Mark Stein

Mark Stein has been an executive coach, career development consultant,
organisational consultant, and an academic for over 25 years.

For over a decade he held a Chair in Leadership and Management at the
University of Leicester, and is currently Professor Emeritus of Leadership
and Management there.

He is currently also an Associate Lecturer in Consultation and the
Organisation at the Tavistock Clinic, London. These posts have involved
much experience of coaching and consulting, as well as dealing with

career issues and dilemmas.

Background and Consulting Experience

Mark’s coaching and consulting experience involves helping
individuals make the most of their talents in roles in
organisations so that they may have productive and fulfilling
work lives. This includes a particular focus on helping people
identify, and find ways to address, areas of difficulty and
anxiety in relation to their careers. His clients have included
Walt Disney Television International, John Lewis Partnership,
Aer Rianta and Trusthouse Forte, and he has undertaken
coaching, consulting and leadership development at London
Business School, Imperial College London, INSEAD
Fontainebleau, Sandler Consulting, University of Leicester,
and the Tavistock Institute and Clinic.

In his role as Director of the Leadership Module of the MBA at
Imperial College London, he was also centrally involved in the
individual career development of MBA students over a
five-year period. He has also held posts at London School of
Economics and the Tavistock Institute, as well as several
visiting posts at INSEAD, Fontainebleau. He has worked with
individuals in a wide variety of roles and at different levels,
ranging from those in senior leadership roles to middle
managers, recent graduates and students, as well as those
seeking career change.

Qualifications

BA Hons (first class) Warwick University
MSc (LSE)

MPhil (Cambridge)

PhD (Brunel/Tavistock Clinic and Institute)
MBTI

Areas of Expertise

Leadership development
Role consultation

Career choice, change and
development

Conflict at work

Team development

Sectors

Financial services
Universities and education
Health

Social services

Media

careers depth
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