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SILC Insurance Requirements 
 

 
1. Workers Comp 

 
It is mandatory for employers to have Workers’ Compensation insurance for all 
employees. 
(a) Employees of SILC: SILC pays iCare the premium; currently 3.52% of expected 

salaries and gets reimbursed by the House Operators. The premium gets adjusted 
when actual salaries paid are known. The premium for office staff is lower (about 
0.8%). Because premium is in proportion to salaries there are no economies of scale. 

(b) Employees of Houses not employed through SILC will need to take out their own 
policy.  

 
2. Motor Vehicle Insurance 

 
It is compulsory to have Third Party Person Insurance. Houses can choose to have 
comprehensive insurance or third party property only or not to insure at their 
discretion. Houses that own vehicles take this out directly. 
 

3. Public Liability, Professional Indemnity and Volunteer Accident Cover Insurance 
 

House Operators take out these insurances at their discretion.  
If House Operators wish, SILC can cover them and get reimbursed for their share of the 
premium. There are considerable economies of scale from sharing a policy.  
 
The risk being insured by professional indemnity insurance is that SILC could be sued if 
a member of the public is harmed by a Participant whilst under the care of one or more 
of SILC’s employees. The SILC Board has accepted a quote from Gow Gates Brokers for 
the new policy to include the following cover: 

o $20M for Public Liability 
o $10M for Professional Indemnity  
o $1M for Volunteer Accident Cover 

Participating House Operators will reimburse SILC in proportion to their number of 
residents. House Operators that employ staff directly (not through SILC) will take out 
their own professional indemnity insurance if they choose to do so. 
 

4. Directors and Officers Insurance 
 
House Operators will make their own decisions on D&O insurance. Some SILC houses 
have taken a D&O policy out, whilst others have decided not to. 


