taken very seriously. If an allegation made by a pupil is proved to be false and/or 

malicious, action will be taken to determine whether the person/s who made the allegation is in need of 

support services. In the case of a pupil deliberately inventing or making a malicious allegation, the 

headteacher will consider taking action in accordance with this Behaviour and Discipline Policy. 

The role of governors:  

The governors have endorsed this policy and, with the head teacher, will review its effectiveness annually. 

Together, they will ensure that the policy is administered fairly and consistently. The Governing Body has the 

responsibility of setting down these general guidelines on standards of discipline and behaviour and reviewing 

their effectiveness. The governors support the head teacher in carrying out these guidelines. 



 

Associated policies: 

Anti-Bullying Policy 
Use of Reasonable Force  
Inclusion Policy  
Equality and Cohesion Policy 
Complaints Policy 
 

  



Appendix 1 

 

Stepped Boundaries 

 

Gentle Approach, use child’s name, child level, eye contact, deliver message 

1. REMINDER: 
I noticed you are/were…… (noticed behaviour) 
Remember you need to Be (Ready, Respectful, Safe) ….thank you 
Examples: 
I notice that you’re running. Remember you need to be safe. Wonderful walking - thank you. 
 
I notice that you haven’t started your work. Remember you need to be ready. Get started - thank 
you. 

 

2. WARNING 
I noticed you are/were still …… (noticed behaviour)  
This is the second time I have spoken to you. 
If this carries on……… 
Do you remember when ........................................... (Model of previous good behaviour)? That is what 
I expect from you. Thank you for listening / I’m glad we had this conversation. 
 
I noticed you are/were still running. This is the second time I have spoken to you. If this carries on 
you will need to see me for two minutes at break time to practice wonderful walking. Do you 
remember when you were seen wonderful walking yesterday? That is what I expect from you. 
Thank you for listening. 
 
I noticed you are still not working. This is the second time I have spoken to you. If this carries on you 
will need to do your work at break time. Do you remember when you started your work straight 
away yesterday? That is what I expect from you. Thank you for listening. 

3. CONSEQUENCE: 
I noticed you are/were still …… (noticed behaviour)  
You now need to ……. 
 
Example: 
 
I noticed you are still running. You now need to stay in at lunch time to practice wonderful walking. 
 
I noticed you have still not started/completed enough work. You now need to stay in at lunch time 
to do more work. 
 
 
 

  



Appendix 2 

Roots & Fruits Analysis 

Pupil’s name:  

Who contributed to this analysis?  

Date of review:  

 

 

  



Appendix 3                                                                                         Behaviour Tracker 

 

        x   

           

   x        

           

    x     x  

  x        x 

     x       

x x     x x    

           

Arrival 
Registratio

n 
Assembly Literacy Playtime Numeracy Lunch time PE Music 

Quiet 

reading 
Home time 

 

       Name:         Tracked by:                   Date / Time frame: 



Appendix 4 

Positive Behaviour Management Plan 

 

Name: DOB: Date: Version of plan: 

Review Date: 

 

 

Brief description of presenting difficult/dangerous behaviours: 

 

Positive behaviour(s) we wish to see / have: 

 

 

Differentiated measures to promote / support positive behaviours: 

 

 

 

 

 

 

 

 

 



 POSITIVE behaviours you will see: What you will say and do: 

 

 

 DIFFICULT behaviours you will see: 

 

 

What you will say and do: 

 

 

 DANGEROUS behaviours you will see: 

 

 

What you will say and do: 

 

 

Post incident recovery and debrief measures 

 

 

 

Signature of plan co-ordinator………………………………… Date ………………. 

  

Signature of parent / carer……………………………………… Date ……………… 

 

Signature of young person (if appropriate)………………………………………Date………………. 

 

 

  



 

 

Appendix 5 

De-escalation Scripts 

Individual’s name:  

I can see something has happened (Oh dear, tell me what happened) 

I am here to help you 

Use your words 

Tell me 

Talk and I will listen 

Come with me and we can … 

Let’s go over here and …



 

Appendix 6  

Reasons for exclusion may include, for example: 

 

• Physical assault against a pupil including: 
• fighting  
• violent behaviour  
• wounding 
• obstruction and jostling 

 

• Physical assault against an adult including: 
• violent behaviour 
• wounding 
• obstruction and jostling 

 

• Verbal abuse/threatening behaviour against a pupil or staff including :  
• threatened violence 
• aggressive behaviour 
• swearing 
• homophobic abuse and harassment 
• verbal intimidation 
• carrying an offensive weapon 

 
• Bullying including: 

• verbal 
• physical 
• homophobic bullying 
• racist bullying 
• cyberbullying 

 

• Racist abuse  

• Sexual misconduct 
 

• Drug & Alcohol related including:  
• possession of illegal drugs 
• inappropriate use of prescribed drugs 
• drug dealing 
• smoking 
• alcohol abuse 
• substance abuse 

