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REWORKING



Reworking provides the opportunity for 
workers in industry to change their be-
haviors and associations with the various 
aspects of their job. Not only does it pro-
vide the platform for individuals to have 
a reinvigorated sense of self, these new 
attitudes can change the individual that 
would even consider working in the in-
dustry. For example, if the energy sector 
changed their values and promote the ide-
als of sustainable development and a host 
of other attitudes, they would be inviting 
new individuals who agree with these 
new values, and can provide a wealth of 
new experience and perspective. There is 
also a value in numbers to be employed 
for these changes. In historic examples, 
worker strikes when all other options have 
been exhausted have been worthwhile in 
changing the attitudes and conversations 
around the underlying problems that are 
being experienced in the workplace. While 
an all out strike to change the attitude and 
values the industry may not be successful 
at first, the history has shown that small in-
cremental change has staying power. For 
example, in most of the developed world 

there have been concessions by industry, 
like sick leave and holidays that have per-
meated other industries because the call 
for these changes exists well beyond the 
initial confrontation in a particular place of 
employment.
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gLAWcal is an independent non-profit research organization (think tank) that aims at providing a new fo-
cus on issues related to economic law, globalization and development, namely the relationship between 
international economy and trade, with special attention to a number of non-trade-related values and con-
cerns.Through research and policy analysis, gLAWcal sheds a new light on issues such as good governance, 
human rights, right to water, rights to food, social, economic and cultural rights, labour rights, access to 
knowledge, public health, social welfare, consumer interests and animal welfare, climate change, energy, 
environmental protection and sustainable development, product safety, food safety and security.

To collaborate with Government, Civil society and 
business community to balance the excess of glo-
balization with Non Trade Concerns.

To influence policymakers, to raise awareness over 
Non Trade Concerns, to encourage stakeholder 
participation, and to disseminate gLAWcal’s publi-
cation results.
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