 

• Damage, including damage to school or personal property belonging to any member of the school community: 
 

• Theft, including: 
• stealing school property 
• stealing personal property (pupil or adult) 
• stealing from local shops on a school outing 
• selling and dealing in stolen property 

 



• Persistent disruptive behaviour, including: 
• challenging behaviour 
• disobedience 
• persistent violation of school rules 
• persistent low level disruption 

 

• Possession of any prohibited items. These are: 

• Knives or weapons 

• Alcohol 

• Illegal drugs 

• Stolen items 

• Tobacco and cigarette papers 

• Fireworks 

• Pornographic images 

• Any article a staff member reasonably suspects has been, or is likely to be, used to commit an 
offence, or to cause personal injury to, or damage to the property of, any person (including the pupil) 

 
 
• Other reasons not covered by the above categories 

 



Appendix 7 

Name:             Record of Behaviour 

Date Antecedent – 
what happens to 
cause the 
behaviour 

Behaviour: Incident – how the 
child reacts 

Consequence – 
what happens 
to reinforce 
the behaviour  

Impact on 
staff 

Impact on 
pupils 

Damage to 
property 

       
       
       



Name:             Record of Behaviour 

Date Antecedent – 
what happens to 
cause the 
behaviour 

Behaviour: Incident – how the 
child reacts 

Consequence – 
what happens 
to reinforce 
the behaviour  

Impact on 
staff 

Impact on 
pupils 

Damage to 
property 

       
       
       
 

  



Appendix 8 

 
Daily Report Card Name …………………………................ 

 

Dear Parent/Carer 
 

This card is a means for the class teacher and a senior member of staff to monitor the behaviour of your child 
due to some previous inappropriate behaviour. Your child should present this card to the Head Teacher, or a 
senior member of staff, at the end of each day. I would ask you to also sign the card each evening and to praise 
or encourage further effort as is appropriate. Thank you for your support. 

 

Date  
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

Session 1 
Staff: 

           

Break            

Session 2 
Staff: 

           

Lunch            

Session 3 
Staff: 

           

Head 
Teacher 

           

Parent 
 

           

Key: 1 = AMAZING - Positive and hard working  2 = Good - Generally attentive and on task 
 3 = More effort needed  4 = Unresponsive/Disruptive 

 
Daily Report Card Name …………………………................ 

 

Dear Parent/Carer 
 

This card is a means for the class teacher and a senior member of staff to monitor the behaviour of your child 
due to some previous inappropriate behaviour. Your child should present this card to the Head Teacher, or a 
senior member of staff, at the end of each day. I would ask you to also sign the card each evening and to praise 
or encourage further effort as is appropriate. Thank you for your support. 

 

Date  
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

 
…/…. 

Session 1 
Staff: 

           

Break            

Session 2 
Staff: 

           

Lunch            

Session 3 
Staff: 

           

Head 
Teacher 

           

Parent 
 

           

Key: 1 = AMAZING - Positive and hard working  2 = Good - Generally attentive and on task 
 3 = More effort needed  4 = Unresponsive/Disruptive 

  



Appendix 9 

 
Record of Restorative Meeting 

 

         
 
 
 
 
Date:   
 
Name(s):   
 
Incident: 
 
 
What happened? 
 
 
 
How did people feel? 
 
 
 
 
Who has it affected? 
 
 
 
 
What is needed to carry on? 
 
 
 
 
What now?  Are there consequences? 
 
 

 

 

 

 

 

 

 

 

 

 



Appendix 10 – Reflection Session with Key Stage Leader 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Reflection Sheet 

 

Name            Class      Date  

What happened:  

Teacher:   

How did my behaviour affect others? How did they feel? Who did it affect? 

………………………………………………………………………………………………………………………………… 

………………………………………………………………………………………………………………………………… 

…………………………………………………………………………………………………………………………. 

…………………………………………………………………………………………………………………………. 

…………………………………………………………………………………………………………………………. 

…………………………………………………………………………………………………………………………. 

 

 

What do I need to do now? 

………………………………………………………………………………………………………………………………… 

………………………………………………………………………………………………………………………………… 

…………………………………………………………………………………………………………………………. 

…………………………………………………………………………………………………………………………. 

…………………………………………………………………………………………………………………………. 

…………………………………………………………………………………………………………………………. 

Teacher leading Reflection:  

School values: 

• Community: We work well together  

• Perseverance: We focus and work hard 

• Honesty: We tell the truth 

• Compassion: We are gentle, kind & helpful 

• Respect: We show respect to others and property  

• Responsibility: We make the right choices 

Stone C of E Combined School 

Reflection Time Record sheet 

 



Appendix 11 – Class Behaviour Prompt 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Appendix 12 – Break Time Behaviour Prompt 

 

 

Please report any significant behaviour issues which may affect a child’s learning and 

those resulting in Reflection Time or more to class teachers. 

 


